
 
 

    THE ENGLEWOOD BOARD OF EDUCATION 
 

AGENDA – PUBLIC MEETING  
August 11, 2016 

6:30 p.m. 
 
A Public Meeting of the Board of Education will be held this day opening in Room 311 at Dr. John Grieco Elementary 
School; immediately moving to closed session and returning to open session at 8:00 p.m. in the Cafeteria. The order of 
business and agenda for the meeting are: 
 

I. CALL TO ORDER  

II. OPEN PUBLIC MEETING STATEMENT – Board of Education President  

The New Jersey Open Public Meetings Law was enacted to insure the right of the public to have advance notice 
of and to attend the meetings of public bodies at which any business affecting their interests is discussed and 
acted upon.  In accordance with the provisions of this act, the Board of Education has caused notice of this 
meeting to be posted in the Board Office, City Clerk’s Office, Public Library, and all Englewood public schools and 
e-mailed or faxed to the Record, Suburbanite, Co-Presidents of the ETA and EAA, Presidents of parent-teacher 
organizations and any person who has requested individual notice and paid the required fee. 

III. ROLL CALL Stephen Brown, Junius Carter, Molly Craig-Berry, Carol Feinstein, Glenn Garrison, Betty Griffin, 
Henry Pruitt, George Garrison, III, Devry Pazant 

IV. PLEDGE OF ALLEGIANCE 

V. CLOSED SESSION AS NECESSARY (Use this resolution to identify the qualified matters to be discussed) 

WHEREAS, the Open Public Meetings Act, N.J.S.A.10:4-12, permits the Board of Education to meet in closed 
session to discuss certain matters, now, therefore be it 
 
RESOLVED, the Board of Education adjourns to closed session to discuss: (select one or more) 
   
1) a matter rendered confidential by federal or state law 
2) a matter in which release of information would impair the right to receive government funds 
3) material the disclosure of which constitutes an unwarranted invasion of individual privacy 
4) a collective bargaining agreement and/or negotiations related to it 
5) a matter involving the purchase, lease, or acquisition of real property with public funds 
6) protection of public safety and property and/or investigations of possible violations or violations of law 
7) pending or anticipated litigation or contract negotiation and/or matters of attorney-client privilege 
8) specific prospective or current employees unless all who could be adversely affected request an open 

session 
9) deliberation after a public hearing that could result in a civil penalty or other loss    

and be it 

FURTHER RESOLVED, the minutes of this closed session be made public when the need for confidentiality no  
longer exists. 
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VI. APPROVAL OF MINUTES TAB–1 

 

VII. COMMITTEE REPORT(S)  

 
 
VIII. SUPERINTENDENT’S REPORT 
 
IX. REVIEW OF CONSENT AGENDA 
(The following resolutions are presented for your consideration pursuant to Board of Education Bylaw 164.)  

Board   17-B-02 
Administration  17-A-08 through 17-A-13 
Finance  17-F-018 through 17-F-23 
Personnel  17-P-13 through 17-P-17 

Section Section Topic Page Tab 

Board  17-B-02 Approval – of Superintendent’s Merit Action Plans 2015-2016 4  
Administration 17-A-08 Approval – Second Reading and Final Adoption of BOE Policies 5 2 

 17-A-09 Approval – First Reading of Revised Board of Education Policies 6 3 

 17-A-10 Approval – Comprehensive Equity Plan 6 4 

 17-A-11 
Approval – All Curricula, Courses of Study and Textbooks Currently 
in Use   

7 5 

 17-A-12 
Approval – SOA for the Requirements of the District Professional 
Development Plan and District Mentoring Plan  

7 6 

 17-A-13 Approval – Purchased Services 2016-2017 7 7 

Finance 17-F-18 Approval – Staff and BOE Travel 9 8 

 17-F-19 Approval – Bills List  9 9 

 17-F-20 Approval – 2016-17 Afterschool Program 9-10  

 17-F-21 
Approval – Request for Proposals for Child Study Team and Related 
Services 

10  

 17-F-22 Approval – Student Settlement Agreement 10  

 17-F-23 Approval – Acceptance of 2016-17 School Funding 10  

Personnel 17-P-13 Approval – Contracted Appointments 11  

 17-P-14 Approval – Extra Compensation Positions 11-13  

 17-P-15 
Approval – 2016-2017 Salary Adjustments, Reclassifications, 
Transfers 

13  

 17-P-16 Approval – Job Descriptions 13 10 

 17-P-17 
Approval – Retirements, Resignations, Leaves of Absences and 
Terminations 

14  

X. PRIVILEGE OF THE FLOOR 

XI. APPROVAL OF CONSENT AGENDA  
a. Motion to approve the consent agenda: _______________Second: _________________  
b. Board Discussion 
c. Vote 

 
XII. OLD/NEW BUSINESS 
   
XIII. ADJOURNMENT 
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BOARD 
 
 

 
WHEREAS, the Englewood Board of Educcation approved the submission of the Superintendent’s merit Goal #5 to the 
County Superintendent of Schools; and  
 
WHEREAS, on August 4, 2016, Robert Kravitz received notice from the Executive County Superintendent stating that he 
has satisfied the pre-approval criteria for Goal #5 and authorized payment for the 2015-2016 school year; and   
 
THEREFORE, BE IT RESOLVED,  the Englewood Board of Education authorizes a merit goal payment in the amount of 
$5,527.50 to Mr. Kravitz, the Superintendent of Schools for the 2015-2016 school year.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

17-B-02 

 
APPROVAL –  MERIT GOAL PAYMENT 
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ADMINISTRATION 

 
 
 

WHEREAS, these policies has been presented at a public Board of Education meeting for review and comment by Board 
members and community members, be it 
 
BE IT RESOLVED, that the Board of Education approves the following attached Board of Education policies: 
 

Number Policy 

8442 REPORTING ACCIDENTS- New 

3212 ATTENDANCE (M)-Revised 

3322 STAFF MEMBER’S USE OF PERSONAL CELLULAR TELEPHONES-New 

2624  GRADING SYSTEM-New 

8462 REPORTING POTENTIALLY MISSING OR ABUSED CHILDREN-Revised  

3230 OUTSIDE ACTIVITIES-Revised  

7434 SMOKING IN SCHOOL BUILDINGS AND ON SCHOOL GROUNDS-Revised  

3212 ATTENDANCE-Revised  

R 5330   ADMINISTRATION OF MEDICATION-Revised  

5350 STUDENT SUICIDE PREVENTION-Revised  

5750 EQUAL EDUCATIONAL OPPORTUNITY-Revised  

2417   STUDENT PUPIL INTERVENTION AND REFERRAL SERVICES-Revised  

R 2417   STUDENT PUPIL INTERVENTION AND REFERRAL SERVICES-Revised  

R 5200   ATTENDANCE-Revised  

2412 HOME INSTRUCTION DUE TO HEALTH CONDITION-Revised  

5611 REMOVAL OF STUDENTS FOR WEAPONS-Revised  

5612 ASSAULTS BY PUPILS ON DISTRICT BOARD OF EDUCATION 
MEMBERS OR EMPLOYEES-Revised  

8441 CARE OF INJURED AND ILL PERSONS-Revised  

5615   SUSPECTED GANG ACTIVITY-Revised  

8540   SCHOOL NUTRITION PROGRAMS-Revised 

2200 CURRICULUM CONTENT –Revised  

2411 GUIDANCE COUNSELING- Revised  

2423 BILINGUAL AND ESL EDUCATION-Revised  

2415 NO CHILD LEFT BEHIND PROGRAMS-Revised  

2260 AFFIRMATIVE ACTION PROGRAM FOR SCHOOL AND CLASSROOM 
PRACTICES-Revised  

5755 EQUITY IN EDUCATIONAL PROGRAMS AND SERVICES-Revised  

3159 TEACHING STAFF MEMBER/SCHOOL DISTRICT-Revised 

   
 
 
 
 
 
 
 
 
 
 
 

17-A-08 APPROVAL –  SECOND READING AND FINAL ADOPTION OF BOE POLICIES      TAB-2 
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BE IT RESOLVED, that the Board of Education discusses and entertains oral or written public comment* on the following 
attached Board of Education policies and agrees to consider adoption of these policies at the forthcoming Board of 
Education meeting, 

Number Policy 

1140 AFFIRMATIVE ACTION PROGRAM 

1523 COMPREHENSIVE EQUITY PLAN 

R 5512  HARASSMENT, INTIMIDATION, AND BULLYING 

R 2423 BILINGUAL AND ESL EDUCATION 

2610 EDUCATIONAL PROGRAM EVALUATION 

2622 PUPIL ASSESSMENT 

5111 ELIGIBILITY OF RESIDENT/NONRESIDENT PUPILS 

R 5111  ELIGIBILITY OF RESIDENT/NONRESIDENT PUPILS 

3240 PROFESSIONAL DEVELOPMENT 

R 3240 PROFESSIONAL DEVELOPMENT 

R 4240  EMPLOYEE TRAINING 

R 2200 CURRICULUM CONTENT 

2422 HEALTH AND PHYSICAL EDUCATION 

R 2411 GUIDANCE COUNSELING 

1530 EQUAL EMPLOYMENT OPPORTUNITIES 

R 1530 EQUAL EMPLOYMENT OPPORTUNITIES 

   *Note:  Public comment on these policies will be accepted in writing through August 25, 2016 
 
 
 
 

WHEREAS the County Office of Education is aware that two readings of the Englewood policies need to be done for 
approval. The County is requesting a revised CEP Needs Assessments in August, so that the district is able to implement 
by the beginning of September 2016-2017 school year.          
 
BE IT RESOLVED, the Englewood Board of Education approves the Annual Statement of Assurance of the 
Comprehensive Equity Plan for the 2016-2017 through 2018-2019 school year. 
 

 

 

 

 

 

 

 

 

17-A-09 APPROVAL –  FIRST READING OF REVISED BOARD OF EDUCATION POLICIES      TAB-3 

17-A-10 APPROVAL – COMPREHENSIVE EQUITY PLAN TAB-4 
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BE IT RESOLVED, the Board of Education ratifies approval of all curricula, courses of study and textbooks currently in 
use; with the understanding that the Core Curriculum Content Standards (K-12) for the subject areas listed below will be 
revised as mandated by the New Jersey Department of Education, aligned to the Common Core State Standards, 
adopted, and implemented by the Englewood Public School District. 

1. Common Core English Language Arts 

2. Common Core Mathematics 

3. Science 

4. Visual and Performing Arts 

5. Comprehensive Health and Physical Education 

6. Technology 

7. 21st Century Life and Careers 

8. World Languages 

9. Social studies 

 
 

WHEREAS, the Englewood Board of Education has reviewed school district PDP and mentoring plan for fiscal impact,     
 
BE IT RESOLVED, the Englewood Board of Education approves the submission of the Statement of Assurance for the 
requirements of the district mentoring plan and the school district PDP for the 2016-2017 school year to the County Office 
of Education by September 1, 2016. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

17-A11 

 
APPROVAL –   ALL CURRICULA, COURSES OF STUDY AND TEXTBOOKS 
CURRENTLY IN USE  

 

TAB-5 

17-A-12 APPROVAL –  STATEMENT OF ASSURANCE FOR THE REQUIREMENTS OF THE 
DISTRICT PROFESSIONAL DEVELOPMENT PLAN AND DISTRICT MENTORING 
PLAN 

TAB-6 
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WHEREAS, the district requires specialized services to satisfy educational and business requirements,  

BE IT RESOLVED, the Englewood Board of Education authorizes the president and secretary to enter into agreement 
with the listed individuals and/or organizations, subject to attorney review of any applicable agreement both as to content 
and form: 

 
 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 

17-A-13 APPROVAL – PURCHASED SERVICES 2016 – 2017 TAB-7 

Name Service / Dates Budget Max. Fees 

Elizabeth Watson 
Gramigna, P.C.   

Sensitivity Training  
One Staff Member  
1.5 hour  

11-000-230-590-69-000-000 $1,250.00 

Bergen County Special 
Service   

Tuition 
See Attached List 
July 2016 - June 2017 
 

11-000-100-565-40-000-000 
 

$2,160,603.00  
 

Public Schools 
 
 

Tuition 
See Attached List 
July 2016 - June 2017 
 

11-000-100-562-40-000-000 
 

$504,788.00  
 

Private School for 
Disabled-in-State 

Tuition 
See Attached List 
July 2016 - June 2017 
 

11-000-100-566-40-000-000 
 

$1,923,191.42  
 

BCTS-Paramus Vo-Tech 
 

Tuition 
See Attached List 
July 2016 - June 2017 
 

11-000-100-564-40-000-000 
 

$409,320.00  
 

DCF Regional School 
 

Tuition (2 students) 
See Attached List 
July 2016 - June 2017 
 

State Deduction 
 

$87,520.00  
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FINANCE 

 
 

17-F-18 APPROVAL – STAFF AND BOE TRAVEL TAB–8 

WHEREAS, the Englewood Board of Education recognizes school staff and Board members will incur travel expenses 
related to and within the scope of their current responsibilities and for travel that promotes the delivery of instruction or 
furthers the efficient operation of the school district; and 

WHEREAS, the Englewood Board of Education establishes, for regular district business day travel only, an annual school 
year threshold of $1,000 per staff/Board member where prior Board approval shall not be required unless this threshold 
for a staff/Board member is exceeded in a given school year; and 

RESOLVED, the Englewood Board of Education approves all travel not in compliance with N.J.A.C. 6A:23N-1.1 et seq. as 
being necessary and unavoidable as per noted on the attached list; and 

FURTHER RESOLVED, the Englewood Board of Education approves the travel and related expense reimbursement as 
listed on the attached. 
 
 
 
17-F-19 APPROVAL – BILLS LIST  TAB–9 

 
RESOLVED, the Board of Education approves payment of the attached bills in the total amount of $2,334,290.67 

 
 
 
 

17-F-20 APPROVAL –  AFTER SCHOOL CHILD CARE PROGRAM THROUGH THE 
ENGLEWOOD BOARD OF EDUCATION FOR THE 2016-2017 SCHOOL YEAR 

 

 
 
WHEREAS, the Englewood Board of Education will be providing the after school child care services during the 2016-2017 
school year; 
  
BE IT RESOLVED, upon the recommendation of the Superintendent of Schools, that the Board of Education hereby 
institutes the following fees for the after-school programs at the elementary schools as follows: 
            
 Monthly participation fee: 
 
 
    Federal Meals Program Status 

Location Full Pay Reduced Free 

Dr. Leroy McCloud 
Elementary School 

$225 $205 $185 

Dr. John Grieco 
Elementary 

$225 $205 $185 

Quarles Early 
Childhood Center 

$225 $205 $185 

 
Payment from Office for Children will be accepted on a sliding scale as set by the State of New Jersey. 
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Multi-Child discount will be offered to families with more than one child attending the program. A ten dollar discount per 
child will be offered for multiple children attending the program.  
 
Hourly rate for late pick-up (after 6:05 p.m.): $30 
  
BE IT FURTHER RESOLVED, that payment will be due before delivery of services by check or money order only and the 
participant in the program will be removed from the program if payment is more than five days in arrears 

 
 

17-F-21 APPROVAL –  REQUEST FOR PROPOSALS FOR CHILD STUDY TEAM AND 
RELATED SERVICES 

 

 
 

WHEREAS, the Englewood Public School District is required by law to provide Child Study Team evaluations for students 
and related services based upon those evaluations; now 
 
THEREFORE BE IT RESOLVED, upon the recommendation of the Superintendent of Schools, the Englewood Board of 
Education authorizes the Business Administrator to advertise for Request for Proposals for Child Study Team Evaluations 
and Related Services. 

 
 

17-F-22 APPROVAL – STUDENT SETTLEMENT AGREEMENT  
 
 

BE IT RESOLVED, upon the recommendation of the Superintendent of Schools, that the Englewood Board of Education 
hereby approves the Settlement Agreement between the Board and MK and LK o/b/o RK  (a copy of which is maintained 
by the Business Administrator/Board Secretary); and 
 
BE IT FURTHER RESOLVED, that the Englewood Board of Education hereby authorizes the Board President and 
Business Administrator/Board Secretary to execute the Settlement Agreement on behalf of the Board and directs the 
appropriate personnel to effectuate the terms of the agreement. 
 

 

17-F-23 APPROVAL – ACCEPTANCE OF 2015-16 SCHOOL FUNDING  
 

WHEREAS, the Englewood Public School District submitted applications for extraordinary aid and homeless tuition 
reimbursement for the 2015-16 school year; now 
 
THEREFORE BE IT RESOLVED, upon the recommendation of the Superintendent of Schools,  the Englewood Board of 
Education accepts the following state funding for the 2015-16 school year: 
 

 Extraordinary Aid - $445,173 

 Homeless Tuition Reimbursement - $23,585 
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17-F-24 APPROVAL – COOPERATIVE PURCHASING AGREEMENTS  
 
 

RESOLVED, that the Board of Education authorizes the Board Secretary/Business Administrator on behalf of the Board of 
Education to participate in the following cooperative purchasing agreements for the 2016-2017 school year:   

 

 NCPA 
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PERSONNEL 
 

17-P-13   APPROVAL – 2016-2017 CONTRACTED APPOINTMENTS  
 
WHEREAS, the Superintendent of Schools, after considering the recommendation of his administrative staff which 
included consideration of experience, credentials, and references for the following candidates for employment in the 
school district, has determined that the appointment of these individuals is appropriate and in the best interest of the 
school district, be it  
 
RESOLVED, upon recommendation of the Superintendent of Schools, that the following individuals be appointed to the 
positions indicated, as provided by the budget, in accord with terms of the employment specified:  
 
Note: Appointment of new personnel to the District is provisional subject to:  

1. Authorization from the State Department regarding a criminal background check and/or authorization from the Bergen County 
Superintendent’s Office for emergent hiring.  

2. A medical examination including satisfactory results of the Mantoux tuberculin skin test.  

 
N = New                 R = Replacement                RI = Reinstatement 

 
School Codes: Grieco (04) JDMS (10) A@E (30) DMHS (20) 

 Out-of-District (OOD) Vince Lombardi (05) Central Office (60) Quarles (01) McCloud (03) 

 
Instructional Appointments  

Name Certifcation Initial 
Loc 

All salaries per annum 
unless noted 

10/12 
month 

Effective 
Dates 

Budget Code 

Clarke, Ryan1 Standard: 
Elementary School 
Teacher 
K-6 

(03) BA, Step 3-4 
$54,535 pro rata 

10 08/31/16-
04/28/17 

11-120-100-101-74-101-000 

Ha, Chunying 
(N) 

Standard: Teacher 
of Art 

(20) BA, Step 1-2 
$54,060  

10 08/31/16-
06/30/17 

11-140-100-101-77-101-000 
11-140-100-101-98-000-000 

Jimenez, 
Maryori1 (R-K.G.) 

Standard: Teacher 
of PreS-Grade 3 

(01) MA, Step 1-2 
$57,810 pro rata 

10 08/31/16-
12/30/16 

11-110-100-101-85-101-000 

Lu, Kejia 
(N) 

Standard: Teacher 
of Chinese2 

(20) MA+30, Step 9-10 
$71,055 

10 08/31/16-
06/30/17 

11-140-100-101-77-101-000 
11-140-100-101-98-000-000 

Mercedes, Ana1 
(R-S.L.) 

CE:  
Teacher of Spanish 

(10) BA, Step 1-2 
$54,060 pro rata 

10 08/31/16-
12/30/16 

11-130-100-101-76-101-000 

Shane, 
Samantha1 

(R-M.C.) 

CEAS:  
Teacher of English 

(20) BA, Step 1-2 
$54,060 pro rata 

10 08/31/16-
12/30/16 

11-140-100-101-77-101-000 

Shepard, 
Brittany 
(R-L.W.) 

CEAS: Elementary 
School Teacher 
K-6 

(04) BA, Step 1-2 
$54,060  

10 08/31/16-
06/30/17 

11-120-100-101-74-101-000 

Winfree, Jazmin 
(R-W.R.) 

Standard: 
Elementary w/MS 
Mathematics 5-8 

(03) BA, Step 5-7 
$55,045 

10 08/31/16-
06/30/17 

11-130-100-101-73-101-000 

1Leave Replacement/Non-Tenurable Position 2NJDOE Standard Non-Citizen Certification 
 
17-P-14  2016-2017 EXTRA COMPENSATION POSITIONS 
 
WHEREAS, the Superintendent of Schools has recommended that certain Board of Education employees be 
compensated for additional duties or responsibilities, be it 
 
RESOLVED, the Board of Education approves the following assignments and payments for services rendered as 
indicated: 
 

Home Instruction 

Name  Assignment  Rate  Max  Effective Budget Account  
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Dates 

Oden, Lisa  Home Instructor  $30.50 ph  150 hours. 07/05/16-
06/30/17 

11-150-100-101-40-101  

 
 

Dwight Morrow High School/Academies@Englewood Co-Curricular Activities   

Name Assignment Rate Max Effective 
Dates 

Budget Account 

Eaton, Leslie AE Admissions New 
School Year Preparations 

$30.50 ph 100 hrs. 16-17 SY 11-140-100-101-67-103-
000 

Gonzalez, Saadia Advanced Placement  
Advisor 

Per ETA 
Guide 

$1,890 16-17 SY 11-401-100-100-77-101-00 

Hanson, Steven After-School/Saturday 
Detention Coordinator 

$30.50 ph 175 
hours 

16-17 SY 11-401-100-100-77-101-00 

Frasier-McGee, 
Glenda 

After-School/Saturday 
Detention Coordinator 

$31.24 ph 175 
hours 

16-17 SY 11-401-100-100-77-101-00 

Ferrara, James District Promotional 
Materials 

Per ETA 
Guide 

200 
hours 

16-17 SY 11-401-100-100-77-101-00 

Mechail, Moheb H.O.S.A Advisor Per ETA 
Guide 

$1,890 16-17 SY 11-401-100-100-77-101-00 

Meidhof, Edward Honor Society Advisor Per ETA 
Guide 

$1,890 16-17 SY 11-401-100-100-77-101-00 

Frasier-McGee, 
Glenda 

Interact Club Advisor Per ETA 
Guide 

$1,890 16-17 SY 11-401-100-100-77-101-00 

Escobedo, Michelle Junior Class Co-Advisor Per ETA 
Guide 

$1,575 16-17 SY 11-401-100-100-77-101-00 

Bickham, L. Adrian Junior Class Co-Advisor Per ETA 
Guide 

$1,575 16-17 SY 11-401-100-100-77-101-00 

Gonzalez, Saadia Latino Heritage Club 
Advisor 

Per ETA 
Guide 

$1,890 16-17 SY 11-401-100-100-77-101-00 

Powell, Roslyn Mock Trial Advisor Per ETA 
Guide 

$1,890 16-17 SY 11-401-100-100-77-101-00 

Rochman, Mindy Model UN Co-Advisor Per ETA 
Guide 

$1,890 16-17 SY 11-401-100-100-77-101-00 

Meltzer, Sandy Musical Director Per ETA 
Guide 

$7,560 16-17 SY 11-401-100-100-77-101-00 

Fordice, Alison School Treasurer Per ETA 
Guide 

$5,670 16-17 SY 11-401-100-100-77-101-00 

Frangiosa, Grace Senior Class Co-Advisor Per ETA 
Guide 

$2,362.50 16-17 SY 11-401-100-100-77-101-00 

Rochman, Mindy Senior Class Co-Advisor Per ETA 
Guide 

$2,362.50 16-17 SY 11-401-100-100-77-101-00 

Rodsan, Alexa Student Council 
Organization Co-Advisor 

Per ETA 
Guide 

$945 16-17 SY 11-401-100-100-77-101-00 

O’Shea, Danielle Student Council 
Organization Co-Advisor 

Per ETA 
Guide 

$945 16-17 SY 11-401-100-100-77-101-00 

Sherry, Randy Technology Students of 
America Advisor 

Per ETA 
Guide 

$1,890 16-17 SY 11-401-100-100-77-101-00 

Hellegers, Michael Yearbook Advisor Per ETA 
Guide 

$6,615 16-17 SY 11-401-100-100-77-101-00 

Rochman, Mindy Musical Assistant Director Per ETA 
Guide 

$4,725 16-17 SY 11-401-100-100-77-101-00 

Gonzalez, Saadia Common Area AM 
Coverage  

Per ETA 
Guide 

500 hrs. to 
be shared 
($15,000 

max) add’l 
names to 

16-17 SY 11-401-100-100-77-101-00 

Murphy, Theodora Common Area PM 
Coverage  

Per ETA 
Guide 

16-17 SY 11-401-100-100-77-101-00 
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be added. 

 

Athletics/Marching Band Staff/After-School 

Name   Assignment  Rate  Max  Effective 
Dates 

Budget Account  

Bogner, Jin Coach Fall 
Cheerleading 

Per ETA 
Guide 

$4,725 16-17 SY 11-402-100-100-000-000 

Brody, Matthew Drum Instructor $30.50 ph 100 hours 16-17 SY 11-402-100-100-000-000 

Hollander, Gary Marching Band 
Director 

Per ETA 
Guide 

$9,450 16-17 SY 11-402-100-100-000-000 

Lorick, Adrienne Flag Instructor $30.50 ph 100 hours 16-17 SY 11-402-100-100-000-000 

Martinez, Elsa After-School 
Registration 

$33.11 ph  100 hours 08/12/16-
06/30/17 

60-057-100-100-02-000-
000 

Thomas, Keisha Woodwind Instructor $30.50 ph 100 hours 16-17 SY 11-402-100-100-000-000 

 

17-P-15 APPROVAL - 2016-2017 SALARY ADJUSTMENTS, RECLASSIFICATIONS &   
 TRANSFERS 

 
RESOLVED, upon recommendation of the Superintendent of Schools, that the following reclassification(s) be approved 
as provided by the budget: 

 
Admininstrative Reclassifications will be effective as noted. 

Name From To 

Murphy, David Teacher, DMHS/AE Vice-Principal 11-months, McCloud Elementary School 
CE: Principal 
ADM-VP, Year 1 $123,025  
Effective: 08/23/16-06/30/17 
Budget Code: 11-000-240-103-73-101-000 

Espinal-Flores, 
Fina 

Teacher, DMHS/AE Vice-Principal 11-months, DMHS/AE 
CE: Principal 
ADM-VP, Year 1 $123,025  
Effective: 08/23/16-06/30/17 
Budget Code: 11-000-240-103-98-101-000 

 
Instructor Reclassifications will be effective September 1, 2016 – June 30, 2017. 

 

Name From To 

Coleman, Qinying Teacher of Chinese, DMHS/AE 
MA, Step 9-10 $59,805 (FTE 1.0) 

Teacher of Chinese, JDMS 
MA, Step 9-10 $35,883 (FTE .60) 

 

 

17-P-16  APPROVAL – JOB DESCRIPTIONS      TAB – 10 
 
RESOLVED, that the attached job descriptions be approved and effective immediately: 

School Counselor 

Supervisor of Pupil Personnel Services 

Last Name First Name Scale Step Base Salary 
Program Manager 
Assignment 

PM 
Adjustment  To  

DI COSMO-
PONTICELLO CRYSTAL Teacher DOCT 13 $73,930.00 BioMedicine $6,064.00  $79,994.00  

DINALLO ANTHONY Teacher MA 15 $64,935.00 Info Systems $6,064.00  $70,999.00  

EATON LESLIE Teacher MA 20 $ 83,786.00 AE Admissions $6,064.00 $89,850.00 

MAZZOCCOLI ANNA Teacher BA 14 $58,785.00 Finance $6,064.00  $64,849.00  

POWELL ROSLYN Teacher MA+30 22 $104,158.00 Law & Public Safety $6,064.00  $ 110,222.00  

SHERRY RANDY Teacher MA 11-12 $60,305.00 Pre-Engineering $6,064.00  $66,369.00  

HOLLANDER GARY Teacher DOCT 11-12 $73,430.00 Fine and Performing Arts $6,064.00  $79,494.00  
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17-P-17 APPROVAL - RETIREMENT, RESIGNATIONS, LEAVES OF ABSENCE, TERMINATIONS 

 
RESOLVED, that the Englewood Board of Education hereby approves the following: 

 
School Codes: Grieco (04) JDMS (10) A@E (30) DMHS (20) 

Out-of-District 
(OOD) 

Vince Lombardi (05 Central Office (60) Quarles (01) McCloud (03) 
 

Retirements/Resignations 

Name Notice/Position Effective Date(s) 

Fahy, Mary (60) Retirement, 

PT Asst. to the Payroll Coordinator 

August 31, 2016 

Mui, Andrew (10) Resignation, 

Teacher of Mathematics 

June 30, 2016 

Date of separation with 60-day notice waiver. 

Wooding, Leah (04) Resignation, 

Elementary School Teacher 

June 30, 2016 

Date of separation with 60-day notice waiver. 

 
 



THE ENGLEWOOD BOARD OF EDUCATION 
MINUTES – PUBLIC MEETING 

July 21, 2016   6:30 p.m. 

 
The meeting was called to order at 6:50 p.m. and the NJ Open Public Meeting Statement was read by Mark Tabakin, Board 
Attorney 
 

 
 Present: Junius Carter, Carol Feinstein, George Garrison, III (arrived at 7:10 p.m.), Glenn Garrison, 

Betty Griffin, Henry Pruitt III (arrived at 7:22 p.m.), Devry Pazant 
 

 Absent:   Stephen Brown, Molly Craig-Berry  
  
 Also Present:  Robert Kravitz, Superintendent,  Cheryl Balletto,  Business Administrator/Board   
    Secretary  
 

 

Motion by Mr. George Garrison, III, seconded by Mr. Carter to enter closed session. 

CLOSED SESSION AS NECESSARY (Use this resolution to identify the qualified matters to be discussed) 

WHEREAS, the Open Public Meetings Act, N.J.S.A.10:4-12, permits the Board of Education to meet in closed session 
to discuss certain matters, now, therefore be it 
 
RESOLVED, the Board of Education adjourns to closed session to discuss: (select one or more) 
   
1) a matter rendered confidential by federal or state law 
2) a matter in which release of information would impair the right to receive government funds 
3) material the disclosure of which constitutes an unwarranted invasion of individual privacy 
4) a collective bargaining agreement and/or negotiations related to it 
5) a matter involving the purchase, lease, or acquisition of real property with public funds 
6) protection of public safety and property and/or investigations of possible violations or violations of law 
7) pending or anticipated litigation or contract negotiation and/or matters of attorney-client privilege 
8) specific prospective or current employees unless all who could be adversely affected request an open session 
9) deliberation after a public hearing that could result in a civil penalty or other loss    

and be it 

FURTHER RESOLVED, the minutes of this closed session be made public when the need for confidentiality no  
longer exists. 
 

 
Motion by Mr. Carter, seconded by Mr. George Garrison, III to reconvene to public meeting. 
 
APPROVAL OF MINUTES 
 
Motion by Mr. Pruitt, seconded by Ms. Feinstein to approve Board minutes. 
 
The Board minutes passed by a majority vote with Mr. George Garrison, III abstaining on the June 23, 2016 minutes.  
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BOARD SECRETARY REPORT: 
 
Motion by Ms. Feinstein, seconded by Mr. George Garrison, III to approve the Board Secretary Report. 
 
The Board Secretary Report passed by a unanimous vote with those Board members present. 
          
WHEREAS, in compliance with N.J.A.C. 6:23-2.2h, the Board of Education has received the preliminary report of the School 
Treasurer for the month of May 2016 and Board Secretary’s report for the month of May 2016;  and 
 

FUND CASH BALANCE APPROPRIATIONS ENCUMBRANCES EXPENDITURES FUND BALANCE

 General Current Expense Fund 10,697,903.72$      65,926,745.53$ 11,369,118.03$  52,346,750.71$   2,210,876.79$    

(10),(11),(18) Current  Expense 64,213,092.00$ 10,760,222.53$  51,305,277.76$   2,147,591.71$    

     (12) Capital Outlay 1,713,653.53$   608,895.50$      1,041,472.95$     63,285.08$         

     (13) Special Schools

     Capital Reserve

(20) Special Revenue Fund (24,939.09)$           4,824,556.68$   1,564,626.39$   2,847,932.80$     411,997.49$       

(30) Capital Projects Fund 491,986.82$           5,363,986.17$   2,251,494.90$   2,566,668.80$     545,822.47$       

(40) Debt Service Fund (347,616.29)$          2,171,898.00$   2,171,898.14$     (0.14)$                

(50) Enterprise Fund 274,692.70$           

   (1) NET Payroll (8,551.59)$             

   (60) Enterprise Fund 232,240.33$           

TOTAL 11,315,716.60$      78,287,186.38$ 15,185,239.32$  59,933,250.45$   3,168,696.61$     
 
 

WHEREAS, in compliance with N.J.A.C.6: 23-2.11(c)3 the secretary has certified that, as of the date of the reports, no 
budgetary line item account has obligations and payments (contractual orders) which in total exceed the amount appropriated 
by the district Board of Education, now, therefore, be it 

RESOLVED, the Board of Education accepts the above-referenced reports and certifications and orders that they be attached 
to and made part of the record of this meeting, and be it 

FURTHER RESOLVED, in compliance with N.J.A.C.6: 23-2.11(c)4, the Board of Education certifies that, after review of the 
secretary’s monthly financial report (appropriation section) and upon consultation with the appropriate district officials, to the 
best of its knowledge, no major account or fund has been overexpended in violation of N.J.A.C.6: 23-2.8(a)(1). 
 
COMMMITTEE REPORT(S) 
 
Finance & Operations Committee – Mr. George Garrison, III 
Academic Affairs – Ms. Carol Feinstein  
Personnel Committee – Ms. Betty Griffin 
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SUPERINTENDENT’S REPORT 
 
There are a lot of exciting things we have planned for the upcoming year.  Up to age 5, kids can learn by using an application 
on their I-Phone, I-Pad, Samsung.  They can practice their math and language arts.  It’s good for anybody in Englewood.  The 
games will be in English and Spanish.  If the parents allow, we can link into our system to see what words they know.  In the 
high school, the schedules are complete.  Our new curriculum will be rolled out in September.  Also on our agenda, is a 
teacher handbook explaining what professional responsibilities are.  We want to make everyone accountable.  PARCC scores 
are looking better.  Are they great? – no.     
 
 
 
OPENED THE PRIVILEGE OF THE FLOOR 
 
Ms. Schwartz – Thank you so much.  I know how much time you put into this.  It’s nice to hear how things are improving. Are 
skills being taught in the schools such as how to dress for an interview or how to manage a credit card? 
Mr. Caviness – $208,000 that comes to $90 a child.  How does every child have a tab of $90?  Is the vehicle in addition to what we already 
have?  Is Manor Road still on the agenda? 
Ms. Smith – I would really like to see a dress code for the students and the teachers.  The teachers are our role models. I don’t  know how 
many of you see the traffic on West Palisade Avenue or Knickerbocker Road in the morning.  We are putting our children in danger.  Please 
take a look at that. 
Mr. Kravitz – The $208,000 Mr. Caviness is referring to is actually over four years.  Pomptonian has  been rolling over the deficit.  Many of 
the children would qualify for free lunch if they would just fill out the application.  In addition, we will use biometrics (thumb print) and the 
student will automatically get charged.  The additional vehicle is a second  vehicle.  As far as the long-range facilites plan, we need to list the 
projects in the plan.  Ms. Smith, I agree with you about the dress code.  In fact, on tonight’s agenda, the Teachers’ handbook addresses the 
dress code.    
 

 
Motion by Mr. George Garrison, III, seconded by Ms. Griffin to approve consent agenda as amended with addendum 
 
BOARD DISCUSSION 
 
Mr. Glenn Garrison - 17-F-04 – I don’t see the agreement. Are there clauses regarding the liability?  Will we make sure they 
have a driver’s license? 
Ms. Balletto – The state has a proforma contract with regard to parental transportation.  It is required that they provide us with 
an insurance card and drivers license.  Otherwise, we can’t issue a contract with the parent. 
Mr. Carter – 17-F-11 Bid Award to Jim Moscone Plumbing & Heating. Was that the only bidder? 
Mr. George Garrison, III – They’re only to be called for a big job. 
Ms. Balletto – Yes 
Mr. Pruitt – Was the hourly rate for just one person? What’s the rate if he needs a helper? 
Ms. Balletto – The rate includes a helper. 
Mr. Carter – 17-F-13 – Emergency Repair for the Storn Drain. Is this something we knew about? 
Ms. Balletto – It is severly damaged.  If we get too much of a bad rain, it could flood the auditorium. 
Mr. Pruitt – 17-A-07 Frontline Technologies – Teachscape Teacher Evaluation Program – include “plus additional software”. 
 
 
 
 
 
Roll Call Vote on the Consent Agenda  – yes to all except: 
 
17-A-02 – Administratively pulled 
17-P-03 – Joseph Armental and Lauren Mathieu administratively pulled 
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Resolution # Topic JC CF GG BG HP III DP 

17-B-01 
Approval – of Superintendent’s Merit Action Plans 

2015-2016        

17-A-01 Approval – Report of Student Suspensions        

17-A-02 
Approval – Superintendent’s Harassment, 
Intimidation and Bullying Report        

17-A-03 Approval –District Enrollment in Schools        

17-A-04 
Approval – Second Reading and Final Adoption of 
BOE Policies        

17-A-05 
Approval – Placement of Students in Suspension 
Alternative Program (SAP) Operated by Bergen 
County Special Services        

17-A-06 
Approval – First Reading of Revised Board of 
Education Policies        

17-A-07 Approval – Purchased Services 2016-2017        

17-F-01 Approval – Staff and BOE Travel        

17-F-02 Approval – Line Item Transfers        

17-F-03 Approval – Bills List        

17-F-04 
Approval – Parental Contract for Student 
Transportation        

17-F-05 
Approval – Private Schools for Students with 
Disabilities (PSSD) – Allowable Costs Of Meals        

17-F-06 Approval – Donation of Scholarship Monies        

17-F-07 Approval – Food Service Vehicle        

17-F-08 
Approval – NJ Child Assault Prevention Project 
(CAP) Grant Application        

17-F-09 Approval – IDEA Grant Application 2016-2017        

17-F-10 
Approval – Corrective Action Plan for Legal 
Expenditures        

17-F-11 
Approval –  Bid Award to Jim Moscone Plumbing & 
Heating, Inc.        

17-F-12 
Approval –  Your Way Construction Company, Inc. 
Change Order for Dwight Morrow High School 
Sidewalk Project        

17-F-13 
Approval –  Emergency Repair Storm Drain DMHS 
Campus        

17-F-14 
Approval –  Lease Purchase Agreement for Early 
Learning  Reading Software        

17-F-15 
Approval –  Amendment to the Long-Range Facilities 
Plan        

17-F-16 Approval –  Debt Service Project        

17-F-17 Approval –  Purchase Agreement For Textbooks        

17-P-01 
Approval - 2016-2017 Employment of Personnel: 
Full-Time, Non-Guide, Part-Time Employees and 
Substitutes         

17-P-02 
Approval - 2015-2016 Salary Adjustments, 
Reclassifications &  Transfers        

17-P-03 
Approval - 2016-2017 Salary Adjustments, 
Reclassifications & Transfers        

17-P-04 Approval - Job Description         

17-P-05 
Approval - Retirement, Resignations, Leaves of 
Absence, Terminations  No      

17-P-06 
Approval - Business Administrator/Board Secretary 
Employment Contract        

 
Mr. Glenn Garrison – Mr. Carter voted on Personnel on which he has a conflict. 
 
 
OLD/NEW BUSINESS 
 
Motion to adjourn at 9:03 p.m. by Mr. George Garrison, III, seconded by Ms. Feinstein 
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BOARD 

 
 

 
 

It is recommended that the Board approve the merit action plan for the Superintendent as follows: 
 
WHEREAS on or about February 11, 2016, the Englewood Board of Education (hereinafter referred to as the “Board”) 
approved merit action plans for the Superintendent for the 2015-2016 school year consisting of three (3) quantitative merit 
criteria and two (2) qualitative merit criteria and submitted same to the Executive County Superintendent for approval in 
accordance with N.J.A.C 6A: 23A-3.1(e) 10-11 (hereinafter referred to as “Merit Bonus Goals”); and 
 
WHEREAS, on or about May 19, 2016, the Executive County Superintendent approved said Merit Bonus Goals, thereby 
authorizing the Board to evaluate and award merit bonus increases to the Superintendent upon achievement of each objective; 
and  
 
WHEREAS, on June 6, 2016, Robert Kravitz received notice from the Executive County Superintendent stating that he has 
satisfied the pre-approval criteria for Goals 1-4 and qauilifed for merit goals payment.   
 
 
Goal 5. WHEREAS, the Board has agreed that the Superintendent achieved the development of a new student handbook, and 

a new teacher handbook. These new informational items will allow for the students and parents to completely understand 
the scope of all the responsibilities of the Englewood Public School District as well as their own.  With measurable 
behavior goals and academic goals, all of the children will then be able to focus on their own academic program.  This 
focus will allow the students and teachers the ability to identify a “game plan” for the success of all of the children who 
attend Englewood Schools. This is a quantitative merit bonus of 3.33% of his annual salary in the amount of $5,527.50; 
and 

 
 
NOW, THEREFORE, BE IT RESOLVED, with the completion of Goal 5, the Board hereby approves the aforementioned merit 
bonus for the 2015-2016 school year subject to approval by the Executive County Superintendent that the quantitative and 
qualitative merit criteria for each of the Board assessed objectives have been satisfied for the payment of such merit bonus. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

17-B-01 

 
 
APPROVAL –  OF SUPERINTENDENT’S MERIT ACTION PLANS 2015-2016 

 

TAB-3 
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ADMINISTRATION 

 

WHEREAS, school principals have reported to the Superintendent of Schools that during the month of June 2016 they have 
imposed disciplinary suspensions on certain students pursuant to N.J.S.A. 18A:37-2; and 

BE IT RESOLVED, that the Board of Education acknowledges that this report has been filed with the Secretary and constitutes 
a report to the Board of Education in compliance with N.J.S.A. 18A:37-4: 

Number of Suspensions June ‘16 

High School 0 

Middle School 2 

McCloud Elementary School 5 

Grieco Elementary School 3 

Quarles Elementary School - 

Total Suspensions: 10 

 

 

Number of Suspensions June ‘15 

High School 13 

Middle School 8 

McCloud Elementary School 2 

Grieco Elementary School 1 

Quarles Elementary School -  

Total Suspensions: 24 

 

BE IT RESOLVED, that the Board of Education approves the Superintendent’s determination and actions taken for all reported 
incidents of Harassment, Intimidation and Bullying as discussed at the July 21, 2016, closed session meeting.  
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

17-A-01 APPROVAL - REPORT OF STUDENT SUSPENSIONS  

17-A-02 APPROVAL – SUPERINTENDENT’S HARASSMENT, INTIMIDATION AND BULLYING 
REPORT   
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WHEREAS, these policies has been presented at a public Board of Education meeting for review and comment by Board 
members and community members, be it 
 
RESOLVED, that the Board of Education approves the following attached Board of Education policies: 
 

Number Policy 

5516 USE OF ELECTRONIC COMMUNICATION AND RECORDING DEVICES (ECRD) 

5600R PUPIL DISCIPLINE/CODE OF CONDUCT 

5620 EXPULSION 

5610 SUSPENSION 

5511 DRESS AND GROOMING 

2431 ATHLETIC COMPETITION 

    

RESOLVED, that the Englewood Board of Education enter into a contract with Bergen County Special Services for the short-
term placement of students grades 5 – 12 in the BCSS Suspension Alternative Program (SAP) located at 284 Hackensack 
Avenue in Hackensack, NJ.  Students placed in the program will be those at risk of suspension for offenses other than those 
related to firearms or who are under consideration for expulsion.  Student placement will be for a minimum of 5 consecutive 
days. Payment to the BCSS Suspension Alternative Program is not to exceed $5,000 for the 2016 – 2017 school year.   

 

17-A-03 APPROVAL – DISTRICT ENROLLMENT IN SCHOOLS  

 30-Sep-
15 

15-Oct-
15 

31-Dec-
15 

31-Jan-
16 

29-Feb-
16 

31-Mar- 
       16 

30-Apr- 
       16 

31-May 
16 

22-Jun 
16 

YTD 
Difference 

Academies 469 467 466 466 465 465 465 465 465 -4 

DMHS 558 552 546 557 555 548 543 544 544 -14 

EAGLE 48 48 48 52 53 55 55 55 55 7 

DMHS 
Total 

 
1,075 1,067 

 
1,060 1,075 

 
1,073 1,068 1,063 1,064 1,064 -11 

JDMS  414 415 415 412 412 415 418 421 422 8 

McCloud 559 558 551 551 557 555 555 553 553 -6 

Grieco 598 591 586 594 591 600 604 607 606 8 

Quarles 469 465 470 471 477 481 488 487 487 18 

 
In-District 
Total 

 
 

3,115 3,096 

 
 

3,082 3,103 

 
 

3,110 3,119 3,128 3,132 3,132 17 

17-A-04 APPROVAL –  SECOND READING AND FINAL ADOPTION OF BOE POLICIES      TAB-4 

17-A-05 APPROVAL – PLACEMENT OF STUDENTS IN SUSPENSION ALTERNATIVE 
PROGRAM (SAP) OPERATED BY BERGEN COUNTY SPECIAL SERVICES 

TAB–5 
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LET IT BE RESOLVED, that the Board of Education discusses and entertains oral or written public comment* on the following 
attached Board of Education policies and agrees to consider adoption of these policies at the forthcoming Board of Education 
meeting, 

Number Policy 

8442 REPORTING ACCIDENTS- New 

3212 ATTENDANCE (M)-Revised 

3322 STAFF MEMBER’S USE OF PERSONAL CELLULAR TELEPHONES-New 

2624  GRADING SYSTEM-New 

8462 REPORTING POTENTIALLY MISSING OR ABUSED CHILDREN-Revised  

3230 OUTSIDE ACTIVITIES-Revised  

7434 SMOKING IN SCHOOL BUILDINGS AND ON SCHOOL GROUNDS-Revised  

3212 ATTENDANCE-Revised  

R 5330   ADMINISTRATION OF MEDICATION-Revised  

5350 STUDENT SUICIDE PREVENTION-Revised  

5750 EQUAL EDUCATIONAL OPPORTUNITY-Revised  

2417   STUDENT PUPIL INTERVENTION AND REFERRAL SERVICES-Revised  

R 2417   STUDENT PUPIL INTERVENTION AND REFERRAL SERVICES-Revised  

R 5200   ATTENDANCE-Revised  

2412 HOME INSTRUCTION DUE TO HEALTH CONDITION-Revised  

5611 REMOVAL OF STUDENTS FOR WEAPONS-Revised  

5612 ASSAULTS BY PUPILS ON DISTRICT BOARD OF EDUCATION 
MEMBERS OR EMPLOYEES-Revised  

8441 CARE OF INJURED AND ILL PERSONS-Revised  

5615   SUSPECTED GANG ACTIVITY-Revised  

8540   SCHOOL NUTRITION PROGRAMS-Revised 

2200 CURRICULUM CONTENT –Revised  

2411 GUIDANCE COUNSELING- Revised  

2423 BILINGUAL AND ESL EDUCATION-Revised  

2415 NO CHILD LEFT BEHIND PROGRAMS-Revised  

2260 AFFIRMATIVE ACTION PROGRAM FOR SCHOOL AND CLASSROOM 
PRACTICES-Revised  

5755 EQUITY IN EDUCATIONAL PROGRAMS AND SERVICES-Revised  

3159 TEACHING STAFF MEMBER/SCHOOL DISTRICT-Revised 

    *Note:  Public comment on these policies will be accepted in writing through July 29, 2016. 

WHEREAS, the district requires specialized services to satisfy educational and business requirements,  

BE IT RESOLVED, the Englewood Board of Education authorizes the president and secretary to enter into agreement with the 
listed individuals and/or organizations, subject to attorney review of any applicable agreement both as to content and form: 

 
 
 
 

17-A-06 APPROVAL –  FIRST READING OF REVISED BOARD OF EDUCATION POLICIES      TAB-6 

17-A-07 APPROVAL – PURCHASED SERVICES 2016 – 2017  

Name Service / Dates Budget Max. Fees 

Frontline Technologies  
1400 Atwater Drive 
Malvern, PA  
 

Teachscape – Teacher Evaluation 
Program plus additional software. 
Annual Subscription  

11-000-221-500-60-137-000 $52,000.00 
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FINANCE 
 
 

17-F-01 APPROVAL – STAFF AND BOE TRAVEL TAB–7 

WHEREAS, the Englewood Board of Education recognizes school staff and Board members will incur travel expenses related 
to and within the scope of their current responsibilities and for travel that promotes the delivery of instruction or furthers the 
efficient operation of the school district; and 

WHEREAS, the Englewood Board of Education establishes, for regular district business day travel only, an annual school year 
threshold of $1,000 per staff/Board member where prior Board approval shall not be required unless this threshold for a 
staff/Board member is exceeded in a given school year; and 

RESOLVED, the Englewood Board of Education approves all travel not in compliance with N.J.A.C. 6A:23N-1.1 et seq. as 
being necessary and unavoidable as per noted on the attached list; and 

FURTHER RESOLVED, the Englewood Board of Education approves the travel and related expense reimbursement as listed 
on the attached. 
 
17-F-02 APPROVAL – LINE ITEM TRANSFERS  TAB–8 

 
RESOLVED, the Englewood Board of Education approves the attached list of May 2016 budget transfers within the 2015-2016 
budget pursuant to Policy 6422M. 
 
 
17-F-03 APPROVAL – BILLS LIST  TAB–9 

 
RESOLVED, the Board of Education approves payment of the attached bills in the total amount of $7,482,417.87 

 
 

17-F-04 APPROVAL – PARENTAL CONTRACT FOR STUDENT TRANSPORTATION   

 
WHEREAS, the Englewood Board of Education has the authority to contract for transportation services, and  
 
WHEREAS, it is in the best interest of the students and the District to contract for safe, cost effective transportation, 
 
NOW BE IT RESOLVED that the Englewood Board of Education enters into a transportation contract for the 2016-2017 school 
year with the parent of student 144898 for the sole purpose of transporting their child to an out of district special education 
placement at a cost not to exceed $3,624.50, providing the district with an estimated cost savings of $3,000 for the year.  
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17-F-05 APPROVAL – PRIVATE SCHOOLS FOR STUDENTS WITH DISABILITIES (PSSD) 
ALLOWABLE COSTS OF MEALS 

  

 
WHEREAS, the Englewood Public School District, as deemed necessary, sends students to out of district private schools for 
students with disabilities (PSSD); and 
 
WHEREAS, Youth Consultation Service, Inc. (YCS) operates PSSDs at various locations in New Jersey; and 
 
WHEREAS, the YCS meals provided are discounted and/or free to the District students attending YCS PSSDs; and 
 
WHEREAS, the District does not require YCS to charge District students for the meals being provided; now 
 
THEREFORE BE IT RESOLVED, the Englewood Board of Education resolves that it does not require YCS PSSDs to charge 
students for reduced and/or paid meals; and 
 
BE IT FURTHER RESOLVED, this resolution shall take effect immediately.   All prior resolutions or parts thereof inconsistent 
herewith are hereby repealed to the extent of such inconsistency. 

 
 
 

BE IT RESOLVED, upon the recommendation of the Superintendent of Schools, the Englewood Board of Education accepts 
the donation of $800 in scholarship monies from the Community Blood Council of NJ.  The students who will be receiving the 
funds are as folows:     
    

 Kristian Gill $267 

 Noor-E-Jannot Anindita $267 

 Isha Rauf $266 
 
BE IT FURTHER RESOLVED, the Superintendent of Schools and the Englewood Board of Education would like to thank the 
Community Blood Council of NJ for their generous contribution. 
 

 
 

 
WHEREAS, the Englewood Public School District is in need of a food service vehicle; now 
 
THEREFORE BE IT RESOLVED, upon the recommendation of the Superintendent of Schools, the Englewood Board of 
Education authorizes the Business Administrator to purchase a 2017 Ford Explorer in the amount of $24,708 per New Jersey 
State Contract A83013. 
 
 
 
 
 
 
 
 

17-F-06 APPROVAL – DONATION OF SCHOLARSHIP MONIES  

17-F-07 APPROVAL – FOOD SERVICE VEHICLE  
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WHEREAS, the Englewood Public School District is eligible to apply for a New Jersey CAP Grant; now 
 
THEREFORE BE IT RESOLVED, the Englewood Board of Education authorizes the Business Administrator to submit a grant 
application in the amount of $10,075. 
 
 

 

 
 
RESOLVED, upon the recommendation of the Superintendent of Schools, that the Englewood Board of Education hereby 
authorizes the submission of the IDEA 2016 grant application and accepts the entitlement grant funds as outlined below: 

 

Program Description Amount 

PreSchool $     39,164 

Basic $1,046,436 

TOTAL $1,085,600 

 
 
 

 
WHEREAS, the Office of Fiscal Accountability and Compliance has completed a review and issued a report regarding legal 
expenditures for the Englewood Public School District; now 
 
THEREFORE BE IT RESOLVED, the Englewood Board of Education approves the attached Corrective Action Plan and letter 
of explanation regarding legal expenditures for the district. 

 
 
 
 
 
 
 
 
 
 
 

17-F-08 APPROVAL – NJ CHILD ASSAULT PREVENTION PROJECT (CAP) GRANT 
APPLICATION 

 

17-F-09 APPROVAL –  IDEA GRANT APPLICATION 2016-2017  

17-F-10 APPROVAL –  CORRECTIVE ACTION PLAN FOR LEGAL EXPENDITURES TAB-10 
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WHEREAS, the Englewood Public School District is in need of routine plumbing services throughout the district; now 
 
THEREFORE BE IT RESOLVED, the Englewood Board of Education awards a bid to the sole bidder Jim Moscone Plumbing 
and Heating, Inc. at the following rates: 
 

  
Rate Straight Time 
7:00 a.m. – 5:00 p.m. 

Rate Overtime 
5:01 p.m. – 6:59 a.m. 
And All Day Saturday 

 
 
Rate Holiday/Sunday 

Journeyman 
Labor Rate/Hour 

 
$210.00 

 
$315.00 

 
$315.00 

 
 

 
WHEREAS, as per the review of the architect, there is a need to repair the sidewalk at the South building of the Dwight Morrow 
High School campus; now 
 
THEREFORE BE IT RESOLVED, the Englewood Board of Education approves change order #1 in the amount of $45,735.80 
with Your Way Construction Co., Inc. 

 
 

 
WHEREAS, the storm drain has collapsed on the Dwight Morrow High School campus and is in need of emergency repair; 
now 
 
THEREFORE BE IT RESOLVED, the Englewood Board of Education deems this project an emergency and approves a 
contract with Your Way Construction Co., Inc. in the amount of $19,520. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

17-F-11 APPROVAL –  BID AWARD TO JIM MOSCONE PLUMBING & HEATING, INC.  

17-F-12 APPROVAL –  YOUR WAY CONSTRUCTION COMPANY, INC. CHANGE ORDER 
DMHS SIDEWALK REPAIR 

 

17-F-13 APPROVAL –  EMERGENCY REPAIR STORM DRAIN DMHS CAMPUS  
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WHEREAS, the Englewood Board of Education desires to enter into that certain Lease-Purchase Agreement No. 7455, by and 
between Government Capital Corporation and the Englewood Board of Education, for the purpose of procuring a perpetual 
“Early Learning Reading Software”.  The District desires to designate this Agreement as a “qualified tax exempt obligation” of 
the District for the purposes of Section 265 (b) (3) of the Internal Revenue code of 1986, as amended.  The Englewood Board 
of Education desires to designate Cheryl Balletto, Board Secretary, as an authorized signer of the Agreement. 
 
NOW THEREFORE BE IT RESOLVED, by the Board of the Englewood Board of Education: 
 
Section 1. That the District enters into a Lease Purchase Agreement with Government Capital Corporation for the 
purpose of procuring a perpetual “Early Learning Reading Software”. 
 
Section 2. That the Lease Purchase Agreement No. 7455, by and between the District and Government Capital 
Corporation is designated by the District as a “qualified tax exempt obligation” for the purposes of Section 265 (b) (3) of the 
Internal Revenue Code of 1986, as amended. 
 
Section 3. That the Englewood Board of Education designates Cheryl Balletto, Board Secretary, as an authorized signer 
of the Lease Purchase Agreement Number 7455, by and between the Englewood Board of Education and Government Capital 
Corporation. 

 
 

WHEREAS, The Board of Education of Englewood Public School District in the County of Bergen, New Jersey (the “Board”), desires 
to proceed with a school facilities project consisting generally of: 

Proposed Extension/Alterations/Renovations to the  
Dwight Morrow High School 

 
WHEREAS, the Board now seeks to take the initial steps in order to proceed with the Project Application: 

NOW THEREFORE, BE IT RESOLVED by The Board Of Education Of The Englewood Public School District In The County Of 
Bergen, State Of New Jersey, as follows: 

Section 1.  The Board hereby authorizes the amendment to its Long-Range Facilities Plan in order to reflect the   
      proposed Project. 

Section 2. This resolution shall take effect immediately. 

 

 

 

 

 

 

17-F-14 APPROVAL –  LEASE PURCHASE AGREEMENT FOR EARLY LEARNING  
READING SOFTWARE 

TAB-11 

17-F-15 APPROVAL –  AMENDMENT TO THE LONG-RANGE FACILITIES PLAN  
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WHEREAS, The Board of Education of Englewood Public School District in the County of Bergen, New Jersey 
(the“Board”), desires to proceed with a school facilities project consisting generally of: 

 
Proposed Extension/Alterations/Renovations to the  

Dwight Morrow High School 
 

WHEREAS, the Board now seeks to take the initial steps in order to proceed with the Project as a Debt Service Aid Application: 

NOW, THEREFORE BE IT RESOLVED, The Board Of Education Of The Englewood Public School District In The County Of Bergen, 
State Of New Jersey, As Follows: 

 Section 1.  In accordance with the requirements of Section 6A:26–3 of the New Jersey Administrative Code, the Board 
hereby approves the Educational Specifications prepared in connection with the project and the Board further authorizes the 
submission of same by DiCara Rubino Architects to the Essex County Superintendent of Schools and the New Jersey 
Department of Education for approval. 

Section 2.  In accordance with the requirements of Section 6A:26-3 of the New Jersey Administrative Code, the Board hereby 
approves the Schematic Plans prepared in connection with the Project and the Board further authorizes the submission of 
same by DiCara Rubino Architects to the Essex County Superintendent of Schools and the New Jersey Department of 
Education for approval. The Board further authorizes the submission of the Schematic Plans to the Municipal planning board 
for its review. 

Section 3. The School Administration and such other officers and agents of the Board as are necessary, including the Board 
attorney, bond counsel and architect, are hereby authorized to perform such other acts, to execute such other documents and 
to do such other things as are necessary to implement the determinations of the Board set forth in this resolution, including 
the submission of Information to the New Jersey Department of Education as applicable to the proposed Debt Service Aid 
Project. 

Section 4. This resolution shall take effect immediately. 

 
 
 

 
 

 
WHEREAS, the Englewood Public School District is required to provide textbooks that are in compliance with District 
curriculum and core curriculum content standards; now 
 
THEREFORE BE IT RESOLVED, upon the recommendation of the Superintendent, the Englewood Board of Education 
approves the attached purchase agreement in the amount of $397,778 and authorizes the Business Administrator to execute 
the attached agreement. 

17-F-16 APPROVAL –  DEBT SERVICE PROJECT  

17-F-17 APPROVAL –  PURCHASE AGREEMENT FOR TEXTBOOKS TAB-12 
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PERSONNEL 
 

17-P-01 APPROVAL - 2016-2017 EMPLOYMENT OF PERSONNEL: FULL-TIME, NON-GUIDE, PART-TIME 
EMPLOYEES AND SUBSTITUTES    

            
WHEREAS, the Superintendent of Schools, after considering the recommendation of his administrative staff which included 
consideration of experience, credentials, and references for the following candidates for employment in the school district, has 
determined that the appointment of these individuals is appropriate and in the best interest of the school district, be it 
 
RESOLVED, upon recommendation of the Superintendent of Schools, that the following individuals be appointed to the 
positions indicated, as provided by the budget, in accord with terms of the employment specified: 
  
Note: Appointment of new personnel to the District is provisional subject to: 

1. Authorization from the State Department regarding a criminal background check and/or      
    authorization from the Bergen County Superintendent’s Office for emergent hiring. 
2. A medical examination, including satisfactory results of the Mantoux tuberculin skin test. 

 
    N = New                 R = Replacement                RI = Reinstatement 
 

School Codes: Grieco (04) JDMS (10) A@E (30) DMHS (20) 

 Out-of-District (OOD) Vince Lombardi (05) Central Office (60) Quarles (01) McCloud (03) 

 
 

Name Position Loc Salary/Budget Effective 
Dates 

Lewis, Marva Per-Diem Substitute Security 
Officer (NJ SORA Certificate) 

District $17.14 per hour, Budget Code: 
#11-000-266-100-60-101-000 

07/25/16-
06/30/17 

 
 

17-P-02 APPROVAL - 2015-2016 SALARY ADJUSTMENTS, RECLASSIFICATIONS &   
 TRANSFERS 

 
RESOLVED, upon recommendation of the Superintendent of Schools, that the following reclassification(s) be approved as 
provided by the budget: 

 
School Codes: Grieco (04) JDMS (10) A@E (30) DMHS (20) 

Out-of-District (OOD) Vince Lombardi (05) Central Office (60) Quarles (01) McCloud (03) 

 

Reclassification 

Name From To 

Shepard, Brittany 

(R-C.C.) 

Per-Diem Substitute Teacher, 

$100 per diem 

Long-Term Substitute Teacher, 

$265.53  per diem 

Effective: 05/24/16-06/23/16 
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17-P-03 APPROVAL - 2016-2017 SALARY ADJUSTMENTS, RECLASSIFICATIONS &   

 TRANSFERS 

 
RESOLVED, upon recommendation of the Superintendent of Schools, that the following reclassification(s) be approved as 
provided by the budget: 

 
Admininstrative Reclassifications will be effective as noted. 

Name From To 

Armental, Joseph Vice-Principal 11-months, DMHS/AE Vice-Principal 12-months, DMHS/AE 
Standard: Principal 
ADM-VP, Year 6 $139,636 
Effective: 07/01/16-06/30/17 
Budget Code: 11-000-240-103-98-101-000 

Mathieu, Laura Vice-Principal 11-months, JDMS Vice-Principal 12-months, JDMS 
Provisional: Principal 
ADM-VP, Year 4 $138,109 
Effective: 07/01/16-06/30/17 
Budget Code: 11-000-240-103-76-101-000 

 

All Instructional transfers reclassifications will be effective August 31, 2016. 

Name From To 

LaRusso, John Teacher of Health & Physical Education, 
Grieco 

Teacher of Health & Physical Education, 
DMHS/AE 
Budget Code: 11-140-100-101-77-101-000 

McGilchrist, Anthony Teacher of Health & Physical Education, 
DMHS/AE 

Teacher of Health & Physical Education, 
Grieco 
Budget Code: 11-120-100-101-73-101-000 

 
17-P-04  APPROVAL – JOB DESCRIPTION      TAB – 13 
 
RESOLVED, that the attached job description be approved and effective immediately: 

Director of Instructional Technology 

 
 

17-P-05 APPROVAL - RETIREMENT, RESIGNATIONS, LEAVES OF ABSENCE, TERMINATIONS 
 

RESOLVED, that the Englewood Board of Education hereby approves the following: 
 

School Codes: Grieco (04) JDMS (10) A@E (30) DMHS (20) 

Out-of-District 
(OOD) 

Vince Lombardi (05 Central Office (60) Quarles (01) McCloud (03) 
 

Leaves of Absence 

Name Notice/Position Effective Date(s) 

Finn-Bruce, Lisa 

(60) 

Leave of Absence as per N.J.S.A. 18A:36A-14, 
Supervisor of Curriculum, Instruction & Federal Grants 

September 5, 2016 – June 30, 2017 

 

17-P-06 APPROVAL – BUSINESS ADMINISTRATOR/BOARD SECRETARY EMPLOYMENT CONTRACT TAB-14 

 
WHEREAS, the Board of Education, accepts the recommendation of the Superintendent, to approve the employment contract 
of Cheryl Balletto, Business Administrator/Board Secretary; and 
 
RESOLVED, the Board of Education accept the attached contract as approved by the Bergen County Executive 
Superintendent commencing July 1, 2016 through June 30, 2017. 
 



 
THE ENGLEWOOD BOARD OF EDUCATION 

 
MINUTES– SPECIAL PUBLIC MEETING 

PLANNING MEETING  
July 26, 2016 

7:00 p.m. 
 
 
A Special Public Meeting of the Board of Education was held this day in the cafeteria at Dr. John Grieco 
Elementary School.  The agenda of the meeting is the Board of Education will be holding a Planning 
Meeting, during which members of the Board will discuss matters of district governance, policy and 
procedure. 
 
The meeting was called to order at 7:08 p.m. and the NJ Open Public Meeting Statement was read by 
Cheryl Balletto, Business Administrator/Board Secretary. 

 
  
Present: Stephen Brown (arrived at 7:28 p.m.), Junius Carter, Molly Craig-Berry,  
  Glenn Garrison, Betty Griffin, Henry Pruitt, George Garrison, III, Devry Pazant 

 

 Absent:  Carol Feinstein 
 
 Also Present: Robert Kravitz, Superintendent, Cheryl Balletto, Business Administrator/ 
   Board Secretary 
 

Items discussed: 

 Update on Board Member Ethics 

 goal-setting process  

o district’s strengths/accomplishments and challenges 

o student achievement focus areas 

o status of this past year’s district and board goals 

o setting of district goal areas and board goals for the upcoming year 

 

 

Ethics Update 
The board was given a comprehensive update on the latest ethics rulings and advisories, along with a 

review of the components of the School Board the Ethics act. 

 

Goal Setting 
As a result of the above-mentioned process below are the district goals and board goals 

collaboratively developed for 2016-2017. 

 

2016-17 District Goals 

1. Increase the level of parental engagement in student outcomes. 

2. To continue to facilitate student achievement as measured by standardized and in-district 

assessments.  

3. Achieve improvement across the QSAC assessment criteria. 

4. Create a district-wide strategy plan to cover all aspects of educational achievement, facilities, 

technology and finances. 

 

2015-16 District Achievements 

1. Introduced a full offering of academic courses. 

2. Created a series of partnership agreements for local colleges to provide onsite courses. 

3. Began a teacher-driven after-school tutoring program. 

4. Deployed an educational app to allow monitoring and access to student progress.  

5. Made significant improvements to district graduation rates. 

6. Introduced 21st century skills k-12 curriculum across the district. 
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7. Completed staff organizational charts. 

8. Reduction of audit recommendations. 

9. Distribution of teacher handbooks.  

10. Improved basics skills and I&RS programs/processes. 

11. Instituted an alternative school model that allows students to earn college credit. 

12. Enhanced community outreach, including contact to the newspapers and district-wide 

employment of auto-calling technology. 

13. Re-training of staff in curriculum and evaluation processes. 

14. Introduction of a student information system. 

15. Enhanced security by implementing a biometric sign-in system. 

16. Scheduling process for PARCC and for AP testing. 

 

 

2016-17 Board Goals  

1. Improve the quality of reporting out of committees to help better inform entire board and 

enhance the decision-making process of the board. 

2. Pursue continuing professional development and training for the full board, with emphasis on 

the financial and budgetary needs of the district, including process and documents. 

3. Create a mentorship program for new board members to introduce district people and 

processes and instill proper board practices. 

4. Improve intra-board communications, amongst board members and with the district 

administrators. 

 

 

Student Achievement Focus Areas: 
 Full academic course offerings 

 21st century skills curriculum  

 improvements to district graduation 

 partnership agreements with local colleges 

 

Next Steps 
Now that the district goals have been developed, the next step is for the superintendent to develop an 

action plan for each district goal. The board should develop similar action plans for the board goals. 

District and board goals should be formally approved and the action plans should be formally 

accepted at a board of education meeting. Regular updates on progress toward achievement of both 

the district and board goals should occur.  
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Motion by George Garrison, III, seconded by Betty Griffin to enter Closed Session. 
 
Motion by Mr. George Garrison, III, seconded by Mr. Pruitt to reconvene to Public Session. 
 
 
OPENED THE PRIVILEGE OF THE FLOOR 
 
Mr. Matthews – I’d like to know the criteria for the new principal at McCloud.  This district will not 
turnaround without the best principals.   
Mr. Kravitz – We received resumes from 25 candidates.  The individual has to have a masters or above.  I 
personally look for innovation and change.    
Mr. Matthews – Can you describe exactly what Mr. Brown will be doing in his new position?   
Mr. Kravitz – It incorporates infrastructure, network, hardware and all the curriculum programs. 
 
Motion by Mr. Glenn Garrison, seconded by Mr. Brown to approve consent agenda as amended. 
 
Roll Call Vote on the Consent Agenda  – yes to all except: 
 
17-P-08 – Adding Joseph Armental and Laura Mathieu to be paid at their per diem rate of pay not 
to exceed 30 days. 
17-P-09 – Tab 1 Laura Mathieu’s name will be removed. 
17-P-11 – Administratively withdrawn. 
 

Resolution # Topic SB JC MCB GG BG HP III DP 

17-A-08 
Approval – Superintendent’s Harassment, 
Intimidation and Bullying Report        

 

17-F-18 Approval – Staff and BOE Travel         

17-F-19 
Approval – Diamond Construction Change 
Order        

 

17-P-07 
Approval – 2016-2017 Contracted 
Appointments        

 

17-P-08 
Approval - 2015-2016 Extra Compensation 
Positions        

 

17-P-09 
Approval - 2016-2017 Extra Compensation 
Positions        

 

17-P-10 
Approval - 2016-2017 Salary Adjustments, 
Reclassifications &  Transfers   *     

 

17-P-11 

WITHDRAWN 

Approval - 2016-2017 Salary Adjustments, 
Reclassifications &  Transfers        

 

17-P-12 Approval – Job Description         

 
*No to Dorian Milteer only. 
 
Mr. Glenn Garrison – Mr. Carter voted on Personnel on which he has a conflict. 
 
Motion to adjourn at 10:37 p.m. by Mr. Pruitt, seconded by Mr. George Garrison, III 
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ADMINISTRATION 
 
 

 

BE IT RESOLVED, that the Board of Education approves the Superintendent’s determination and actions 
taken for all reported incidents of Harassment, Intimidation and Bullying as discussed at the July 26, 
2016, closed session meeting.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

17-A-08 APPROVAL – SUPERINTENDENT’S HARASSMENT, INTIMIDATION AND BULLYING 
REPORT   
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FINANCE 
 
 

17-F-18 APPROVAL – STAFF AND BOE TRAVEL  

WHEREAS, the Englewood Board of Education recognizes school staff and Board members will incur 
travel expenses related to and within the scope of their current responsibilities and for travel that 
promotes the delivery of instruction or furthers the efficient operation of the school district; and 

WHEREAS, the Englewood Board of Education establishes, for regular district business day travel only, 
an annual school year threshold of $1,000 per staff/Board member where prior Board approval shall not 
be required unless this threshold for a staff/Board member is exceeded in a given school year; and 

RESOLVED, the Englewood Board of Education approves all travel not in compliance with N.J.A.C. 
6A:23N-1.1 et seq. as being necessary and unavoidable as noted below; and 

FURTHER RESOLVED, the Englewood Board of Education approves the travel and related expense 
reimbursement as listed below. 
 

 
 

PURPOSE DESTINATION DATE NAME BUDGET CODE REGISTRATION TRAVEL COMPENSATION TOTAL 

Responsive 
Classroom Course for 
Elementary 
Educators Randolph, NJ 

8/9-8/12/ 
2016 

Lauren 
Proda 11-120-100-101-67-103-000 $729.00 $93.23 $854.00 $1,676.23 

 
 
 
 
 

17-F-19 APPROVAL – DIAMOND CONSTRUCTION CHANGE ORDER   
 
WHEREAS, the Dwight Morrow High School campus is in need of 20 parking spaces and the resurfacing 
of the high school parking lot ; now 
 
THEREFORE BE IT RESOLVED, THE Englewood Board of Education approves a change order #1 with 
Diamond Construction per Ed-Data Bid #6887 in the amount of $64,000. 
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PERSONNEL 
 

17-P-07   APPROVAL – 2016-2017 CONTRACTED APPOINTMENTS  
 
WHEREAS, the Superintendent of Schools, after considering the recommendation of his administrative 
staff which included consideration of experience, credentials, and references for the following candidates 
for employment in the school district, has determined that the appointment of these individuals is 
appropriate and in the best interest of the school district, be it  
 
RESOLVED, upon recommendation of the Superintendent of Schools, that the following individuals be 
appointed to the positions indicated, as provided by the budget, in accord with terms of the employment 
specified:  
 
Note: Appointment of new personnel to the District is provisional subject to:  

1. Authorization from the State Department regarding a criminal background check and/or authorization from 
the Bergen County Superintendent’s Office for emergent hiring.  

2. A medical examination including satisfactory results of the Mantoux tuberculin skin test.  

 
N = New                 R = Replacement                RI = Reinstatement 

 
School Codes: Grieco (04) JDMS (10) A@E (30) DMHS (20) 

 Out-of-District (OOD) Vince Lombardi (05) Central Office (60) Quarles (01) McCloud (03) 

 
Instructional Appointments  
Name Certifcation Initial 

Location 
All salaries per annum 
unless noted 

10/12 
month 

Effective 
Dates 

Budget Code 

Flores, 
Jennifer (N) 

Standard: Teacher 
of English 

(03) BA, Step 3-4 $54,535 10 08/31/16-
06/30/17 

11-130-100-101-73-101-000 

Lax, Eric1 

(R-J.A.) 
CEAS: Teacher of 
Social Studies 

(20) BA, Step 1-2 $54,060 
pro rata 

10 08/31/16-
11/18/16 

11-140-100-101-77-101-000.5 

11-140-100-101-98-000-000.5 

Mattern, 
Shannon1 

(R-S.A.) 

CEAS: Teacher of 
Health & Physical 
Education 

(20) BA, Step 1-2 $54,060 
pro rata 

10 08/31/16-
12/30/16 

11-140-100-101-77-101-000.5 

11-140-100-101-98-000-000.5 

1Leave Replacement/Non-Tenurable Position 
 
17-P-08  2015-2016 EXTRA COMPENSATION POSITIONS 
 
WHEREAS, the Superintendent of Schools has recommended that certain Board of Education employees 
be compensated for additional duties or responsibilities, be it 
 
RESOLVED, the Board of Education approves the following assignments and payments for services 
rendered as indicated: 
 

Student Activity 

Name   Assignment  Rate  Max  Effective 
Dates 

Budget Account  

Clarke, Constance School Newspaper 
Advisor (6 total publications) 

Per ETA 
Guide 

$1,575 15-16 
School Year 

11-401-100-100-77-101-000 
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17-P-09  2016-2017 EXTRA COMPENSATION POSITIONS 
 
WHEREAS, the Superintendent of Schools has recommended that certain Board of Education employees 
be compensated for additional duties or responsibilities, be it 
 
RESOLVED, the Board of Education approves the following assignments and payments for services 
rendered as indicated: 
 

EPSD First Annual Summer IT Institute – See attached TAB 1 

 

Fall Athletics 

Name   Assignment  Rate  Max  Effective 
Dates 

Budget Account  

Dudsak, Marc Assistant Football 
Coach 

Per ETA 
Guide 

$5,670 2016-2017 
Season 

11-402-100-100-77-101-
000 

Epps, Michael Assistant Football 
Coach 

Per ETA 
Guide 

$5,670 2016-2017 
Season 

11-402-100-100-77-101-
000 

Harris, Barrington Coaches Aide – 
Football 

n/a n/a 2016-2017 
Season 

n/a 

O’Connor, Sean Head Football Coach Per ETA 
Guide 

$9,450 2016-2017 
Season 

11-402-100-100-77-101-
000 

Rossillo, Anthony Assistant Football 
Coach 

Per ETA 
Guide 

$5,670 2016-2017 
Season 

11-402-100-100-77-101-
000 

White, Robert Coaches Aide – 
Football 

n/a n/a 2016-2017 
Season 

n/a 

 

Summer Child Study Team & Nursing Services 

Name Assignment Rate Max Effective 
Dates 

Budget Account 

Carlisle, 
Sandra 

Summer Child Study Team –  
School Psychologist 

$30.50 ph 50 add’l  
hrs. 

07/27/16-
08/30/16 

11-000-219-104-67-103-000 

Kurikova, 
Marina 

Summer Child Study Team –  
Speech Language Specialist 

$30.50 ph 105 hrs. 06/28/16-
08/12/161 

11-000-219-104-67-103-000 

1Reflective of change of start date only. 
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17-P-10 APPROVAL - 2016-2017 SALARY ADJUSTMENTS, RECLASSIFICATIONS &   
 TRANSFERS 

 
RESOLVED, upon recommendation of the Superintendent of Schools, that the following 
reclassification(s) be approved as provided by the budget: 

 
Admininstrative Reclassifications will be effective as noted. 

Name From To 

Bender, Carol Supervisor of Health and Physical 
Education, District 

Supervisor of Student Affairs 12-months, District 
Standard: Supervisor 
No salary, status or health benefits changes. 

Brown, Michael Principal, McCloud  Director of Instructional Technology, 12-months 
CE: School Administrator  
Non-Guide Administrator, $158,000 pro rata 
Effective: 08/01/16-06/30/17 
Budget Code: 11-000-252-100-63-000-000 

James, Glenda School Social Worker, District Supervisor of Pupil Personnel Services, 
Standard: Supervisor 
ADM-Supv., 12-months Year 1 $120,000 pro rata 

Effective: 08/01/16-06/30/17 
Budget Code: 11-000-240-103-60-101-000 

Milla-Sanchez, Carroll Vice-Principal 11-months, McCloud Principal 12-months McCloud 
Provisional: Principal 
ADM-Principal, Year 1 $135,000 pro rata 
Effective: 08/01/16-06/30/17 
Budget Code: 11-000-240-103-73-101-000 

Milteer, Dorian Director of Curriculum & Instruction,  
Standard: Principal 

Director of Curriculum & Instruction, 12-months 
CE: School Administrator 
Non-Guide Administrator, $158,000 pro rata 
Effective: 08/01/16-06/30/17 
Budget Code: 11-000-230-100-62-101-000 

 
17-P-11 APPROVAL - 2016-2017 SALARY ADJUSTMENTS, RECLASSIFICATIONS &   

 TRANSFERS 

 
RESOLVED, upon recommendation of the Superintendent of Schools, that the following 
reclassification(s) be approved as provided by the budget: 

 
Admininstrative Reclassifications will be effective as noted. 

Name From To 

Armental, Joseph Vice-Principal 11-months, DMHS/AE Vice-Principal 12-months, DMHS/AE 
Standard: Principal 
ADM-VP, Year 6 $139,636 
Effective: 07/01/16-06/30/17 
Budget Code: 11-000-240-103-98-101-000 

Mathieu, Laura Vice-Principal 11-months, JDMS Vice-Principal 12-months, JDMS 
Provisional: Principal 
ADM-VP, Year 4 $138,109 
Effective: 07/01/16-06/30/17 
Budget Code: 11-000-240-103-76-101-000 

 

17-P-12  APPROVAL – JOB DESCRIPTION      TAB –2 
 
RESOLVED, that the attached job description be approved and effective immediately: 

Supervisor of Student Affairs 
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GENERAL INFORMATION 
 

Purpose 

 

In September 2008, the State Board of Education re-adopted N.J.A.C. 6A:7, Managing for 

Equality and Equity in Education, which outlines responsibilities for achieving and maintaining 

compliance with state and federal laws governing equity in educational programs.  As a result, all 

school districts, including charter schools and renaissance school projects are mandated to 

develop a three-year Comprehensive Equity Plan (CEP).  The first CEP encompassed school 

years 2004-2007, the second encompassed 2007-2010 and subsequent to that, school districts and 

charter schools submitted signed statements of assurance, affirming compliance with the code.  

The responsibility of each board of education and board of trustees of every public school 

district, charter school and renaissance school project in New Jersey is to identify and correct all 

discriminatory and inequitable policies, programs, practices and conditions within or affecting 

schools. The role of the New Jersey Department of Education (NJDOE) is to ensure that each 

district, charter school and renaissance school project complies with equality and equity 

requirements, and to provide guidelines to accomplish that result. 

 

The Comprehensive Equity Plan enables school districts, charter schools and renaissance school 

projects to demonstrate compliance with all applicable laws, codes, and regulations, including, 

but not limited to, the following: 

 

Federal Laws 

 Titles VI and VII of the Civil Rights Act of 1964  

 Title IX of the Education Amendments of 1972  

 Section 504 of the Rehabilitation Act of 1973  

 Equal Pay Act  

 The Americans with Disabilities Act of 1990   

 Individuals with Disabilities Education Act (I.D.E.A.)  

 

State Laws and Regulations 

 Article I, Paragraph 5 of the New Jersey State Constitution  

 N.J.S.A.18A:36-20,  Equality in Educational Programs 

 N.J.S.A.10:5  New Jersey Law Against Discrimination 

 New Jersey Administrative Code (N.J.A.C.) 6A:7 

 N.J.S.A. 18A:35-1, History of the United States and New Jersey 

 N.J.S.A. 18A:36-20, Prohibition of Discrimination 

 

 

Questions  

 

Questions regarding the development, submission and implementation of the Comprehensive 

Equity Plan may be sent to countyoffices@doe.state.nj.us.  Additionally, questions may be 

directed to the county education specialist at the County Office of Education.  The contact list for 

the county offices of education can be found at http://www.state.nj.us/education/counties/.  

mailto:countyoffices@doe.state.nj.us
http://www.state.nj.us/education/counties/
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Submission Deadlines 
 

School districts, charter schools and renaissance school projects must submit the original 

Comprehensive Equity Plan and corresponding forms to the County Office of Education for 

review and approval no later than Friday, April 1, 2016 for implementation on September 1, 

2016.    

 

Resources for more Information About Equity and Equality in Education 

 NJ State Division on Civil Rights website: http://www.state.nj.us/lps/dcr/ 

 U.S. Dept. of Education Office for Civil Rights website:   

http://www.ed.gov/about/offices/list/ocr/index.html?src=mr 

 U.S. Commission on Civil Rights website:  http://www.usccr.gov/ 

 U.S. Dept. of Justice Civil Rights Division website:  http://www.justice.gov/crt/ 

 

 

INSTRUCTIONS FOR COMPLETION OF THE COMPREHENSIVE 

EQUITY PLAN 
 

Step  1:  Establish the Affirmation Action Team, N.J.A.C. 6A:7-1.5 (Appendix A)  

Each district, charter school and renaissance school project shall annually designate a member of 

its staff as the affirmative action officer (AAO) and provide a resolution approving the AAO.  

The district, charter school and renaissance school project shall form an affirmative action team 

(AAT) – a minimum of three individuals – of whom the AAO is a member, to conduct a needs 

assessment and to develop the CEP. The Department encourages districts, charter schools and 

renaissance school projects to ensure a diverse stakeholder group and to invite a member of the 

community as part of the team.  The members of the AAT must be identified on the form 

provided in this manual—Affirmative Action Team Membership Form.  

 

Step 2:  Conduct Needs Assessment (Appendix B) 

 

Each school district, charter school and renaissance school project board shall use the Appendix 

B entitled, “Comprehensive Equity Plan Needs Assessment Checklist,” to conduct a needs 

assessment of each school.  This document is intended to be used as a checklist to help the AAO 

and the AAT identify problem areas.  It must be submitted to the county office as part of the 

documentation that accompanies the Comprehensive Equity Plan.  When citing documentation, 

you must include the document title, date of board of education or board of trustees adoption or 

page number in the document being provided. In conducting the needs assessment, the AAT will 

ascertain whether the school district (and each school within the district), each charter school or 

each renaissance school project is in compliance with each requirement in the checklist and 

whether there are internal monitoring procedures in place to ensure continuing compliance.  

Those items that need correction, or require an internal monitoring procedure or system will form 

the basis for the improvement strategies that will be proposed in the CEP. 

 

The “Comprehensive Equity Plan Needs Assessment” checklist contains four sections: 

http://www.state.nj.us/lps/dcr/
http://www.ed.gov/about/offices/list/ocr/index.html?src=mr
http://www.usccr.gov/
http://www.justice.gov/crt/
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I. Board Responsibility - This section sets forth the types of policies and 

resolutions that the Board must adopt (create if nonexistent, revise if existing but 

deficient) in order to comply with applicable law.  This section outlines specific 

areas that must be addressed in these policies and resolutions.   

 

II. Staff Development - Staff development and training on equity matters is required 

annually for all staff, certificated and non-certificated. 

 

III. School and Classroom Practices - This section sets forth the equity requirements 

for four categories: curriculum, student access, guidance and physical 

education/athletics. 

 

IV. Employment/Contract Practices - This section outlines the basic practices that 

must be observed to comply with equity requirements in employment contract 

regulations. 

 

Note that at the beginning of each section of the Needs Assessment, the laws and regulations that 

specifically apply to the section have been provided for your convenience.  The Department 

encourages the AAT preparing the CEP to refer to these sources of legal authority and become 

acquainted with the mandates they contain. 

 

Step 3:  Develop the Comprehensive Equity Plan (CEP) (Appendix C) 

 

After identifying the items that need correction, improvement strategies covering the next three 

years must be developed for each one of these identified items.  For this purpose, forms specific 

to each assessment area are provided with this packet: 

 

I. Board Responsibility  

II. Staff Development  

III. School and Classroom Practices (One for each sub-area: Equality and 

Equity in Curriculum, Equality and Equity in Student Access, Equality and 

Equity in Guidance Programs and Equality and Equity in Physical 

Ed/Athletic Programs) 

IV. Employment and Contract Practices  

 

The plan to correct/address each identified item must be contained in the form covering the 

corresponding assessment area.  Use the needs assessment categories and sub-categories as your 

guide.  Each form contains space to include each of the elements of the plan.  For each form: 

 

Identify items that were not compliant –   Enter the section or subsection of noncompliance 

identified in the Needs Assessment. If a school within a district is not compliant; identify the 

school(s) by name. If the district, charter school or renaissance school project itself is not 

compliant, enter “district wide, charter school-wide or renaissance school project-wide.”  If one 
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school is out of compliance, the entire district is is considered noncompliant and a plan to 

address the noncompliant schools must be developed.   

 

Develop improvement strategies – List each identified need from the corresponding number in 

the Needs Assessment (e.g., I.D.1) together with the strategies/activities to improve or correct the 

deficiency. Strategies must be specific, measurable, achievable, realistic and time-bound 

(S.M.A.R.T.).  

 

Assign staff responsible – List the names and titles of the personnel that will implement the 

proposed strategies/activities. 

 

Plan the implementation timeline - Indicate the year or specific timeframe that the strategy or 

activity will take place, i.e. 2016-2017 school year; 2017-2018 school year, ongoing, etc. 

 

Provide evidence of completion – List the indicator(s) and/or documentation that will be made 

available for review, if requested, to verify that the identified need is being or was corrected.  Use 

qualitative or quantitative methods depending on the type of problem that is being corrected.  

This will set forth the basis for approval of the CEP.  
 

More than one “identified item as deficient or non-compliant” and accompanying strategies to 

correct the problem can be included on one form, or a separate form may be submitted for each. 

 

Step 4:  Complete the Statement of Assurance (Appendix D) 

 

The Statement of Assurance must be submitted with the Comprehensive Equity Plan to ensure 

compliance with statute and regulation.  The Chief School Administrator, Charter or Renaissance 

School Project Lead Person must sign and date the Statement of Assurance in the space indicated 

at the bottom of the form. 

 

Step 5:  Obtain the following Board resolutions and attach them to the CEP:  

 

The following Board resolutions must be attached to the CEP: 

1. Annual resolution appointing the Affirmative Action Officer for 2016-17 school year; 

2. Resolution authorizing the submission of the proposed Comprehensive Equity Plan.   

 

Step 6:  Assemble the submission package in this order: 

 

1.   Statement of Assurance (Appendix D) 

      2.   Resolution appointing the Affirmative Action Officer 

3. Resolution authorizing the submission of the proposed Comprehensive Equity Plan.   

4. List of Affirmative Action Team members (Appendix A) 

5. Comprehensive Equity Plan Needs Assessment Checklist (Appendix B) 

6. Comprehensive Equity Plan forms (Appendix C) 
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Step 7:  Submit the CEP   
 

Submit the CEP to the County Office of Education on or before Friday, April 1, 2016. For your 

convenience, a list of addresses of the County Offices of Education can be accessed on the 

NJDOE website at, http://www.state.nj.us/education/counties/.    

 

**After approval and implementation of the comprehensive equity plan, each school district, 

charter school and renaissance school project is required to submit an annual statement of 

assurance to their respective county office of education by September 1, 2017 and September 1, 

2018 (Appendix D). 

 

 

 

 

 

 

http://www.state.nj.us/education/counties/
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COMPREHENSIVE EQUITY PLAN 

 

A.  ACCOUNTABITY: 

 

1.  Each school district, charter school and renaissance school project must review the approved 

Comprehensive Equity Plan (CEP) on an annual basis and submit a statement of assurance 

regarding the CEP implementation to the County Office of Education no later than September 

1 of each year.  Statements of Assurance forms for each school year are attached as Appendix 

D.    

 

2.  The New Jersey Department of Education will review a sampling of CEPs annually. 

 

B.  SANCTIONS: 

 

As noted in N.J.A.C. 6A:7-1.9(f), “If the district board of education or charter school does not 

implement the comprehensive equity plan within 180 days of the approval date of the plan, or 

fails to report its progress annually, sanctions deemed to be appropriate by the Commissioner of 

Education or his/her designee shall be imposed, and may include action to suspend, terminate or 

refuse to award continued federal or state financial assistance, pursuant to N.J.S.A. 18A:55-2.” 

 
*In accordance with N.J.S.A. 18A:36C-7h., Renaissance school projects are bound to the laws and regulations that 

govern charter schools
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APPENDIX A: AFFIRMATIVE ACTION TEAM 
 

The following Affirmative Action Team (AAT) members that participated in the development of the needs assessment and 

Comprehensive Equity Plan.  The AAT must consist of a minimum of three personnel and be comprised of diverse stakeholders.   

 

SCHOOL DISTRICT, CHARTER SCHOOL AND RENAISSANCE SCHOOL PROJECT NAME:   

 

 

 
 

 

NAME 

 

TITLE 

 

GRADE LEVEL 

(if applicable) 

 

 

SIGNATURE 

 

Michael Brown  

Affirmative Action 

Officer 

Pre-K-12  
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APPENDIX B: COMPREHENSIVE EQUITY PLAN NEEDS ASSESSMENT 
 

Directions:  Indicate compliance by yes or no.  If non-compliant, list the name of the school(s) not in compliance; 

specific areas identified as non compliant MUST be addressed on the Comprehensive Equity Plan forms.   

 

I. BOARD RESPONSIBILITY 
 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, 

number and date of adoption. 

List name of noncompliant school(s) in  

the district 

NJAC 6A:7-1.7; Title VII, Civil Rights Act of 1964; Section 504, 

Rehabilitation Act of 1973; N.J.S.A. 10:5, Title IX; U.S. Supreme 

Court, 1982; Plyler v. Doe; N.J.A.C. 6A:15-1.7; Castañeda v. Pickard 

A. Adopt or re-adopt written equality and equity 

policies, requiring the following: 

  

 

1) Equality and Equity in School and 

Classroom Practices, that shall, as a 

minimum, do the following: 

a) Identify and address all forms of 

prejudice and discrimination in all 

district, charter and renaissance 

school project programs, practices, 

curricula, instructional materials and 

assessments. 

 Policy 1140-Affirmative Action Program-First Reading August  

Policy 1523-Comprehensive Equity Plan-First Reading August  

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and 

Classroom Practices-Adopted 3/2007      

Policy 5750-Equal Educational Opportunity-First Reading July-

Second Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 

Policy 5755-Equity in Educational Program and Services-First 

Reading July Second Reading August      

 

b) Ensure equal access to all schools, 

facilities, programs, activities, and 

benefits for all students, regardless of 

race, creed, color, national origin, 

ancestry, age, marital status, 

affectional or sexual orientation, 

gender, religion, disability or 

socioeconomic status. 

 Policy 1140-Affirmative Action Program-First Reading August  

Policy 1523-Comprehensive Equity Plan-First Reading August  

Policy 5750-Equal Educational Opportunity-First Reading July-

Second Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 

Policy 5755-Equity in Educational Program and Services-First 

Reading July Second Reading August      

 

c) Provide equitable treatment for 

pregnant and married students. 

 Policy 2416- PROGRAMS FOR PREGNANT STUDENTS-Adopted 8/2006 

Polciy 5752- MARITAL STATUS AND PREGNANCY-Adopted 8/2006  

 

 

d) Prohibit or eliminate all forms of 

harassment, including sexual 

harassment, intimidation and 

bullying. (P.L.2010,c122). 

 Policy 1523-Comprehensive Equity Plan-First Reading August  

Policy 5512- Harassment, Intimidation, and Bullying-Adopted 6/2016 

Regulation 5512-Harrassment, Intimidation, and Bullying-First 

Reading  August   

Policy 5751- Sexual Harassment of Students-Adopted 8/2006 
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I. BOARD RESPONSIBILITY 
 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, 

number and date of adoption. 

List name of noncompliant school(s) in  

the district 

Regulation 5751- Sexual Harassment of Students-Adopted 10/1998  

 

2) Equality in Employment and Contract 

Practices for all persons, regardless of 

race, creed, color, national origin, 

ancestry, age, marital status, affectional 

or sexual orientation, gender, religion, 

disability or socioeconomic status. 

 

 Policy 1523-Comprehensive Equity Plan-First Reading August  

Policy 1550- Affirmative Action Program for Employment and 

Contract Practices-Adopted 6/2016 

 

3) Appoint an Affirmative Action Officer 

(AAO) who can also serve as or 

coordinate with the Section 504 Officer 

and/or the district, charter and renaissance 

school project’s Title IX Coordinator. 

 

 Policy 1140-Affirmative Action Program-First Reading August  

 

 

4) Provide staff development to ensure that 

all equity requirements comply with 

N.J.A.C. 6A:7-1.6. 

 

 Policy 1140-Affirmative Action Program-First Reading August  

 

 

B. Authorize the Affirmative Action Team to 

develop a Needs Assessment and a 

Comprehensive Equity Plan, implement the 

plan over a three-year period of time, submit 

an annual Statement of Assurance of its 

implementation and progress. 

 Policy 1140-Affirmative Action Program-First Reading August  

 

 

C. Collect  and analyze Annual Yearly Progress  

(Progress Targets) data for  underperforming 

subgroups disaggregated by gender, race, 

ethnicity, limited English proficiency, special 

education, migrant status, date of enrollment, 

student suspension, expulsion, child study 

team referrals; Pre-K-12 promotion/retention 

 Policy 1140-Affirmative Action Program-First Reading August  

Policy 2415.01 Academic Standards, Academic Assessments and 

Accountability-Adopted 3/2011 

Policy 2423-Bilingual and ESL Education- First Reading July-Second 

Reading August  

Regulation-2423-Bilingual and ESL Education- First Reading August     

Policy 2610-Educational Program Evaluation-First Reading August     

Policy 2622-Student Assessment-First Reading August  
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I. BOARD RESPONSIBILITY 
 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, 

number and date of adoption. 

List name of noncompliant school(s) in  

the district 

data; Pre-K-12 completion rates and re-

examination and re-evaluation of 

classification and placement of students in 

special education programs if there is over 

representation within certain groups; staffing 

practices; quality of program data; and 

stakeholder satisfaction data.  Identify any 

school-level underperforming subgroups on 

Annual Yearly Progress (Progress Targets)  

reports for state assessments.  

 

D. Adopt the Comprehensive Equity Plan (CEP) 

by board resolution, and facilitate and support 

implementation of the CEP, by undertaking 

the following actions: 

 Policy 1523-Comprehensive Equity Plan-First Reading August  

Policy 1140-Affirmative Action Program-First Reading August 

 

1) Inform the school community about the 

Board's policies prohibiting bias, 

harassment, discrimination and 

segregation; and ensuring equality in 

educational programs. 

  

Policy 1140-Affirmative Action Program-First Reading August 

 

 

2) Define the responsibilities of the AAO 

(Affirmative Action Officer/504 Officer, 

and/or Title IX Coordinator); require that 

the AAO be a certificated staff person; 

and, train the AAO to handle the equity 

responsibilities. 

 Policy 1140-Affirmative Action Program-First Reading August  

3) Provide students, staff and the community 

with contact information for the AAO and 

publicize the location and availability of 

the CEP, policy(ies), grievance 

procedures and annual reports. 

 Policy 1140-Affirmative Action Program-First Reading August 

Policy & Regulation 1510- RIGHTS OF PERSONS WITH 

HANDICAPS OR DISABILITIES/POLICY ON NON-

DISCRIMINATION-Adopted 7/2005 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and 

Classroom Practices-Adopted 3/2007      
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I. BOARD RESPONSIBILITY 
 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, 

number and date of adoption. 

List name of noncompliant school(s) in  

the district 

 

4) Investigate and resolve discrimination 

complaints, grievances and incidents 

between students and staff or among 

students, based on race, national origin, 

sexual orientation, gender, religion, 

English proficiency, housing status, 

socio-economic status or disability. 

 

 Policy 1140-Affirmative Action Program-First Reading August 

Policy & Regulation 1510- RIGHTS OF PERSONS WITH 

HANDICAPS OR DISABILITIES/POLICY ON NON-

DISCRIMINATION-Adopted 7/2005 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and 

Classroom Practices-Adopted 3/2007      

Policy 5750-Equal Educational Opportunity-First Reading July-

Second Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 

 

5) Report on progress made in meeting the 

adequate yearly targets established for 

closing the achievement gap as set by the 

Department of Education. 

 

 Policy 1140-Affirmative Action Program-First Reading August 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and 

Classroom Practices-Adopted 3/2007      

Policy 2415.01 Academic Standards, Academic Assessments and 

Accountability-Adopted 3/2011 

 

6) Authorize the AAO to conduct yearly 

equity training for all staff. 

 Policy 1140-Affirmative Action Program-First Reading August  

E. A county vocational school district shall 

admit resident students based on board-

approved policies and procedures that ensure 

equity and access for enrollment that shall be 

posted on the school district, charter and 

renaissance school project’s website.  

N.J.A.C. 6A:19-2.3(b), Career and Technical 

Education Programs and Standards. 

 (For County Vocational School Districts Only) 

 

 

Policy & Regulation  5111- ELIGIBILITY OF 

RESIDENT/NONRESIDENT STUDENTS-First Reading August   
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II. STAFF DEVELOPMENT AND 

TRAINING    
                  N.J.A.C. 6A:7-1.6 & N.J.S.A. 10:5 

 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, number 

and date of adoption. 

List name of noncompliant school(s) in  

the district 

A. Provide staff development, which will be 

open to parents and community members,  

to identify and resolve problems associated 

with the student achievement gap and other 

inequities arising from prejudice regardless 

of race, creed, color, national origin, 

ancestry, age, marital status, affectional or 

sexual orientation, gender, religion, 

disability, housing status or socioeconomic 

status every school year to: 

 Policy 1140-Affirmative Action Program-First Reading August 

 

1) Certificated (administrative and 

professional) staff. 
 

Policy 1140-Affirmative Action Program-First Reading August 

Policy & Regulation 3240- PROFESSIONAL DEVELOPMENT FOR 

TEACHERS AND SCHOOL LEADERS- First Reading August 
 

2) Non-certificated (non-professional) 

staff. 

 Policy 1140-Affirmative Action Program-First Reading August 

Policy 4240- EMPLOYEE TRAINING-First Reading August  

Regulation 4240- EMPLOYEE TRAINING-Adopted 11/2007 
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III. SCHOOL AND CLASSROOM 

PRACTICES  
 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, number 

and date of adoption. 

List name of noncompliant 

school(s) in  the district 

A. Equality and Equity in Curriculum 
 N.J.A.C. 6A:7-1.7(b); Section 504, Rehabilitation Act of 1973; 

N.J.S.A. 10:5; Title IX, Education Amendments of 1972, U.S. 

Supreme Court, 1982; Plyler v. Doe; N.J.A.C. 6A:15-1.7; Castañeda 

v. Pickard 
 

1) Ensure that the district, charter school or 

renaissance school project’s curriculum 

and instruction are aligned to the 

State’s Core Curriculum Content 

Standards and that they address the 

elimination of discrimination and the 

achievement gap, as identified by 

underperforming school-level AYP 

(Progress Targets profiles) for State 

assessment, by providing equity in 

educational programs and by providing 

opportunities for students to interact 

positively with others regardless of 

race, creed, color, national origin, 

ancestry, age, marital status, affectional 

or sexual orientation, gender, religion, 

disability, immigration status, English 

proficiency, housing status or 

socioeconomic status.  Areas covered 

include, but are not limited to, the 

following: 

 

Policy 2200 - CURRICULUM CONTENT- First Reading July Second 

Reading August 

Regulation 2200- CURRICULUM CONTENT-First Reading August  

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007      

Policy 2415.01 Academic Standards, Academic Assessments and 

Accountability-Adopted 3/2011 

Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      

 

a) School climate and culture, safe and 

positive learning environment 

 

 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007   

Policy 5750-Equal Educational Opportunity-First Reading July-Second 

Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 
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III. SCHOOL AND CLASSROOM 

PRACTICES  
 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, number 

and date of adoption. 

List name of noncompliant 

school(s) in  the district 

b) Courses of study, including physical 

education 
 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007   

Policy 2422- HEALTH AND PHYSICAL EDUCATION-First Reading 

August  

Policy 5750-Equal Educational Opportunity-First Reading July-Second 

Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 

 

 

 

c) Library materials/instructional 

materials and strategies 
 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007   

Policy 5750-Equal Educational Opportunity-First Reading July-Second 

Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 

 

 

 

 

d) Technology/software and 

audiovisual materials 

 

 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007   

Policy 5750-Equal Educational Opportunity-First Reading July-Second 

Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 

 

 

e) Guidance and counseling, including 

harassment, intimidation and 

bullying,  sexual harassment and 

grievance procedures 

 

 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  

Policy 2411- GUIDANCE COUNSELING- First Reading July-Second 

Reading August  

Regulation 2411- GUIDANCE COUNSELING-First Reading August  

Policy 5512- Harassment, Intimidation, and Bullying-Adopted 6/2016 

Regulation 5512-Harrassment, Intimidation, and Bullying-First Reading  

August   

Policy 5750-Equal Educational Opportunity-First Reading July-Second 

Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 
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III. SCHOOL AND CLASSROOM 

PRACTICES  
 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, number 

and date of adoption. 

List name of noncompliant 

school(s) in  the district 

 

f) Extra-curricular programs and 

activities 
 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  

Policy 5750-Equal Educational Opportunity-First Reading July-Second 

Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 

 

 

g) Tests and other assessments  

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  

Policy 5750-Equal Educational Opportunity-First Reading July-Second 

Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 

 

 

h) Reduction and/or prevention of 

under representation of minority, 

female and male students in all 

classes and programs 

 

 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  

Policy 5750-Equal Educational Opportunity-First Reading July-Second 

Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 

Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      

 

2) Incorporate multicultural aspects 

throughout the instructional content 

and practices across the curriculum. 

 

 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  

Policy 5750-Equal Educational Opportunity-First Reading July-Second 

Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 

 

3) Ensure that instruction in African-

American History, including the 

Amistad, and the history of other 

cultures is taught as part of the history 

of the United States.   (N.J.S.A. 

18A:35-1) 

 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  

Policy 5750-Equal Educational Opportunity-First Reading July-Second 

Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 
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III. SCHOOL AND CLASSROOM 

PRACTICES  
 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, number 

and date of adoption. 

List name of noncompliant 

school(s) in  the district 

  

4) Include instruction on the Holocaust and 

other genocide curricula at all grade 

levels.  (N.J.S.A. 18A:35-28) 

 

 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  

Policy 5750-Equal Educational Opportunity-First Reading July-Second 

Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 

 

B. Equality and Equity in Student Access  
N.J.A.C. 6A:7-1.7; Titles VI & VII, Civil Rights Act of 1964; 

Title IX, Education Amendments of 1972; Section 504, 

Rehabilitation Act of 1973; N.J.S.A. 10:5  IDEA of 1997; 

Guidelines for Eliminating Discrimination and Denial of 

Services in Vocational Education (1989); U.S. Supreme 

Court, 1982; Plyler v. Doe; U.S. Supreme Court, 1974, 

Castañeda v. Pickard 

 

Provide equal and bias-free access for all 

students to all school facilities, courses, 

programs, activities and services, regardless 

of race, creed, color, national origin, 

ancestry, age, marital status, affectional or 

sexual orientation, gender, religion, 

disability, English proficiency, housing status 

or socioeconomic status, as follows: 
 

 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  

Policy 5750-Equal Educational Opportunity-First Reading July-Second 

Reading August  

Regulation 5750- Equal Educational Opportunity-Adopted 3/2007 

Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      

 

1) Ensure equal and barrier-free access to 

all school and classroom facilities. 
 

Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August       

2) Attain minority representation of 

students within each school, including 

racial and ethnic balance, that 

approximates the district, charter and 

renaissance school project’s overall 

minority racial and ethnic 

representation.   

 

 
Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      
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III. SCHOOL AND CLASSROOM 

PRACTICES  
 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, number 

and date of adoption. 

List name of noncompliant 

school(s) in  the district 

3) Refrain from locating new facilities in 

areas that will contribute to 

imbalanced, isolated, or racially 

identifiable school enrollments. 

 

 
Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      

 

4) Ensure that students are not separated or 

isolated by race, creed, color, national 

origin, ancestry, age, marital status, 

affectional or sexual orientation, 

gender, religion, disability, immigration 

status, housing status or socioeconomic 

status, resulting in disproportionate 

placement within schools, courses, 

classes, programs or extracurricular 

activities. 

 

 
Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      

 

a) Ensure that minority and female 

students are not underrepresented in 

gifted and talented or 

accelerated/advanced courses. 

 

 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  

Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      

 

b) Ensure that minority and male 

students are not disproportionately 

represented in detentions, 

suspensions, expulsions, dropouts, 

or special need classifications. 

 

 
Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      

 

c) Ensure equal and bias-free access 

for all students to computers, 

computer classes, career and 

technical education programs, and 

technologically-advanced 

instructional assistance, regardless 

of race, creed, color, national origin, 

 

Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      
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III. SCHOOL AND CLASSROOM 

PRACTICES  
 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, number 

and date of adoption. 

List name of noncompliant 

school(s) in  the district 

ancestry, age, marital status, 

affectional/sexual orientation, 

gender, religion, disability, English 

proficiency, immigration status, 

housing status or socioeconomic 

status. 

 

d) Ensure that all English language 

learners have equal and bias-free 

access to all school programs and 

activities. 

 

 
Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      

 

 

e) Ensure that all students with 

disabilities have equal and bias-free 

access to all school programs and 

activities. 

 
Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      

 

f) Ensure that all schools’ registration 

procedures are in compliance with 

State and Federal regulations and 

case law. 

 

 

 

Policy & Regulation  5111- ELIGIBILITY OF 

RESIDENT/NONRESIDENT STUDENTS-First Reading August   

 

5) Utilize a State approved language 

proficiency assessment on an annual 

basis for determining the English 

language proficiency of English 

language learners. 

 

 

Policy 2423-Bilingual and ESL Education- First Reading July-Second 

Reading August  

Regulation-2423-Bilingual and ESL Education- First Reading August     

 

 

6) Utilize bias-free measures for 

determining the special needs of 

students with disabilities. 

  

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  

Policy 2460- SPECIAL EDUCATION-Adopted 3/2014 

Regulation  2460.1- SPECIAL EDUCATION – LOCATION, 

IDENTIFICATION, AND REFERRAL-Adopted 3/2014 

Regulation 2460.8 - SPECIAL EDUCATION - FREE AND 

APPROPRIATE PUBLIC EDUCATION-Adopted 3/2014 
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III. SCHOOL AND CLASSROOM 

PRACTICES  
 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, number 

and date of adoption. 

List name of noncompliant 

school(s) in  the district 

Regulation 2460.9 - SPECIAL EDUCATION - TRANSITION FROM 

EARLY INTERVENTION PROGRAMS TO PRESCHOOL 

PROGRAMS-Adopted 3/2014 

Regulation  2460.16 - SPECIAL EDUCATION - INSTRUCTIONAL 

MATERIAL TO BLIND OR PRINT-DISABLED PUPILS-Adopted 

3/2014 

 

7) Ensure that support services (e.g. 

school-based youth services, health 

care, tutoring and mentoring) are 

available to all students, including 

English language learners. 

 

 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  

 

 

8) Ensure that all pregnant students are 

permitted to remain in the regular 

school program and activities.  Ensure 

that equivalent instruction is provided 

the students, if not permitted to attend 

school by a doctor. 

 

 

Policy 2416- PROGRAMS FOR PREGNANT STUDENTS-Adopted 8/2006 

Policy 5752- MARITAL STATUS AND PREGNANCY-Adopted 8/2006 

Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      

 

C. Equality and Equity in Guidance 

Programs and Services         
N.J.A.C. 6A:7-1,7(c)Title IX, Education Amendments of 

1972, & Carl D. Perkins Vocational & Technical 

Education Act of 1998 
 

Ensure that the district, charter and renaissance 

school project’s guidance program provides the 

following: 

 

  

 

1) Access to adequate and appropriate 

counseling services for all students, 

including   females, minority students, 

English language learners, non-college 

bound students, and students with 

disabilities. 

 

 

Policy 2411- GUIDANCE COUNSELING- First Reading July-Second 

Reading August  

Regulation 2411- GUIDANCE COUNSELING-First Reading August  

Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      
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III. SCHOOL AND CLASSROOM 

PRACTICES  
 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, number 

and date of adoption. 

List name of noncompliant 

school(s) in  the district 

2) A full range of possible occupational, 

professional, and Career and Technical 

Education choices for all students, 

including careers in the science and 

technology industries and 

nontraditional careers. 

 

 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  

Policy 2411- GUIDANCE COUNSELING- First Reading July-Second 

Reading August  

Regulation 2411- GUIDANCE COUNSELING-First Reading August  

Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      

 

3) Bias-free materials for use by 

counselors. 

 

 

Policy 2411- GUIDANCE COUNSELING- First Reading July-Second 

Reading August  

Regulation 2411- GUIDANCE COUNSELING-First Reading August  

Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      

 

D. Equality and Equity in Physical 

Education      
N.J.A.C. 6A:7 (d) and Title IX, Education Amendment of 

1972 

 

Ensure that the physical education program and 

instructional activities are equitable. 

 

 

Policy 2422- HEALTH AND PHYSICAL EDUCATION-First Reading 

August  

Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August      

 

E. Equality and Equity in Athletic 

Programs    
Athletic Guidelines 1986; N.J.A.C. 6A:7-1.7(d) and Title IX, 

Education Amendments of 1972 

 

Ensure that the athletic program accomplishes 

the following: 

 

  

 

1) Relatively equal numbers of varsity and 

sub-varsity teams for male and female 

students. 

 

 
Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August       

2) Equitable scheduling of night games, 

practice times, locations and numbers 

of games for male and female teams. 

 
Policy 5755-Equity in Educational Program and Services-First Reading 

July Second Reading August       
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III. SCHOOL AND CLASSROOM 

PRACTICES  
 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate 

Compliance MUST include Board policy title, number 

and date of adoption. 

List name of noncompliant 

school(s) in  the district 

 

3) Equitable treatment that includes staff 

salaries, purchase and maintenance of 

equipment, etc. 

 

 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  

 

 

4) Comparable facilities for male and 

female teams. 
 

Policy 2260-Affirmative Action Program for School and Classroom 

Practices –First Reading July Second Reading August  

Regulation 2260- Affirmative Action Program for School and Classroom 

Practices-Adopted 3/2007  
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IV.  EMPLOYMENT/CONTRACT 

PRACTICES 
           N.J.A.C. 6A:7-1.8; Title VII, Civil Rights Act of 1964; 

Title IX, Education Amendments of 1972;  N.J.S.A. 10:5, 

Equal Pay Act 1973 

 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate Compliance 

MUST include Board policy title, number and date of 

adoption. 

List name of noncompliant 

school(s) in  the district 

A. Ensure that the district, charter and 

renaissance school project provides equal 

and bias-free access to all categories of 

employment, as follows: 

   

1) Utilize equitable hiring practices that 

correct imbalance and isolation based 

on race, national origin, sexual 

orientation, and gender among the 

district, charter and renaissance 

school project’s certificated and non-

certificated staff and within every 

category of employment, including 

administration.  

 

Policy & Regulation 1510- RIGHTS OF PERSONS WITH HANDICAPS 

OR DISABILITIES/POLICY ON NON-DISCRIMINATION-Adopted 

7/2005 

Policy & Regulation 1530- EQUAL EMPLOYMENT OPPORTUNITIES- 

First Reading August   

Policy 1550- Affirmative Action Program for Employment and Contract 

Practices-Adopted 6/2016 

Regulation 1550- Affirmative Action Program for Employment and 

Contract Practices-Adopted 9/2011 

 

2) Target recruiting practices for under-

represented populations in every 

category of employment. 

 
Policy & Regulation 1530- EQUAL EMPLOYMENT OPPORTUNITIES- 

First Reading August   

 

3) Compliance of employment 

applications and pre-employment 

inquiries conform to the guidelines of 

the New Jersey Division on Civil 

Rights. 

 

 

Policy & Regulation 1510- RIGHTS OF PERSONS WITH HANDICAPS 

OR DISABILITIES/POLICY ON NON-DISCRIMINATION-Adopted 

7/2005 

Policy & Regulation 1530- EQUAL EMPLOYMENT OPPORTUNITIES- 

First Reading August   

Policy 1550- Affirmative Action Program for Employment and Contract 

Practices-Adopted 6/2016 

Regulation 1550- Affirmative Action Program for Employment and 

Contract Practices-Adopted 9/2011 

 

4) Monitor promotions and transfers to 

ensure non-discrimination. 
 

Policy & Regulation 1530- EQUAL EMPLOYMENT OPPORTUNITIES- 

First Reading August   

Policy 1550- Affirmative Action Program for Employment and Contract 

Practices-Adopted 6/2016 

Regulation 1550- Affirmative Action Program for Employment and 

Contract Practices-Adopted 9/2011 
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IV.  EMPLOYMENT/CONTRACT 

PRACTICES 
           N.J.A.C. 6A:7-1.8; Title VII, Civil Rights Act of 1964; 

Title IX, Education Amendments of 1972;  N.J.S.A. 10:5, 

Equal Pay Act 1973 

 

Compliant 

(Yes or No) 

Documentation or Evidence to Substantiate Compliance 

MUST include Board policy title, number and date of 

adoption. 

List name of noncompliant 

school(s) in  the district 

 

5) Provide equal pay for equal work 

regardless of race, creed, color, 

national origin, ancestry, age, marital 

status, affectional or sexual 

orientation, gender, religion, 

disability or socioeconomic status. 

 

 

Policy & Regulation 1530- EQUAL EMPLOYMENT OPPORTUNITIES- 

First Reading August   

Policy 1550- Affirmative Action Program for Employment and Contract 

Practices-Adopted 6/2016 

Regulation 1550- Affirmative Action Program for Employment and 

Contract Practices-Adopted 9/2011 

 

 

B. Ensure that the district, charter and 

renaissance school project does not enter 

into, or maintain, contracts with persons, 

agencies, or organizations that 

discriminate in employment or in the 

provision of benefits or services, on the 

basis of race, creed, color, national origin, 

ancestry, age, marital status, affectional or 

sexual orientation, gender, religion, 

disability, housing status or 

socioeconomic status. 

 

 

Policy & Regulation 1530- EQUAL EMPLOYMENT OPPORTUNITIES- 

First Reading August   

Policy 1550- Affirmative Action Program for Employment and Contract 

Practices-Adopted 6/2016 

Regulation 1550- Affirmative Action Program for Employment and 

Contract Practices-Adopted 9/2011 

 

 

C. Provide Equality in Employment and 

Contract Practices for all persons, 

regardless of race, creed, color, national 

origin, ancestry, age, marital status, 

affectional or sexual orientation, gender, 

religion, disability, housing status or 

socioeconomic status. 

 

Policy & Regulation 1530- EQUAL EMPLOYMENT OPPORTUNITIES- 

First Reading August   

Policy 1550- Affirmative Action Program for Employment and Contract 

Practices-Adopted 6/2016 

Regulation 1550- Affirmative Action Program for Employment and 

Contract Practices-Adopted 9/2011 
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APPENDIX C: COMPREHENSIVE EQUITY PLAN CORRECTIVE ACTIONS 
I. BOARD RESPONSIBILITY 

 
SCHOOL DISTRICT, CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME:       

      

OBJECTIVE:  For each noncompliant area of the Needs Assessment, describe the corrective actions to be implemented for School Years 2016-17 

through 2018-19, to ensure that the Board of Education or Board of Trustees follows through with its responsibilities, including adoption or re-

adoption of written equality and equity policies; the authorization of the AAO to develop a CEP; collection of disaggregated data; and adoption of the 

CEP and facilitate and support its implementation. 

 
Section/sub-

section from 

Needs 

Assessment 

Implementation 

Strategies 

Staff 

Responsible 

Implementation 

Timeline 
2016    2017    20 18   Ongoing 

Evidence of Completion 
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II. STAFF DEVELOPMENT AND TRAINING 

 
SCHOOL DISTRICT, CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME: 

 

OBJECTIVE:  For each noncompliant area of the Needs Assessment, describe the corrective actions to be implemented for School Years 2016-17 

through 2018-19 to provide in-service training for school personnel on a continuing basis to identify and resolve problems arising from prejudice on 

the basis of race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability, housing status 

or socioeconomic status.    

 
 

Section/sub-

section from 

Needs 

Assessment 

Implementation 

Strategies 

Staff 

Responsible 

Implementation 

Timeline 
2016    2017    20 18   Ongoing 

Evidence of Completion 
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III. SCHOOL AND CLASSROOM PRACTICES:  

EQUALITY AND EQUITY IN CURRICULUM 

 
SCHOOL DISTRICT, CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME: 

 

OBJECTIVE:  For each noncompliant area of the Needs Assessment, describe the corrective actions to be implemented for School Years 2016-17 

through 2018-19 for developing and/or revising curriculum to eliminate discrimination, add multicultural content, and promote understanding and 

mutual respect among all students.   

 
Section/sub-

section from 

Needs 

Assessment 

Implementation 

Strategies 

Staff 

Responsible 

Implementation 

Timeline 
2016    2017    20 18   Ongoing 

Evidence of Completion 
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III. SCHOOL AND CLASSROOM PRACTICES:   
EQUALITY AND EQUITY IN STUDENT ACCESS 

 
SCHOOL DISTRICT, CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME: 

 

OBJECTIVE:  For each noncompliant area of the Needs Assessment, describe the corrective actions to be implemented for School Years 2016-17 

through 2018-19 to provide equal and bias-free access for all students to all school facilities, courses, programs, activities and services, regardless of 

race, national origin, sexual orientation, gender, religion, English proficiency, socio-economic status, immigration status, housing status or disability.  

 
 

Section/sub-

section from 

Needs 

Assessment 

Implementation 

Strategies 

Staff 

Responsible 

Implementation 

Timeline 
2016    2017    20 18   Ongoing 

Evidence of Completion 
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III. SCHOOL AND CLASSROOM PRACTICES:   
EQUALITY AND EQUITY IN GUIDANCE PROGRAM SERVICES 

 
SCHOOL DISTRICT, CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME: 

 

OBJECTIVE:  For each noncompliant area of the Needs Assessment, describe the corrective actions to be implemented for School Years 2016-17 

through 2018-19 to provide equitable treatment, adequate and appropriate counseling services for all students, including females, minority students, 

English language learners, non-college bound students, migrant students, students experiencing homelessness and students with disabilities, and to 

ensure exposure and counseling services focused on careers in the science and technology industries,  non-traditional career options and post-

secondary opportunities for minority and female students.  

 
Section/sub-

section from 

Needs 

Assessment 

Implementation 

Strategies 

Staff 

Responsible 

Implementation 

Timeline 
2016    2017    20 18   Ongoing 

Evidence of Completion 
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III. SCHOOL AND CLASSROOM PRACTICES:   
EQUITY IN PHYSICAL EDUCATION & ATHLETIC PROGRAMS 

 

SCHOOL DISTRICT, CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME: 
 

OBJECTIVE:  For each noncompliant area of the Needs Assessment, describe the corrective actions to be implemented for School Years 2016-17 

through 2018-19 to ensure that there is gender equity in all physical education and athletic programs, and to ensure equitable opportunities for all 

students to participate in athletics regardless of race, national origin, gender, sexual orientation, religion, English proficiency, housing status, socio-

economic status or disability.  

 
Section/sub-

section from 

Needs 

Assessment 

Implementation 

Strategies 

Staff 

Responsible 

Implementation 

Timeline 
2016    2017    20 18   Ongoing 

Evidence of Completion 
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IV. EMPLOYMENT/CONTRACT PRACICES 

 
SCHOOL DISTRICT,CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME: 

 

OBJECTIVE:  For each noncompliant area of the Needs Assessment, describe the corrective actions to be implemented for School Years  2016-17 

through 2018-19 to ensure equitable practices in employment at all levels of responsibility, and to avoid engaging in business with firms that 

discriminate on the basis of race, national origin, sexual orientation, gender, religion, English proficiency, housing status, socio-economic status, or 

disability.   
 

 

Section/sub-

section from 

needs 

assessment 

Implementation 

Strategies 

Staff 

Responsible 

Implementation 

Timeline 
2016    2017    20 18   Ongoing  

Evidence of Completion 
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APPENDIX D: COMPREHENSIVE EQUITY 

PLAN 
 

 

YEARLY STATEMENTS OF ASSURANCE 

2016-2017 

2017-2018 

2018-2019 

 



 

 

 

Comprehensive Equity Plan Statement of Assurance 
to be Submitted with the Three-Year CEP 

School District, Charter School or Renaissance School Project Information:  
 

 

County: 

Bergen  

School District/Charter School/Renaissance School Project: 

Englewood Public School District  

Address: 

274 Knickerbocker Rd. Englewood, NJ 07631  

Affirmative Action Officer (AAO):  

Michael Brown  

Telephone #: 

201-862-6149 

AAO Email: 

Mbrown@epsd.org 

Alternate Contact Person: 

Cheryl Balletto 

Telephone #: 

201-862-6271 

Title: 

Business Administrator 

Email: 

Cballetto@epsd.org 
         

 

 
1. The school district, charter school or renaissance school project has conducted a comprehensive needs 

assessment of its equality and equity needs at each school within the district, charter school or 

renaissance school project, if applicable. The attached Comprehensive Equity Plan is designed to meet 

the assessed equality and equity needs at each site, if applicable. 

 

2. The local Board has authorized the submission of the Comprehensive Equity Plan, and will support 

full implementation of the plan on September 1, 2016 upon approval by the New Jersey State 

Department of Education. 

 

3. The school district, charter school or renaissance school project will achieve and maintain compliance 

with all applicable laws, codes and regulations governing equity in education including, but not limited 

to: N.J.S.A.18A:36-20; N.J.S.A.10:5;  N.J.A.C. 6A:7; Titles VI and VII of the Civil Rights Act of 1964; 

Title IX of the Education Amendments of 1972; Section 504 of the Rehabilitation Act of 1973; The 

Americans with Disabilities Act of 1990; Individuals with Disabilities Education Act (I.D.E.A.) of 1997. 

 

CERTIFICATION: 

By signing below, the Chief School Administrator or Charter or Renaissance School Project Lead Person 

certifies that all statements above are true and correct: 

 

Name _____________________________________________Title__________________________ 
   

 
Signature:____________________________________________  Date:     _____________  

mailto:Cballetto@epsd.org


 

 

 

COMPREHENSIVE EQUITY PLAN  

ANNUAL STATEMENT OF ASSURANCE 
School Year 2017-2018 

 

County: 

Bergen  

School District, Charter School or Renaissance School Project: 

Englewood Public School District 

Address: 

274 Knickerbocker Rd. Englewood, NJ 07631 

Affirmative Action Officer (AAO):  

Michael Brown 

Telephone #: 

201-862-6149 

AAO Email: 

Mbrown@epsd.org 

Alternate Contact Person: 

Cheryl Balletto 

Telephone #: 

201-862-6271 

Title: 

Business Administrator 

Email: 

Cballetto@epsd.org 

 

 
1. The school district, charter school or renaissance school project has reviewed its implementation strategies for 

school year 2016-17 and provides assurance that the implementation timeline has been met at each school 

within the district, charter school or renaissance school project, if applicable. The areas of noncompliance as 

indicated in the CEP have met specific indicators of achievement at each site, if applicable, during this previous 

school year. 

 

2. The school district, charter school or renaissance school project will continue to fully implement the NJDOE 

approved Comprehensive Equity Plan. 

 

3. The district, charter school or renaissance school project will achieve and maintain compliance with all 

applicable laws, codes, and regulations governing equity in education including, but not limited to: 

N.J.S.A.18A:36-20; N.J.S.A.10:5;  N.J.A.C. 6A:7; Titles VI and VII of the Civil Rights Act of 1964; Title IX 

of the Education Amendments of 1972; Section 504 of the Rehabilitation Act of 1973; The Americans with 

Disabilities Act of 1990; Individuals with Disabilities Education Act (I.D.E.A.) of 1997. 

 

CERTIFICATION:  By signing below, the Chief School Administrator or Charter or Renaissance School 

Project Lead Person certifies that all statements above are true and correct: 

 

Name __________________________________________________Title______________________   
 

Signature:______________________________________________Date: _____________________ 

 

mailto:Cballetto@epsd.org


 

 

 

COMPREHENSIVE EQUITY PLAN  

ANNUAL STATEMENT OF ASSURANCE 
School Year 2018-2019 

 

County: 

Bergen 

School District, Charter School or Renaissance school project: 

Englewood Public School District 

Address: 

274 Knickerbocker Rd. Englewood, NJ 07631 

Affirmative Action Officer (AAO):  

Michael Brown  

Telephone #: 

201-862-6149 

AAO Email: 

Mbrown@epsd.org 

Alternate Contact Person: 

Cheryl Balletto 

Telephone #: 

201-862-6271 

Title: 

Business Administrator  

Email: 

Cballetto@epsd.org  

 

 
1. The school district, charter school or renaissance school project has reviewed its implementation strategies for 

school year 2017-18 and provides assurance that the implementation timeline has been met at each school 

within the district, charter school or renaissance school project, if applicable. The areas of noncompliance as 

indicated in the CEP have met specific indicators of achievement at each site, if applicable, during this previous 

school year. 

 

2. The school district, charter school or renaissance school project will continue to fully implement the NJDOE 

approved Comprehensive Equity Plan. 

 

3. The district, charter school or renaissance school project will achieve and maintain compliance with all 

applicable laws, codes, and regulations governing equity in education including, but not limited to: 

N.J.S.A.18A:36-20; N.J.S.A.10:5;  N.J.A.C. 6A:7; Titles VI and VII of the Civil Rights Act of 1964; Title IX 

of the Education Amendments of 1972; Section 504 of the Rehabilitation Act of 1973; The Americans with 

Disabilities Act of 1990; Individuals with Disabilities Education Act (I.D.E.A.) of 1997. 

 

CERTIFICATION:  By signing below, the Chief School Administrator or Charter or Renaissance School 

Project Lead Person certifies that all statements above are true and correct: 

 

Name __________________________________________________Title______________________   
 

Signature:______________________________________________Date:____________________ 

 

mailto:Cballetto@epsd.org








































































































































































August 11, 2016

Staff/Board Travel

PURPOSE DESTINATION DATE NAME BUDGET CODE REGISTRATION

TRAVEL/

ACCOMODATIONS SUBSTITUTE TOTAL

Identifying Struggling 

Readers 

Double Tree Hotel & 

Meeting Center

Somerset, NJ 10/14/2016 Robin Dym 11-000-223-580-98-000-000 $0.00 $0.00 $100.00 $100.00

Diane DeOliveira 11-110-100-101-80-102-000 $0.00 $0.00 $100.00 $100.00

Systems 3000 Human 

Resources Training Eatontown, NJ 9/14/2016 Danielle Diaz 11-000-230-590-69-000-000 $0.00 $45.46 $0.00 $45.46

Elsa Martinez 11-000-230-590-69-000-000

No charge to 

district

New Jersey Personnel 

Administrators 

Association

Trenton, NJ

9/29/16, 12/6/16, 

2/9/17, & 5/2/17 Danielle Diaz 11-000-230-590-69-000-000 $0.00 $244.76 $0.00 $244.76

Criminal History 

Workshop

Passaic County Public 

Safety Academy

300 Oldham Road

Wayne, NJ 9/20/2016 Danielle Diaz 11-000-230-590-69-000-000 $0.00 $10.17 $0.00 $10.17

Bergen Leads Leadership 

Development Program

Various locations 

throughout Bergen 

County

Various Dates 

(TBD) Joseph Armental 11-000-223-580-20-000-000 $0.00 $1,700.00 $0.00 $1,700.00
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ENGLEWOOD PUBLIC SCHOOLS 

 

JOB DESCRIPTION 

 

TITLE:  SUPERVISOR OF PUPIL PERSONNEL SERVICES  

  

QUALIFICATIONS: 

 NJ Supervisor Certificate 

 NJ School Social Worker Certificate 

 Minimum three (3) years of successful educational services experience 

 Demonstrates leadership in school improvement, program development and curriculum 

integration and application of technology across the curriculum. 

 Possesses organizational, communications (oral and written) and human relations skills. 

 

REPORTS TO: Director of Pupil Personnel Services 

 

 

PERFORMANCE RESPONSIBILITIES: 
 

1. Coordinate the districts 504 program. 
2. Manager the district Intervention and Referral Service staff and program. 
3. Maintain positive, cooperative, and mutually supportive relationships with the 

administration, instructional staff, students, parents, and representatives of resource 

agencies within the community.  

4. Protect confidentiality of records and information gained as part of exercising 

professional duties and use discretion in sharing such information within legal confines. 
5. Coordinate, integrate and strengthen the District’s policies to prevent identify, and 

address harassment, intimidations, or bullying of students and build and enhance values 
of tolerance, kindness and acceptance in all of the schools.  

6. Educate all stakeholders, including students, teachers, administrative staff, parents, and 
community members, in measures to prevent and address harassment, intimidation, or 
bullying, build and enhance values of tolerance, kindness and acceptance, and improve 
climate and culture in the schools.  

7. In conjunction with the Superintendent, establish goals and procedures necessary to 
satisfy standards set forth in the annual Strategic Plan and other District objectives.  

8. Collaborate with the District’s school-based Anti-Bullying Specialists in the collection of 
district-wide data and meet at least twice a school year with the school-based Anti-
Bullying Specialists to discuss and strengthen procedures and policies to prevent, 
identify, and address harassment, intimidation, and bullying in the District.  

9. Provide data, in collaboration with the Superintendent, to the New Jersey Department of 
Education and ensure that the District complies with State guidelines regarding the 
reporting of HIB incidents to the Superintendent, the State, the Board of Education and 
the Englewood Community regarding harassment, intimidation, or bullying of students. 

10. Participate in appropriate in-service and workshop programs and attend any required 
meetings and events during the day, evenings, and weekends. 

11. Protect confidentiality of records and information about staff and students, and use 
discretion when sharing any such information within legal confines.  
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12.  Performs such other duties and assumes such other responsibilities as the principal 
and/or the Superintendent of Schools from time to time may assign. 
 

 

APPOINTMENT: Appointment shall be made by the Board of Education upon the 

recommendation of the Superintendent of Schools and/or his/her designee. 

TERMS OF 

EMPLOYMENT: Twelve (12) month employee.  Salary to be established by the Board of 

Education upon the recommendation of the Superintendent of Schools 

and/or his/her designee in accordance with the Englewood Administrators’ 

Association Agreement. 

. 

EVALUATION: Performance of this position will be evaluated annually in accordance with 

the Board’s policy on evaluation of certificated personnel and the 

administrative procedures on certificated staff evaluation. 

 

BOE APPROVED:  
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ENGLEWOOD PUBLIC SCHOOLS 

 

JOB DESCRIPTION 

 

TITLE:  SCHOOL COUNSELOR 

  

QUALIFICATIONS: 

 Valid New Jersey Educational Services Certificate: School Counselor Endorsement 

 Broad knowledge of testing and evaluation, theories of individual and group guidance 

techniques, elementary/ secondary school guidance program design and career 

educational information and placement. 

 Demonstrated ability to communicate and work effectively with students, parents, staff 

and community groups and organizations 

 Required criminal history check and proof of U.S. citizenship or legal resident alien 

status 

 

REPORTS TO: Director of Guidance, Testing and Evaluation 

 

PERFORMANCE RESPONSIBILITIES: 
 

1. Assists students in evaluating their aptitudes and abilities through the use of teacher 
comments, interpretation of individual standardized test scores and other pertinent data.  

2. Works with students in evolving educational and career plans in terms of such evaluation. 
3. Works closely with teachers, administrators and other professional staff members, 

providing information and assistance where needed for the ultimate benefit of students. 
4. Maintains a close relationship with the child study team following directives and 

recommendations as needed. 
5. Works closely with and involves parents in planning students' career plans, and assists in 

the resolution of school-related problems. 
6. Works to prevent students from dropping out of school, and assists those that do in 

finding alternative educational programs and/or employment. 
7. Conduct conferences with parents to help them better understand and assist with the 

educational, vocational, personal and social adjustment plans for their sons and 

daughters. 
8. Maintains a professional office environment. 
9. Assists in the evaluation of current curriculum offerings and in the planning, selection 

and implementation of new course offerings. 
10. Makes effective use of community resources in developing and expanding guidance 

services and activities. 
11. Provides for a smooth transition from elementary school to middle school to high school, 

which may include orientation programs for students and parents. 
12. Maintains professional competence and continuous improvement through in-service 

education and other professional growth activities. 
13. Provides information and prepares recommendations to colleges for admissions and 

scholarships, as well as to potential employers and other agencies. 
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14. Help students select proper courses to meet requirements for graduation and for their 

special needs related to their career aims. Interpret new course offerings. Help students 

plan summer school programs. 
15. Performs other duties within may be assigned by the Superintendent or required law, 

code, and regulation/Board policy. 
 

 

APPOINTMENT: Appointment shall be made by the Board of Education upon the 

recommendation of the Superintendent of Schools and/or his/her designee. 

TERMS OF 

EMPLOYMENT: Ten (10) month employee.  Salary to be established by the Board of 

Education upon the recommendation of the Superintendent of Schools 

and/or his/her designee in accordance with the Englewood Teachers’ 

Association Agreement. 

. 

EVALUATION: Performance of this position will be evaluated annually in accordance with 

the Board’s policy on evaluation of certificated personnel and the 

administrative procedures on certificated staff evaluation. 

 

BOE APPROVED:  
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