
Englewood Board of Education 
274 Knickerbocker Road 

Englewood, NJ 07631 
 

AGENDA 

June 26, 2014 

ADMINISTRATION – ADDENDUM 

 
 

14-A-113 APPROVAL – APPOINTMENT OF ACTING CHIEF SCHOOL ADMINISTRATOR 

 
WHEREAS, the Englewood Board of Education is in the process of conducting a search for an Interim 
Chief School Administrator; and  
 
WHEREAS, during the intervening time before the Board is able to appoint an Interim  Superintendent, 
the Board recognizes that it needs an Acting Chief School Administrator; and 
 
WHEREAS, by operation of N.J.S.A. 18A:7-12, the Board has applied to the Department of Education to 
have district services including, but not limited to, transportation, personnel, purchasing, payroll and 
accounting, be performed by the Executive County Superintendent only until such time as the Board 
appoints an Interim Superintendent; and 
 
WHEREAS, the Department of Education has approved the Board’s request; and 
 
NOW THEREFORE BE IT RESOLVED, that the Englewood Board of Education hereby appoints Interim 
Executive County Superintendent Robert Davis as Acting Chief School Administrator effective July 1, 
2014 until a District Interim CSA is named (for a maximum period not to exceed 4 weeks), on an as-
needed basis and in conformity with the limitations set forth in N.J.S.A. 18A:7-12; and 
 
BE IT FURTHER RESOLVED, that the Board authorizes its employees and agents to take the necessary 
actions to implement the terms and conditions of this Resolution. 
 



 
Englewood Board of Education 

274 Knickerbocker Road 
Englewood, NJ 07631 

 
AGENDA 

June 26, 2014 

PERSONNEL – ADDENDUM 
 
 
 
 
 
 
14-P-113  2013-2014 SALARY ADJUSTMENTS, RECLASSIFICATIONS & TRANSFERS                 

 

Administrator Transfer/Reclassification 

Name From: To:  
 

Armental, Joseph1 ADM-VP, 11-months, Yrs. 1-3 $114,074 + 
Athletic Director Stipend $10,000 = $124,074 

ADM-PRIN/DIR 12-months, Yrs. 1-3 $134,064 
Vice-Principal/Athletic Director 
Effective: 07/01/13-06/30/14 

1Salary subject to change pending EAA contract negotiations. 
 

 

 

 

 

 

14-P-114 RETIREMENT, RESIGNATIONS, LEAVES OF ABSENCE, TERMINATIONS 
 

RESOLVED, that the Englewood Board of Education hereby approve the following:  
 

School Codes: Grieco (04) JDMS (10) A@E (30) DMHS (20) 

 Out-of-District (OOD) Vince Lombardi (05) Central Office (60) Quarles (01) McCloud (03) 

 

Name Notice/Position Effective Date(s) 

Mack, Eric 
(30) 

Resignation, 
Teacher of Chemistry and Physical Science 

Last date of contractual service: June 30, 
2014 
Date of separation: August 25, 2014 

 

 



Englewood Board of Education 
274 Knickerbocker Road 

Englewood, NJ 07631 
 

AGENDA 

June 26, 2014 

PERSONNEL – ADDENDUM 

 

14-P-112    APPROVAL – REDEPLOYMENT AND REORGANIZATION OF ADMINISTRATIVE STAFF 

WHEREAS, from time to time it is the best interest of the students, staff and schools of the Englewood 

Public School District to redistribute District administrative staff members in order to bring new and 

different skills, experiences and practices from school to school so as to promote and enhance the 

provision of educational services; and 

WHEREAS, after careful thought and consideration, the Superintendent believes that a redeployment and 

reorganization of administrative staff will assist in addressing the need to advance the delivery of 

educational services across all grade levels and programs in the District, without increasing the District’s 

administrative costs; 

NOW THEREFORE BE IT RESOLVED, upon the recommendation of the Superintendent that the 

Englewood Board of Education hereby approves that the following personnel actions be made effective 

for July 1, 2014 (all salaries shall be in conformity with the provisions of the Englewood Administrators’ 

Association collective negotiations agreement): 

Peter Elbert from Principal, Dwight Morrow High School/Academies at Englewood to 

Principal, Greico Elementary School;  

Daniella Small-Bailey, from Principal Greico Elementary School to Principal, Dwight 

Morrow High School/Academies at Englewood;  

Noel Gordon, from Director of Curriculum and Instruction and Guidance to Director of 

Guidance; 

Dorian Milteer, from Director of Testing to Director of Curriculum and Instruction; 

Joseph Armental, from Assistant Principal Dwight Morrow High School /Academies at 

Englewood to Athletic Director;  

BE IT FURTHER RESOLVED, that the Board authorizes District employees to take the necessary actions 

to implement the terms and conditions of this Resolution. 



 

 

   THE ENGLEWOOD BOARD OF EDUCATION 
 

AGENDA – PUBLIC MEETING  
June 26, 2014 

6:30 p.m. 
 
 
A Public Meeting of the Board of Education will be held this day opening in Room 311 at Dr. John Grieco Elementary 
School; immediately moving to closed session and returning to open session at 8:00 p.m. in the Cafeteria. The order of 
business and agenda for the meeting are: 
 

I. CALL TO ORDER  

II. OPEN PUBLIC MEETING STATEMENT – Board of Education President  

The New Jersey Open Public Meetings Law was enacted to insure the right of the public to have advance notice 
of and to attend the meetings of public bodies at which any business affecting their interests is discussed and 
acted upon.  In accordance with the provisions of this act, the Board of Education has caused notice of this 
meeting to be posted in the Board Office, City Clerk’s Office, Public Library, and all Englewood public schools and 
e-mailed or faxed to the Record, Suburbanite, Co-Presidents of the ETA and EAA, Presidents of parent-teacher 
organizations and any person who has requested individual notice and paid the required fee. 

III. ROLL CALL Molly Craig-Berry, Henry Pruitt III, Mark deMontagnac, George Garrison, III, Devry B. Pazant,  
Carol Feinstein, Junius Carter, Harley Ungar, Howard Haughton 

IV. PLEDGE OF ALLEGIANCE 

V. CLOSED SESSION AS NECESSARY (Use this resolution to identify the qualified matters to be discussed) 

WHEREAS, the Open Public Meetings Act, N.J.S.A.10:4-12, permits the Board of Education to meet in closed 
session to discuss certain matters, now, therefore be it 
 
RESOLVED, the Board of Education adjourns to closed session to discuss: (select one or more) 
   
1) a matter rendered confidential by federal or state law 
2) a matter in which release of information would impair the right to receive government funds 
3) material the disclosure of which constitutes an unwarranted invasion of individual privacy 
4) a collective bargaining agreement and/or negotiations related to it 
5) a matter involving the purchase, lease, or acquisition of real property with public funds 
6) protection of public safety and property and/or investigations of possible violations or violations of law 
7) pending or anticipated litigation or contract negotiation and/or matters of attorney-client privilege 
8) specific prospective or current employees unless all who could be adversely affected request an open 

session 
9) deliberation after a public hearing that could result in a civil penalty or other loss    

and be it 

FURTHER RESOLVED, the minutes of this closed session be made public when the need for confidentiality no  
longer exists. 
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VI. BOARD SECRETARY REPORT:   TAB-1 

WHEREAS, in compliance with N.J.A.C. 6:23-2.2h, the Board of Education has received the report  
of the School Treasurer for the month of May 2014 and Board Secretary’s report for the month of  
May 2014;  and 

FUND CASH BALANCE APPROPRIATIONS ENCUMBRANCES EXPENDITURES FUND BALANCE

 General Current Expense Fund 13,106,549.74$      62,929,671.45$ 12,299,105.52$  48,229,992.54$  2,400,573.39$    

(10),(11),(18) Current  Expense 61,756,425.64$ 11,889,900.92$  47,856,501.07$  2,010,023.65$    

     (12) Capital Outlay 1,173,245.81$   409,204.60$      373,491.47$      390,549.74$       

     (13) Special Schools

     Capital Reserve

(20) Special Revenue Fund 1,061,479.12$        4,285,412.71$   853,170.30$      2,216,426.49$   1,215,815.92$    

(30) Capital Projects Fund 493,377.69$           646,186.24$      27,720.00$        156,510.06$      461,956.18$       

(40) Debt Service Fund (191,832.31)$          2,185,306.00$   -$                  2,185,294.47$   11.73$               

(50) Enterprise Fund 327,428.69$           

   (1) NET Payroll 500,000.00$           

   (60) Enterprise Fund 147,832.11$           

TOTAL 15,444,835.04$      70,046,576.40$ 13,179,995.82$  52,788,223.56$  4,078,357.22$     

 

WHEREAS, in compliance with N.J.A.C.6: 23-2.11(c)3 the secretary has certified that, as of the date of the 
reports, no budgetary line item account has obligations and payments (contractual orders) which in total exceed 
the amount appropriated by the district Board of Education, now, therefore, be it 

RESOLVED, the Board of Education accepts the above-referenced reports and certifications and orders that they 
be attached to and made part of the record of this meeting, and be it 

FURTHER RESOLVED, in compliance with N.J.A.C.6: 23-2.11(c)4, the Board of Education certifies that, after 
review of the secretary’s monthly financial report (appropriation section) and upon consultation with the 
appropriate district officials, to the best of its knowledge, no major account or fund has been overexpended in 
violation of N.J.A.C.6: 23-2.8(a)(1). 

VII. COMMITTEE REPORT(S)  

VIII. SUPERINTENDENT’S REPORT 
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IX. REVIEW OF CONSENT AGENDA 

(The following resolutions are presented for your consideration pursuant to Board of Education Bylaw 164.)  

Administration  14-A-110 through 14-A-112 
Finance  14-F-136 through 14-F-145 
Personnel  14-P-99 through 14-P-111 

Section Section Topic Page Tab 

Administration 14-A-110 Approval – Purchased Services 2013-2014 and 2014-2015 5  

 14-A-111 
Approval – Superintendent’s Harassment, Intimidation and Bullying 
Report   

5  

 14-A-112 
Approval – First Reading Board of Education Revised Policy and 
New Policy 

5 2 

Finance 14-F-136 Approval – Staff and BOE Travel 6 3 

 14-F-137 Approval – Line Item Transfers 6 4 

 14-F-138 Approval – Bills List 6 5 

 14-F-139 Approval - Transfer of Current Year Surplus to Reserve 6  

 14-F-140 Approval – Mission One Education Services Contract Renewal 7  

 14-F-141 Approval – Architects of Record  7 6 

 14-F-142 Approval – Submission of  Rod Grant Agreements 8  

 14-F-143 
Approval – Submission of the New Jersey Child Assault Prevention 
(NJCAP) Application 

8  

 14-F-144 
Approval – Delta-T Group North Jersey, Inc. Contract Renewal For 
2014-2015 

8 7 

 14-F-145 
Approval – Maintenance Garage Construction Services Award To 
ML Inc. 

9  

Personnel 14-P-99 Approval – 2014-2015 Contracted Appointments 10  

 14-P-100 
Approval – 2014-2015 Employment of Personnel: Full-Time: Non-
Guide, Part-Time Employees and Substitutes 

11  

 14-P-101 Approval – 2013-2014 Extra Compensation Positions 11  

 14-P-102 Approval – 2014-2015 Extra Compensation Positions 11-15  

 14-P-103 
Approval – 2012-2013 Salary Adjustments, Reclassifications & 
Transfers 

15  

 14-P-104 
Approval – 2013-2014 Salary Adjustments, Reclassifications & 
Transfers 

16  

 14-P-105 
Approval – 2014-2015 Salary Adjustments, Reclassifications & 
Transfers 

16  

 14-P-106 Approval – 2014-2015 Non-Guide Staff Renewal 17 8 

 14-P-107 Approval – Job Descriptions 17 9 

 14-P-108 
Approval – 2014-2015 Withholding of Employment and Adjustment 
Increment 

17  

 14-P-109 2013-2014 Advancement of Professional Status 17  

 14-P-110 Retirement, Resignations, Leaves of Absence, Terminations 17  

 14-P-111 
Approval – Job Description - Chief School Administrator/Interim 
Chief School Administrator 

18 10 

 
 

X. PRIVILEGE OF THE FLOOR 
 
XI. APPROVAL OF CONSENT AGENDA  

a. Motion to approve the consent agenda: _______________Second: _________________  
b. Board Discussion 
c. Vote 
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XII. OLD/NEW BUSINESS 
  
   
XIII. ADJOURNMENT 
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ADMINISTRATION 

 

 

WHEREAS, the district requires specialized services to satisfy educational and business requirements, 

RESOLVED, the Board of Education authorizes the president and secretary to enter into agreement with the listed 
individuals and/or organizations, subject to attorney review of any applicable agreement both as to content and form: 

Name Service / Dates Budget Max. Fees 

Windsor Prep, Paramus 
Campus (change in 
placement) 

Tuition 
Student (#141894) 
June 4, 2014 - June 30, 2014 

11-000-100-566-40-000-
000 
 

$10,000.00 est. 
 

Standards Solutions 
196 Belvidere Ave.  
Washington, NJ 07882 

Consultant 
August 1-August 31, 2014 
Rationale: Phase II of Curriculum 
Alignment will focus on alignment of 
the Language Arts Literacy K-12 
Curriculum to the Common Core in 
preparation for PARCC readiness. 
Special emphasis to be placed on a 
gap analysis that will result in the 
progression of skills as defined by 
the Common Core State Standards. 

11-000-223-320-98-000-
000 
 

$8,000.00 

 

 

  14-A-111 APPROVAL – SUPERINTENDENT’S HARASSMENT, INTIMIDATION AND BULLYING 
REPORT   

 

BE IT RESOLVED, that the Board of Education approves the Superintendent’s determination and actions taken for all 
reported incidents of Harassment, Intimidation and Bullying as discussed at the June 12, 2014 and June 26, 2014 special 
closed session meeting. 

14-A-112 

 
  
APPROVAL – FIRST READING BOARD OF EDUCATION REVISED POLICY AND 
NEW POLICY 

TAB-2 

RESOLVED, that the Board of Education discusses and entertains oral or written public comment** on the following 
attached Board of Education policies/regulations and agrees to consider adoption of these policies/regulations as revised 
at a forthcoming Board of Education meeting, after hearing public comments: 
 

M3222 Evaluation of Teaching Staff Members, Excluding Teachers and Administrators– 
Revised Policy 

0168 Recording Board Meeting–New Policy 

4230 Outside Activities– Revised Policy 

**Note:  Public comment on these policies will be accepted in writing through July 7, 2014.   

 

 

 

14-A-110 APPROVAL – PURCHASED SERVICES 2013-2014 AND 2014-2015  
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FINANCE 
 

14-F-136 APPROVAL – STAFF AND BOE TRAVEL TAB–3 

WHEREAS, the Englewood Board of Education recognizes school staff and Board members will incur travel expenses 
related to and within the scope of their current responsibilities and for travel that promotes the delivery of instruction or 
furthers the efficient operation of the school district; and 

WHEREAS, the Board of Education establishes, for regular district business day travel only, an annual school year 
threshold of $1,000 per staff/Board member where prior Board approval shall not be required unless this threshold for a 
staff/Board member is exceeded in a given school year; and 

NOW THEREFORE BE IT RESOLVED, the Board of Education approves all travel not in compliance with N.J.A.C. 
6A:23N-1.1 et seq. as being necessary and unavoidable as per noted on the attached list; and 

NOW THEREFORE BE IT FURTHER RESOLVED, the Board of Education approves the travel and related expense 
reimbursement as listed on the attached. 

 
14-F-137 APPROVAL – LINE ITEM TRANSFERS  TAB– 4 

RESOLVED, the Board of Education approves the attached list of May 2014 budget transfers within the 2013-2014 
budget pursuant to Policy 6422M. 
 
 
14-F-138 APPROVAL – BILLS LIST      TAB– 5 
   
RESOLVED, the Board of Education approves payment of the attached bills in the total amount of $3,119,166.25. 
 

14-F-139 APPROVAL - TRANSFER OF CURRENT YEAR SURPLUS TO RESERVE  

WHEREAS, NJSA 6A:23A-14.4 et seq permit a Board of Education to establish and/or deposit into certain reserve 
accounts at year end, and 

WHEREAS, the aforementioned statutes authorize procedures, under the authority of the Commissioner of Education, 
which permit a Board of Education to transfer anticipated excess current revenue or unexpended appropriations into 
reserve accounts during the month of June by Board resolution, and 

WHEREAS, the Englewood Board of Education wishes to deposit anticipated current year surplus into Capital Reserve 
and Tuition Reserve accounts at year end, and 

WHEREAS, the Englewood Board of Education has determined that an amount not to exceed $1,000,000 for Capital 
Reserve and $350,000 for Tuition Reserve are available for such purpose of transfer; and 

NOW THEREFORE BE IT RESOLVED by the Englewood Board of Education that it hereby authorizes the district’s 
School Business Administrator to make this transfer consistent with all applicable laws and regulations. 
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14-F-140 APPROVAL – MISSION ONE EDUCATION SERVICES CONTRACT RENEWAL  
 
WHEREAS, the Englewood Board of Education has awarded a contract for secretarial services to Mission One 
Educational Staffing (“Company”) for the 2012/2013 school year at a cost not to exceed $832,000 excluding overtime (at 
$18.46 per regular hour); and 
 
WHEREAS, the Board and Mission One Educational Staffing renewed this contract for 2013-2014 and is desirous of 
renewing said contract for the 2014-2015 school year, 

NOW THEREFORE BE IT RESOLVED, that the Englewood Board of Education hereby approves the renewal of the 
contract with Mission One Educational Services for the 2014-2015 year according to the same terms and conditions 
originally set forth therein, at a cost not to exceed $775,000 and 

NOW THEREFORE BE IT FURTHER RESOLVED, that the Board hereby authorizes the appropriate personnel to take 
the necessary actions to implement the terms of the contract according to this Resolution. 

 

14-F-141 APPROVAL – ARCHITECTS OF RECORD        TAB-6 
 
WHEREAS, that the Englewood Board of Education solicited proposals from qualified firms/individuals to provide 
architectural services for general school district maintenance and renovations projects; and   
 
WHEREAS, the request for proposals was duly advertised in an official newspaper of the Englewood Board of Education 
with a response date of May 6, 2014; and 
 
WHEREAS, there were nine respondents to the RFP and based upon the responses, it was determined by the Englewood 
Board of Education evaluation committee that the responses from Bonanomi & Bennett Architects and DiCara Rubino 
satisfied the evaluation criteria in terms of technical ability and experience, 
 
NOW THEREFORE BE IT RESOLVED, that the Englewood Board of Education hereby awards contracts to Bonanomi & 
Bennett Architects, 45 North Street, Englewood, NJ 07631, and DiCara Rubino Architects 30 Galesi Drive West Wing, 
Wayne, NJ 07470 for services to be rendered as needed at the hourly rates attached. 
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14-F-142 APPROVAL – SUBMISSION OF ROD GRANT AGREEMENTS 
 

 

 
WHEREAS the Englewood Board of Education is in need of replacing the heating system at the High School Campus to 

be done in two phases, and 

 

WHEREAS the New Jersey Department of Education has made available Regular Operating District (ROD) grants to 

assist districts with funding needs for major facilities projects, and 

 

WHEREAS the District submitted two grant applications in September 2013 to cover 40% of the costs of each of these 

projects, and  

 

WHEREAS these grant applications were approved for DOE Project 1370-040-14-1002, Steam heating system 

replacement, Phase 1, at a total project cost of $2,137,378 with a grant amount of $854,951 and DOE Project 1370-040-

14-1001, Steam heating system replacement, Phase 2, at a total project cost of $2,019,989 with a grant amount of 

$807,996, and 

 

WHEREAS both these projects will involve converting boilers from steam to hot water heat, with the replacement of piping 

between the two buildings on the High School Campus, as well as the preparation of the system for future cooling,  now 

 

BE IT RESOLVED. the Englewood Board of Education is authorizing the execution and delivery of the Grant Agreements 
for the above two projects, and 
 
BE IT FURTHER RESOLVED, the Board approves the Delegation of Authority to the School Business Administrator for 
supervision of these School Facilities Projects. 
 
 
14-F-143 APPROVAL – SUBMISSION OF THE NEW JERSEY CHILD ASSAULT PREVENTION (NJCAP) 

GRANT APPLICATION 
   
   
WHEREAS, the New Jersey Child Assault Prevention (NJCAP) is a statewide program whose mission is to provide 
schools and communities with information and resources to reduce children’s vulnerability to assault and bullying;  
 
NOW THEREFORE BE IT RESOLVED, upon the recommendation of the Superintendent of Schools, that the Englewood 
Board of Education hereby authorizes the submission of the New Jersey Child Assault Prevention (NJCAP)application for 
the fiscal year 2015. 
 
14-F-144 APPROVAL – DELTA-T GROUP NORTH JERSEY, INC. CONTRACT RENEWAL  TAB-7 

FOR 2014-2015 
 

 
WHEREAS, the Englewood Board of Education awarded a contract for paraprofessional services to Delta T Group North 
Jersey, Inc. (“Company”), for the 2012/2013 school year at a cost not to exceed $1,658,895 (at an hourly rate of $18.50 
per hour assuming 70 FTEs @ 183 days per year); and  
 
WHEREAS, the Board and Delta-T Group North Jersey, Inc., renewed this contract for the 2013-2014 year, and is 
desirous of renewing said contract for the 2014-2015 school year, contingent upon amendments to the current contract as 
per the attached, now  
 
BE IT RESOLVED, that the Englewood Board of Education hereby approves the renewal of the amended contract with 
Delta-T Group North Jersey, Inc., according to the  terms and conditions set forth therein, at a cost not to exceed 
$3,000,000;  
 
BE IT FURTHER RESOLVED, that the Board hereby authorizes the appropriate personnel to take the necessary actions 
to implement the terms of the contract according to this Resolution. 
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14-F-145 APPROVAL – MAINTENANCE GARAGE CONSTRUCTION SERVICES AWARD TO ML INC. 
 

WHEREAS, a recommendation was made by the Superintendent of Schools to the Englewood Board of Education 

(“Board") to seek a contract for construction services for the new Englewood Maintenance Garage (hereinafter “Project”); 

and  

WHEREAS, the bids that were previously received on 3 separate occasions were rejected for being over the Board’s 

budget for the Project; and  

WHEREAS, on Tuesday, May 13, 2014, resolution 14-F-106, the Board approved the option to negotiate with the 

responsible bidders according to N.J.S.A. 18A:18A-5(c), et seq after the Project has been publicly advertised for bid on at 

least two (2), and in this instance, three (3) occasions and, on all occasions the lowest bid received exceeded the budget 

for the Project; and 

WHEREAS, that negotiation has taken place, with two respondents, ML Inc., 65 South Street, Passaic, NJ 07055 and 

Belmont Construction, 240 W. Passaic St. Suite 11, Maywood, NJ 07607 presenting, and  

WHEREAS, ML Inc. presented the lowest price at $790,000; now 

BE IT RESOLVED, the Englewood Board of Education awards the construction contract to ML Inc., and  

BE IT FURTHER RESOLVED, authorizes the Superintendent, Business Administrator and Director of Facilities to proceed 

with any and all steps, processes and documentation to begin this project 
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PERSONNEL 
 
14-P-99 APPROVAL – 2014-2015 CONTRACTED APPOINTMENTS 

 
WHEREAS, the Superintendent of Schools, after considering the recommendation of his administrative staff which 
included consideration of experience, credentials, and references for the following candidates for employment in the 
school district, has determined that the appointment of these individuals is appropriate and in the best interest of the 
school district, be it 
 
RESOLVED, upon recommendation of the Superintendent of Schools, that the following individuals be appointed to the 
positions indicated, as provided by the budget, in accord with terms of the employment specified: 
  
Note: Appointment of new personnel to the District is provisional subject to: 

1. Authorization from the State Department regarding a criminal background check and/or      
    authorization from the Bergen County Superintendent’s Office for emergent hiring. 
2. A medical examination including satisfactory results of the Mantoux tuberculin skin test. 

 
    N = New                 R = Replacement                RI = Reinstatement 
 

School Codes: Grieco (04) JDMS (10) A@E (30) DMHS (20) 

 Out-of-District (OOD) Vince Lombardi (05) Central Office (60) Quarles (01) McCloud (03) 

 

Certificated Staff: Positions noted below are replacement positions. The initials noted reflect the staff member 
being replaced. 
Name Certification Initial 

Location 
All salaries per 
annum unless noted 

10/12 
month 

Effective 
Dates 

Budget Code 

McDermott, 
Meaghan (R-J.K.)2 

Provisional: Teacher 
of Art 

(01) BA, Step 1-2 
$52,310 

10 09/02/14-
06/30/15 

11-110-100-101-84-
101-000 
11-110-100-101-85-
101-000 

Osorio, Hector 

(R-D.P.)1 
CEAS: Teacher of 
Mathematics 

(05) BA, Step 1-2 
$52,310 

10 09/02/14-
06/30/15 

11-140-100-101-
07-101-000 

Robinson, Dean 
(R-J.R.) 

CE: Teacher of 
Students with 
Disabilities & CEAS: 
Elementary School 
Teacher K-6 (HQT: 

Social Studies) 

(10) MA, Step 1-2 
$56,060 

10 09/02/14-
06/30/15 

11-204-100-101-
40-101-000 

Key: 
1Full-time employment is not only contingent on Board approval, but the issuance of NJ Certification. If the certificate is 
not issued prior to the first day of the Academic Calendar (09/02/2014), the employee will be placed as a substitute (per-
diem according to the substitute pay scale) until the certification is issued. 
2Leave Replacement Teacher/Non-Tenurable Position. 

 

Certificated Staff: Positions noted below are new positions to the 2014-2015 budget. 
Name Certification Initial 

Location 
All salaries per 
annum unless noted 

10/12 
month 

Effective 
Dates 

Budget Code 

Gibbons, Beverly 
(N)1 

CE: Preschool 
through Grade 3 

(01) BA, Step 1-2 
$52,310 

10 09/02/14-
06/30/15 

11-110-100-101-
85-101-000 

Lagos, Claudia (N) CEAS: Elementary 
School Teacher K-6 
& Bilingual/Bicultural 

(03) BA, Step 3-5 
$52,810 

10 09/02/14-
06/30/15 

11-240-100-101-
73-101-000 

McGuirk, Liam (N) CE: School 
Administrator 
(Assistant Director of 

(60) ADM-Principal 
Yrs. 1-3 
$67,032.00 (FTE: .5) 

12 07/01/14-
06/30/15 

11-000-219-104-
40-101-000 
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Special Education) 

Romano, Nicole 
(N)1 

CEAS: Elementary 
School Teacher K-6 
& Students with 
Disabilities 

(04) MA, Step 1-2 
$56,060 

10 09/02/14-
06/30/15 

11-120-100-101-
74-101-000 

Walker, Ricardo 
(N) 

Standard: Elementary 
School Teacher K-6 
& Students with 
Disabilities 

(04) MA, Step 7-8  
$57,555 

10 09/02/14-
06/30/15 

11-120-100-101-
74-101-000 

Key: 
1Full-time employment is not only contingent on Board approval, but the issuance of NJ Certification. If the certificate is 
not issued prior to the first day of the Academic Calendar (09/02/2014), the employee will be placed as a substitute (per-
diem according to the substitute pay scale) until the certification is issued. 
 
14-P-100 APPROVAL - 2014-2015 EMPLOYMENT OF PERSONNEL: FULL-TIME: NON-GUIDE, PART-TIME 

EMPLOYEES AND SUBSTITUTES    
            
WHEREAS, the Superintendent of Schools, after considering the recommendation of his administrative staff which 
included consideration of experience, credentials, and references for the following candidates for employment in the 
school district, has determined that the appointment of these individuals is appropriate and in the best interest of the 
school district, be it 
 
RESOLVED, upon recommendation of the Superintendent of Schools, that the following individuals be appointed to the 
positions indicated, as provided by the budget, in accord with terms of the employment specified: 
  
Note: Appointment of new personnel to the District is provisional subject to: 

1. Authorization from the State Department regarding a criminal background check and/or      
    authorization from the Bergen County Superintendent’s Office for emergent hiring. 
2. A medical examination including satisfactory results of the Mantoux tuberculin skin test. 

 
    N = New                 R = Replacement                RI = Reinstatement 
 

School Codes: Grieco (04) JDMS (10) A@E (30) DMHS (20) 

 Out-of-District (OOD) Vince Lombardi (05) Central Office (60) Quarles (01) McCloud (03) 

 

Name Position Location Salary/Budget Effective 
Dates 

Manchester, 
Janet 
(RI) 

Substitute Confidential 
Executive Assistant to the 
Superintendent 

(60) $16.81 per hour, 12-month position 
Budget #: 11-000-240-105-60-101-000 

07/01/14-
06/30/15 

Taylor, Leslie 
(N) 

Library Clerk (04) Non-Guide, 10-month position $35,500 
Budget #:11-000-222-100-74-101-000 

09/02/14-
06/30/15 

 
14-P-101  2013-2014 EXTRA COMPENSATION POSITIONS 
 
WHEREAS, the Superintendent of Schools has recommended that certain Board of Education employees be 
compensated for additional duties or responsibilities, be it 
 
RESOLVED, the Board of Education approves the following assignments and payments for services rendered as 
indicated: 
 

Planning, Staff, Curriculum, & Co-Curriculum Activities 

Name Assignment Rate Max Effective 
Dates 

Budget Account 

Greaves, Paul Overload Provision – 
Special Education 

Per ETA 
Guide 

$4,200 
pro rata 

01/27/14-
06/30/14 

11-140-100-101-67-103-000 
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14-P-102  2014-2015 EXTRA COMPENSATION POSITIONS 
 
WHEREAS, the Superintendent of Schools has recommended that certain Board of Education employees be 
compensated for additional duties or responsibilities, be it 
 
RESOLVED, the Board of Education approves the following assignments and payments for services rendered as 
indicated: 
 

Planning, Staff, Curriculum, & Co-Curriculum Activities 

Name Assignment Rate Max Effective 
Dates 

Budget Account 

Eaton, Leslie Senior Experience Planning $30.00 
ph 

100 hrs. 07/01/14-
08/29/14 

11-140-100-101-67-103-000 

Pribula, Andrea School Athletic Trainer – 
Summer Events 

$30.00 
ph 

150 hrs. 07/01/14-
08/29/14 

11-140-100-101-67-103-000 

Sherry, Randy PowerSchool Transcript 
Closeout 

$30.00 
ph 

30 hrs. 06/24/14-
06/30/14 

11-140-100-101-67-103-000 

 

Professional Development 

Name Assignment Rate Max Effective 
Dates 

Budget Account 

Altilio, Antoinetta Progressive Math Initiative $30.00 
ph 

18 hrs. 08/01/14-
08/29/14 

20-270-100-100-66-000-000 

Burke-Duda, 
Kathleen 

DMHS/AE Mathematics 
Professional Development 

$30.00 
ph 

30 hrs. 07/07/14-
07/11/14 

11-140-100-101-67-103-000 

Buzzerio, Anthony DMHS/AE Mathematics 
Professional Development 

$30.00 
ph 

30 hrs. 07/07/14-
07/11/14 

11-140-100-101-67-103-000 

Corizzi, Thomas Progressive Math Initiative $30.00 
ph 

18 hrs. 08/01/14-
08/29/14 

20-270-100-100-66-000-000 

DiBartolomeo, 
Christine 

Progressive Math Initiative $30.00 
ph 

18 hrs. 08/01/14-
08/29/14 

20-270-100-100-66-000-000 

Fischer, Peyton Read180 Refresher $30.00 
ph 

12 hrs. 08/11/14-
08/12/14 

20-270-100-100-66-000-000 

Hoppe, Margaret Read180 Refresher $30.00 
ph 

12 hrs. 08/11/14-
08/12/14 

20-270-100-100-66-000-000 

McClelland, 
Dorothy 

DMHS/AE Mathematics 
Professional Development 

$30.00 
ph 

30 hrs. 07/07/14-
07/11/14 

11-140-100-101-67-103-000 

Piccinich, Kristen Progressive Math Initiative $30.00 
ph 

18 hrs. 08/01/14-
08/29/14 

20-270-100-100-66-000-000 

Rodsan, Alexa DMHS/AE Mathematics 
Professional Development 

$30.00 
ph 

30 hrs. 07/07/14-
07/11/14 

11-140-100-101-67-103-000 

Sheridan, 
Samantha 

Read180 Refresher - 
Trainer 

$30.00 
ph 

18 hrs. 08/11/14-
08/12/14 

20-270-100-100-66-000-000 

Smith, Michel Read180 Refresher $30.00 
ph 

12 hrs. 08/11/14-
08/12/14 

20-270-100-100-66-000-000 

Sperber, Jana Read180 Refresher $30.00 
ph 

12 hrs. 08/11/14-
08/12/14 

20-270-100-100-66-000-000 

Urbay-Cross, 
Odette 

Read180 Refresher $30.00 
ph 

12 hrs. 08/11/14-
08/12/14 

20-270-100-100-66-000-000 

Valentin, Taylor Progressive Math Initiative $30.00 
ph 

18 hrs. 08/01/14-
08/29/14 

20-270-100-100-66-000-000 

Waldeck, Erika Progressive Math Initiative - 
Trainer 

$30.00 
ph 

27 hrs. 08/01/14-
08/29/14 

20-270-100-100-66-000-000 

Watt, Latoya DMHS/AE Mathematics 
Professional Development 

$30.00 
ph 

30 hrs. 07/07/14-
07/11/14 

11-140-100-101-67-103-000 
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Summer Programs1 

Name Assignment Rate Max Effective 
Dates 

Budget Account 

Anderson, 
Nadra 

Summer School Teacher –  
Enrichment PM 

$30.00 
ph 

80 hrs. 06/30/14-
08/01/14 

60-050-100-100-66-000-000 

Bickoff, Robbin Summer School Teacher – 
Remediation Program 

$30.00 
ph 

105 hrs. 06/24/14-
08/01/14 

20-231-100-100-66-000-000 

Cadet, Barcley Summer School Teacher –  
Extended School Year   

$30.00 
ph 

105 hrs. 06/24/14-
08/01/14 

11-120-100-101-67-103-000 

Cardona, 
German 

Summer School Teacher – 
Bilingual Program 

$30.00 
ph 

105 hrs. 06/24/14-
08/01/14 

20-241-100-100-66-000-000 

Castro, 
Stephanie 

Summer School Teacher –  
Enrichment PM/Science Camp 

$30.00 
ph 

105 hrs. 06/30/14-
08/01/14 

60-050-100-100-66-000-000 

D’Izzia, 
Elizabeth 

Summer School 1st Gr. 
Inclusion 

$30.00 
ph 

105 hrs. 06/30/14-
08/01/14 

11-000-219-104-67-103-000 

DeLuca, 
Margaret 

Summer School Teacher –  
Extended School Year   

$30.00 
ph 

105 hrs. 06/24/14-
08/01/14 

11-120-100-101-67-103-000 

Diaz, Maribel Summer School Teacher – 
Bilingual Program 

$30.00 
ph 

105 hrs. 06/24/14-
08/01/14 

20-241-100-100-66-000-000 

Dimino, Carissa Summer School Teacher – 
Remediation Teacher 

$30.00 
ph 

105 hrs. 06/30/14-
08/01/14 

20-231-100-100-66-000-000 

Espinal-Flores, 
Fina 

Summer Credit Recovery – 
Teacher 

$30.00 
ph 

180 hrs. 06/24/14-
08/01/14 

11-140-100-101-67-103-000 

Ghichlian, 
Rosine 

Summer School 2nd Gr. Self-
contained  

$30.00 
ph 

105 hrs. 06/30/14-
08/01/14 

11-000-219-104-67-103-000 

Gordon, 
Stephanie 

Summer School Healthcare 
Assistant  – Extended School Year   

$26.79 
ph 

200 hrs. 06/24/14-
08/01/14 

11-110-100-101-67-103-000 

Green, Dajkyia Summer School Teacher –  
Enrichment PM 

$30.00 
ph 

80 hrs. 06/30/14-
08/01/14 

60-050-100-100-66-000-000 

Hammond, 
Andrea 

Summer School Teacher –  
Enrichment PM-Substitute 

$30.00 
ph 

80 hrs. 06/30/14-
08/01/14 

60-050-100-100-66-000-000 

Hammond, 
Andrea 

Summer School Teacher – 
Enrichment Program 

$30.00 
ph 

105 hrs. 06/24/14-
08/01/14 

11-120-100-101-67-103-000 

Marcellus, 
Martine 

Summer Credit Recovery – 
Teacher 

$30.00 
ph 

180 hrs. 06/24/14-
08/01/14 

11-140-100-101-67-103-000 

Mechail, Moheb Summer Credit Recovery – 
Teacher 

$30.00 
ph 

180 hrs. 06/24/14-
08/01/14 

11-140-100-101-67-103-000 

Melendez, 
Joshua 

Summer School Teacher – 
Ninth Grade House 

$30.00 
ph 

170 hrs. 06/30/14-
08/01/14 

20-231-100-100-66-000-000 
 

Morgan-Black, 
Alison 

Summer Credit Recovery – 
Teacher 

$30.00 
ph 

180 hrs. 06/24/14-
08/01/14 

11-140-100-101-67-103-000 

Murphy, David Summer Credit Recovery – 
Teacher 

$30.00 
ph 

180 hrs. 06/24/14-
08/01/14 

11-140-100-101-67-103-000 

Pazymino, 
Paola 

Summer School Teacher –  
Enrichment PM/Science Camp 

$30.00 
ph 

80 hrs. 06/30/14-
08/01/14 

60-050-100-100-66-000-000 

Pazymino, 
Paola 

Summer School Teacher – 
Enrichment Program 

$30.00 
ph 

105 hrs. 06/30/14-
08/01/14 

11-120-100-101-67-103-000 

Pazymino, 
Ysoris 

Summer School Teacher –  
After-Care Programming 

$30.00 
ph 

150 hrs. 06/30/14-
08/08/14 

60-050-100-100-66-000-000 

Pennington, 
James 

Summer School Teacher –  
Extended School Year   

$30.00 
ph 

105 hrs. 06/24/14-
08/01/14 

11-120-100-101-67-103-000 

Prettypaul, 
Indeerah 

Summer School Teacher – 
Summer Science Camp  

$30.00 
ph 

60 hrs. 08/04/14-
08/08/14 

60-050-100-100-66-000-000 

Richardson, 
Enerolisa 

Summer School Teacher – 
Enrichment Program 

$30.00 
ph 

105 hrs. 06/30/14-
08/01/14 

11-120-100-101-67-103-000 
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Rodriquez, Luis Summer Credit Recovery – 
Teacher 

$30.00 
ph 

180 hrs. 06/24/14-
08/01/14 

11-140-100-101-67-103-000 

Romero, 
Jennifer2 

Summer School Teacher –  
Extended School Year   

$30.00 
ph 

105 hrs. 06/24/14-
08/01/14 

11-120-100-101-67-103-000 

Rosa, Elizabeth Summer School Teacher – 
Enrichment Program 

$30.00 
ph 

105 hrs. 06/24/14-
08/01/14 

60-050-100-100-66-000-000 

Rosado, 
Maritza 

Summer School Healthcare 
Assistant  – Extended School Year   

$25.75 
ph 

200 hrs. 06/24/14-
08/01/14 

11-110-100-101-67-103-000 

Rosillio, James2 Summer School Teacher –  
Extended School Year   

$30.00 
ph 

105 hrs. 06/24/14-
08/01/14 

11-120-100-101-67-103-000 

Rossillo, 
Anthony 

Summer School Special 
Education 3rd Gr. Inclusion 

$30.00 
ph 

105 hrs. 06/30/14-
08/01/14 

11-000-219-104-67-103-000 

Scott, Jamayla Summer Credit Recovery – 
Teacher 

$30.00 
ph 

180 hrs. 06/24/14-
08/01/14 

11-140-100-101-67-103-000 

Travis, Ramsey Summer School Teacher - 
Substitute 

$30.00 
ph 

50 hrs. 06/30/14-
08/01/14 

20-231-100-100-66-000-000 

Troisi, Dana Summer School Special 
Education 4th Gr. Inclusion 

$30.00 
ph 

105 hrs. 06/30/14-
08/01/14 

11-000-219-104-67-103-000 

Walker, Shirley Summer School Teacher –  
Enrichment PM 

$30.00 
ph 

80 hrs. 06/30/14-
08/01/14 

60-050-100-100-66-000-000 

Washington, 
Brittani 

Summer School Teacher 
Enrichment PM-Substiute 

$30.00 
ph 

105 hrs. 06/30/14-
08/01/14 

11-120-100-101-67-103-000 

1All Summer Programs assignments are pending student enrollment. 2Criminal History documentation must be received 
prior to the start of Summer Program. 
 

Summer Child Study Team & Nursing Staff 

Name Assignment Rate Max Effective 
Dates 

Budget Account 

Gordon, Adele Summer Program –  
Substitute School Nurse 

$30.00 
ph 

100 hrs. 06/24/14-
08/15/14 

11-000-213-100-67-103-000 

Kaufman, 
Elaine 

Summer Child Study Team –  
LDT-C 

$30.00 
ph 

175 hrs. 06/24/14-
08/29/14 

11-000-219-104-67-103-000 

McCrosson, 
Debra 

Summer Program –  
School Nurse 

$30.00 
ph 

100 hrs. 06/24/14-
08/15/14 

11-000-213-100-67-103-000 

Napolitano, 
Shelli 

Summer Child Study Team –  
Speech Language Specialist 

$30.00 
ph 

105 hrs. 06/24/14-
08/29/14 

11-000-216-100-67-103-000 

Smilari, Carol Summer Program –  
School Nurse 

$30.00 
ph 

100 hrs. 06/24/14-
08/15/14 

11-000-213-100-67-103-000 

 

Summer Security Staffing: Summer School Program, Field Duty and Fourth of July 

Name Assignment Rate Max Effective 
Dates 

Budget Account 

Ballard, Jason Summer Security Staff – 
Summer School 

$17.14 
ph 

185 hrs. 07/01/14-
08/15/14 

11-000-262-110-77-101 

Daniels, Shavon Summer Security Staff – 
Summer School 

$17.61 
ph 

185 hrs. 07/01/14-
08/15/14 

11-000-262-110-77-101 

Hicks, Larry Summer Security Staff – 
Summer School 

$19.35 
ph 

185 hrs. 07/01/14-
08/15/14 

11-000-262-110-77-101 

Jacobs, Dianne Summer Security Staff – 
Summer School 

$17.14 
ph 

185 hrs. 07/01/14-
08/15/14 

11-000-262-110-77-101 

Leary, Myron Summer Security Staff – 
Summer School 

$19.35 
ph 

185 hrs. 07/01/14-
08/15/14 

11-000-262-110-77-101 

Medina, Carlos Summer Security Staff – 
Summer School 

$21.12 
ph 

185 hrs. 07/01/14-
08/15/14 

11-000-262-110-77-101 

White, Robert Summer Security Staff – 
Summer School 

$17.97 
ph 

185 hrs. 07/01/14-
08/15/14 

11-000-262-110-77-101 
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Wilder, Damon Summer Security Staff – 
Summer School 

$17.14 
ph 

185 hrs. 07/01/14-
08/15/14 

11-000-262-110-77-101 

      

Anderson, Craig Summer Security Staff – 
Summer Program 

$18.34 
ph 

105 hrs.  07/01/14-
08/15/14 

60-050-100-100-66-000 

Ballard, Jason Summer Field Security 
Coverage 

$17.14 
ph 

Up to a 
total of 280 
hours are 
authorized 

to be 
shared 

amongst 
staff listed. 

 

07/01/14-
08/29/14 

11-000-262-110-77-101 

Daniels, Shavon Summer Field Security 
Coverage 

$17.61 
ph 

07/01/14-
08/29/14 

11-000-262-110-77-101 

Hicks, Larry Summer Field Security 
Coverage 

$19.35 
ph 

07/01/14-
08/29/14 

11-000-262-110-77-101 

Jacobs, Dianne Summer Field Security 
Coverage 

$17.14 
ph 

07/01/14-
08/29/14 

11-000-262-110-77-101 

Leary, Myron Summer Field Security 
Coverage 

$19.35 
ph 

07/01/14-
08/29/14 

11-000-262-110-77-101 

Medina, Carlos Summer Field Security 
Coverage 

$21.12 
ph 

07/01/14-
08/29/14 

11-000-262-110-77-101 

White, Robert Summer Field Security 
Coverage 

$17.97 
ph 

07/01/14-
08/29/14 

11-000-262-110-77-101 

Wilder, Damon Summer Field Security 
Coverage 

$17.14 
ph 

07/01/14-
08/29/14 

11-000-262-110-77-101 

      

      

Daniels, Shavon Summer Security Staff – 
Fourth of July  

$17.61 
ph 

185 hrs. 07/02/141 11-000-262-110-77-101 

Hicks, Larry Summer Security Staff – 
Fourth of July 

$19.35 
ph 

185 hrs. 07/02/141 11-000-262-110-77-101 

1Rain Date: July 9, 2014 
 
14-P-103  2012-2013 SALARY ADJUSTMENTS, RECLASSIFICATIONS & TRANSFERS                 

RESOLVED, upon recommendation of the Superintendent of Schools, that the following reclassifications, be approved as 
provided by the budget:  

N = New                 R = Replacement                RI = Reinstatement 
School Codes: Grieco (04) JDMS (10) A@E (30) DMHS (20) 

 Out-of-District (OOD) Vince Lombardi (05) Central Office (60) Quarles (01) McCloud (03) 

 

Salary Adjustment  
Name Loc. From: To:  

 

Ravitz, Mitchell1 (30) BA, Step 21 $84,130 + Extended Day 
Stipend $5,120 = $89,250 pro rata 
Effective: 01/28/13 – 06/25/13 

BA, Step 21 $84,130 + Extended Day 
Stipend $5,120 = $89,250 pro rata 
Effective: 09/01/12 – 06/30/13 

1Originally Board Approved 12/12/13, Resolution #14-P-46 for reclassification from the Overload Provision to the 
Extended Day Stipend. This action allows for the Extended Day Stipend to be paid for the full school year. 
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14-P-104  2013-2014 SALARY ADJUSTMENTS, RECLASSIFICATIONS & TRANSFERS                 

RESOLVED, upon recommendation of the Superintendent of Schools, that the following reclassifications be approved as 
provided by the budget:  

N = New                 R = Replacement                RI = Reinstatement 
School Codes: Grieco (04) JDMS (10) A@E (30) DMHS (20) 

 Out-of-District (OOD) Vince Lombardi (05) Central Office (60) Quarles (01) McCloud (03) 

 

Salary Adjustments/Reclassifications  
Name Loc. From: To:  

 

Prettypaul, 
Indeerah (R-N.P.) 

(04) Per-Diem Substitute Teacher, 
$100.00 per diem 

Long-Term Substitute Teacher, 
$250.28 per diem 
Effective: 06/03//2014-06/23/2014 

Mosquea, Emmy 
(R-M.B.) 

(03) Per-Diem Substitute Teacher, 
$100.00 per diem 

Long-Term Substitute Teacher, 
$250.28 per diem 
Effective: 06/02/2014-06/23/2014 

 
 
 
14-P-105  2014-2015 SALARY ADJUSTMENTS, RECLASSIFICATIONS & TRANSFERS                 

RESOLVED, upon recommendation of the Superintendent of Schools, that the following reclassifications be approved as 
provided by the budget:  

Teacher Transfer/Reclassifications 

Name From: To:  
 

Meltzer, Sandra Teacher of Music, 
McCloud Elementary School, DMHS/AE 
Budget Codes:  
11-120-100-101-73-101-000 
11-140-100-101-77-101-000 
11-140-100-101-98-000-000 

Teacher of Music, DMHS/AE 
Effective: 09/02/14-06/30/15 
Budget Codes:  
11-140-100-101-77-101-000 
11-140-100-101-98-000-000 

Coleman, Qinying Teacher of Chinese, DMHS/AE 
MA, Step 7-8 $40,288.50 (FTE .70) 
 

Teacher of Chinese, DMHS/AE 
MA, Step 7-8 $57,555 
Effective: 09/02/14-06/30/15 

Golston, Zuri School Counselor, JDMS 
MA, Step 9-10 $34,836 (FTE .60) 

School Counselor, JDMS 
MA, Step 9-10 $58,060 
Effective: 09/02/14-06/30/15 

 

Administrator Transfer/Reclassification 

Name From: To:  
 

Nadjafian, Michele1 Supervisor of Staff Development, 12-months 
ADM-Supervisors, Yrs. 4-6 $116,802  
12-months, Vince Lombardi 

Supervisor, 12-months, 
ADM-Supervisors, Yrs. 4-6 $116,802  
Quarles Early Childhood Center 
Effective: 07/01/14-06/30/15 

1Salary subject to change pending EAA contract negotiations. 
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14-P-106 APPROVAL – 2014-2015 NON-GUIDE STAFF RENEWAL                 TAB-8 
 
RESOLVED, the Board of Education authorizes the Superintendent of Schools to provide the currently employed non-
guide staff included on the attached list with a written offer of a contract for employment for the 2014-2015 school year. 
 

 

 

14-P-107  APPROVAL – JOB DESCRIPTIONS      TAB-9 
 
RESOLVED, that the attached job descriptions the following positions be approved and effective immediately: 

Assistant Director of Special Services 

School Occupational Therapist 

School Social Worker – Behavior Analyst 

 
 
14-P-108 APPROVAL – 2014-2015 WITHHOLDING OF EMPLOYMENT AND ADJUSTMENT INCREMENT 
 
WHEREAS, the staff member whose name is on file with the School Business Administrator has been notified by their 
Supervisor of instances of performance deficiencies; and the Superintendent of Schools has reviewed the matter and 
supporting documentation, 
 
RESOLVED, upon the recommendation of the Superintendent of Schools, the Board of Education authorizes that the 
salaries and steps of this staff member be frozen at the 2013-2014 rate; and 
 
FURTHER RESOLVED that this staff member be given notice of this action by the Board Secretary, together with a copy 
of this resolution, at the earliest possible time, to be transmitted by certified mail, return receipt requested. 
 
 
14-P-109 2013-2014 ADVANCEMENT OF PROFESSIONAL STATUS  

RESOLVED, upon recommendation of the Superintendent of Schools, that the following reclassifications be approved, as 
provided by the budget:  

School Codes: Grieco (04) JDMS (10) A@E (30) DMHS (20) 

 Out-of-District (OOD) Vince Lombardi (05) Central Office (60) Quarles (01) McCloud (03) 

 

Advancement of Professional Status Reclassification 

Name (Location) From: To:  
 

Rodsan, Alexa 
(20) 

BA, Step 2-4 $50,555 pro rata MA, Step 2-4 $54,305 pro rata 
Effective: 06/13/14-06/30/14 

 
14-P-110 RETIREMENT, RESIGNATIONS, LEAVES OF ABSENCE, TERMINATIONS 
 
RESOLVED, that the Englewood Board of Education hereby approve the following:  
 

School Codes: Grieco (04) JDMS (10) A@E (30) DMHS (20) 

 Out-of-District (OOD) Vince Lombardi (05) Central Office (60) Quarles (01) McCloud (03) 

 

Name Notice/Position Effective Date(s) 

Guzman, Gabriella 
(10) 

Declination of 2014-2015 Employment Contract, 
Teacher of Mathematics 

2014-2015 School Year 
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14-P-111 APPROVAL – JOB DESCRIPTION - CHIEF SCHOOL ADMINISTRATOR/           TAB-10 

INTERIM CHIEF SCHOOL ADMINISTRATOR    

 

WHEREAS, the Englewood Board of Education is conducting a search for a new Chief School Administrator, and 

 

WHEREAS, in order to properly evaluate candidates, a current NJDOE statute compliant job description is an important 

tool, now 

BE IT RESOLVED, the Englewood Board of Education approves the revised job description of Chief School 

Administrator/Interim Chief School Administrator, and  

BE IT FURTHER RESOLVED, this job description be used in the search for both interim and permanent candidates for 

this position. 





















































































              

June 26, 2014 
Staff/Board Travel 

 

Name Destination/Dates Budget Code Estimated 
Expenses 

Avella, Joanne Curriculum Aligned to the Common Core: The 
Missing Link – Monroe Township, NJ 
Development of Common Core Curriculum for 
Math 
7/14/14 

11-000-240-580-40-000-000 $192.00 

Cifuentes, 
Elizabeth 

Summer Institute on the Teaching of Reading 
7/7/14 – 7/10/14 

20-270-200-500-66-000-000 $430.00 

McClelland, 
Dorothy 

Curriculum Aligned to the Common Core: The 
Missing Link – Monroe Township, NJ 
Development of Common Core Curriculum for 
Math 
7/14/14 

11-000-223-320-60-000-000 $192.00 

 
 
 

 
 
 
 
 
 



































































































2014-2015 

ARCHITECTURAL 

 PROPOSALS

DiCara Rubino Bonanomi & Bennett

Principal: $175.00 p/h Principal: $125.00 p/h

Senior Architect: $165.00 p/h Associate Principal: $110.00 p/h

Project Architect: $140.00 p/h Senior Associate: $110.00 p/h

Production: $120.00 p/h Project Architect: $85.00 p/h

Designer Associate: $125.00 p/h Architect: $85.00 p/h

Interior Designer: $135.00 p/h Administrative/Clerical: $45.00 p/h

Project Designer: $125.00 p/h

Project Architect Engineer: $140.00 p/h

Construction Administrator: $140.00 p/h

Architect: $140.00 p/h

Administrative/Clerical: $45.00 p/h

Reimbursable Cost: $1.15 p/h



STAFFING SERVICES AGREEMENT 

AMENDMENT 1 – JUNE 2014 

 

This is an amendment to the Agreement entered into on July 31, 2012 by and between Delta-T 

Group North Jersey, Inc. (the “Company”) located at One Woodbridge Center, Woodbridge, NJ 

07095 and the City of Englewood Board of Education, a board of education organized and 

existing pursuant to Title 18A:10-1 et seq., of the laws of the State of New Jersey, with principal 

offices now located at 274 Knickerbocker Road, Englewood, NJ 07631 (the “District”, or 

“Board”) 

This amendment serves to amend the original Section E. The District’s Obligations, conditions 1 

through 8; to add the following new conditions and language: 

9.  Evaluate the job performance of the Paraprofessionals twice per school year in the months 
of December and May using a mutually agreed upon evaluation instrument.   The result of these 
evaluations will classify the performance of Paraprofessionals in one of four categories: 
Highly Effective, Effective, Partially Effective, or Ineffective.   Categories of Highly Effective and 
Effective will constitute acceptable performance, with the Paraprofessional remaining in the 
District as needed.   A category of Partially Effective will cause a Paraprofessional to be given a 
60 day written performance improvement plan.  If performance improves to the Effective or 
Highly Effective level, the Paraprofessional will be allowed to remain with the District as needs 
permit.  If performance has not improved at the end of 60 days, the Paraprofessional will be 
removed from his/her assignment and a replacement requested.   A category of Ineffective will 
cause removal of the Paraprofessional from his/her assignment at the next major school break, 
ie December/Winter break for an ineffective rating received in December, or at the end of the 
school year, June, for an ineffective rating received in May, with the inability to be assigned to 
any other Paraprofessional position within the District. 
 
10.  Nothing in (9) above will preclude the District from requesting the immediate replacement of 
a Paraprofessional for reasons of misconduct, negligence, attendance, or other situations that 
could endanger the welfare of a child, any District employee or other contractor, or the District in 
general 
 

 

 

 

 



 2014-2015 NON-GUIDE STAFF SALARY RECLASSIFICATION 14-P-106

TAB#

Last Name First Name Loc M Job Title 14-15 SALARY

Anderson Craig 05 12 SECURITY OFFICER 34,046.54$        

Aslam Kashif 60 12 PART-TIME BUS DRIVER 19.82$               

Ballard
2

Jason 20 10 SECURITY OFFICER 24,000.00$        

Brown Linda 60 12 PAYROLL COORDINATOR 64,366.88$        

Capellan
1

Wilson 60 12 TECHNOLOGY SPECIALIST 43,860.00$        

Cece Rosandra 60 12 CONFIDENTIAL EXEC ASST TO THE SUPERINTENDENT 56,974.58$        

Dalrymple-Williams Delores 03 10 LIBRARY CLERK 41,034.60$        

Daniels Sha'von 10 10 SECURITY OFFICER 25,153.20$        

DeLyon Thomas 60 12 DISTRICT ELECTRICIAN 67,189.91$        

Diaz Danielle 60 12 HUMAN RESOURCES MANAGER 95,826.15$        

Eddings
1

Florence 03 12 PARENT LIAISON 73,105.04$        

Ellison Denise 04 12 SCHOOL OPERATIONS ASSISTANT 72,108.66$        

Fahy Mary 60 12 PART-TIME PAYROLL ASSISTANT 16.97$               

Faithful-Hill Vicki 20 10 LIBRARY CLERK 39,018.90$        

Frasier-McGee Glenda 20 10 SCHOOL RESOURCE LIAISON 41,841.77$        

Garcia Agustina 60 12 PART-TIME BUS DRIVER 20.41$               

Garcia Jose 60 12 PART-TIME BUS DRIVER 19.24$               

Gardner
1

Keith 60 12 TECHNOLOGY: NETWORK ENGINEER 76,507.65$        

Gordon Stephanie 01 10 HEALTHCARE ASSISTANT 38,253.83$        

Hampton Andre 05 12 SCHOOL RESOURCE LIAISON 56,280.58$        

Harris Barrington 20 12 HEAD OF SECURITY 56,100.00$        

Hicks Larry 10 10 SECURITY OFFICER 27,627.23$        

Hunken Michael 60 12 DIRECTOR OF FACILITIES 126,646.77$      

Jacobs
2

Diane 3 10 SECURITY OFFICER 24,000.00$        

Johnson Christina 60 12 ACCOUNTS PAYABLE COORDINATOR 55,420.69$        

Kendrick Carolyn 10 12 SCHOOL RESOURCE LIAISON 56,280.58$        

Klose
1

Maria 60 12 PARENT LIAISON 54,637.09$        

Kono
1

Daichi 03 12 TECHNOLOGY: PC SPECIALIST/VOIP SUPPORT SPEC 50,830.43$        

Leary Myron 01 10 SECURITY OFFICER 27,627.23$        

Martinez Elsa 60 12 CONFIDENTIAL HUMAN RESOURCES ASSISTANT 57,630.00$        

Maetre Marylin 04 12 CONFIDENTIAL EXEC ASST TO THE ASST. SUPERINTENDENT 54,570.00$        

McCallum Colleen 60 12 OFFICE MANAGER 94,193.45$        

Medina Carlos 60 10 SECURITY OFFICER 30,159.72$        

Menendez Donna 04 12 SPECIAL EDUCATION OFFICE MANAGER 58,690.80$        

Moronta Lwiyi 04 12 SECURITY OFFICER 34,046.54$        

Neuschwanter Keith 20 10 SECURITY OFFICER 22.91$               

Osbourne Donald 10 10 IN-SCHOOL SUSPENSION COORDINATOR 37,803.86$        

Otero
1

Carlos 60 12 TECHNOLOGY: TECHNOLOGY SPECIALIST 62,883.00$        

Pawlak Anna 60 12 CONFIDENTIAL EXEC ASST TO THE BUSINESS ADMINISTRATOR 64,268.94$        

Peterson John 10 12 SECURITY SUPERVISOR 48,731.66$        

Robertson Cathy 10 10 LIBRARY CLERK 37,949.89$        

Roche Rosemary 60 12 TECHNOLOGY: NJSMART/SASI/SCHEDULING SPECIALIST 74,454.02$        

Rosado Maritza 01 10 HEALTHCARE ASSISTANT 36,771.00$        

Russell Lillie 60 12 ACCOUNTANT 70,024.92$        

Sabio Roslyn 60 12 PART-TIME BUS DRIVER 20.41$               

Salaam-Abdus Sakina 01 12 SECURITY OFFICER 37,339.87$        

Sims Robert 60 12 ACCOUNTANT 92,476.08$        

Tabakin Mark 99 12 BOARD ATTORNEY 142,800.00$      

Trippodo Elizabeth 60 12 HUMAN RESOURCES BENEFITS SPECIALIST 55,890.18$        

Waldron Heather 60 12 FINANCIAL SERVICES ASSISTANT 51,298.25$        

Walters Nicole 20 10 SECURITY OFFICER 24,480.00$        

White Robert 20 10 SECURITY OFFICER 25,656.26$        

Wilder Damon 20 10 SECURITY OFFICER 24,480.00$        

Key:
1
Eligible for mileage reimbursement as a part of job duties.

2Not eligible for increase due to start date.

6/23/2014, 3:42 PM 1 For Board Approval on June 26, 2014
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ENGLEWOOD PUBLIC SCHOOL DISTRICT 
        ADMINISTRATIVE OFFICES, 274 KNICKERBOCKER RD., ENGLEWOOD, N.J. 07631    

Phone:  (201)862-6260      Fax:  (201)567-5862 
 

 
 

TITLE:   CHIEF SCHOOL ADMINISTRATOR (Superintendent)/ 

        INTERIM CHIEF SCHOOL ADMINISTRATOR 
 
 
     DRAFT:   TO BE APPROVED BY THE BOARD 6/26/2014 
 
 

QUALIFICATIONS: 
 

1. Valid New Jersey School Administrator  Certificate or Certificate of Eligibility 

2. Central office, school administration  and/or teaching experience as determined  by the 

board 

3. An earned master’s degree or higher with a major in educational administration, business 

administration, special education, or a related field such as curriculum and supervision 

4. Demonstrated success with curriculum, personnel management, school finance and 

district strategic planning 

5. Strong leadership and communication skills 

6. Keen understanding of urban-like schools challenges in a suburban setting 

7. Required criminal history background  check and proof of U.S. citizenship  or legal 

resident alien status 

 
REPORTS TO: Board of Education 

 

 
SUPERVISES: Central office administrative staff, school principals, and, indirectly, all staff    

employed by the Englewood Board of Education 

 

JOB GOAL: To inspire, lead, guide, and direct every member of the administrative, 

instructional, and support services staff in setting and achieving the highest standard of 

excellence, and to oversee and administer the use of all district facilities, property, and funds 

with a maximum of efficiency so that each student enrolled in the district may be provided 

with an appropriate and effective education. 

 

 
 

  SCOPE OF RESPONSIBILITY: Leadership and management responsibilities of the CSA 

(superintendent) shall extend to all activities of the district, to all phases of the educational 

program, to all aspects of the financial operation, to all parts of the physical plant, and to the 

conduct of such other duties as may be assigned by the board. The CSA may delegate these 

duties together with appropriate authority, but may not delegate nor relinquish ultimate 

responsibility for results or any portion of accountability. 
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PERFORMANCE RESPONSIBILITIES: 

 
Instructional Leadership 

 

1. Ensures that a system of thorough and efficient education, as defined in state law and administrative 

code, is available to all students. 

2. Ensures that the goals of Englewood Public Schools are reflected in all its educational 

programs and operation. 

3 .  Provides for the timely completion of annual district and school-level reporting and planning 

requirements to include, but not be limited to, school report cards, student growth objectives, teacher and 

administrator performance objectives, state compliance  reports, a n n u a l  q u a l i t y  a s s u r a n c e  

r e p o r t s  t o  t h e  p u b l i c   

4. Reviews with staff all curriculum guides and courses of study annually in accordance with a board 

adopted evaluation schedule. Recommends for board approval curricula, courses, textbooks, and extra-

curricular programs including after-school, school break, and weekend initiatives in athletics and music. 

5 .  Ensures implementation and evaluation of all board-approved written curriculum for all subjects and 

inclusion of mandated programs and state core curriculum content standards. 

6 .  .Provides for curriculum articulation among grades and all schools in the district.  

7 .  Encourages staff to develop programs, services and projects that reflect instructional diversity, 

alternatives and flexibility, while assuring articulated, consistent educational opportunities for all 

students. 

8. Ensures the effectiveness of the instructional program by measuring student achievement against state 

and local standards.  Initiates program changes as necessary. 

9. Develops guidelines and direction for monitoring the effectiveness of existing and new programs. 

10. Seeks ou t  available sources for grant funding to support current and future district programs and 

projects. 

11. Keeps professionally current and informed on research-based educational practices. 

12. Reports to the board of education regarding educational programs and facilities of the district. 

 
 
Personnel Administration 

        

1. Mentors staff demanding high performance.  Implements sound personnel practices. 

2. Directs and supervises the administrative staff,  a n d  t h r o u g h  t h e m ,  a l l  d i s t r i c t  s t a f f ,  

encouraging collegial dialogue, work habits, and demonstrable best practices. 

3. Develops recruitment and retention procedures to assure well-qualified, and properly certified applicants 

for professional and nonprofessional positions. Participates in final candidate interviews, and 

recommends appointment, transfer, renewal and dismissal of all certified and non-certified staff to the 

board. 

4. Ensures that all staff is observed and evaluated annually in accordance with law and established 

procedures. Recommends certified and non-certified employees for contract renewal and/or tenure 

appointment. 

5. Disciplines staff as required and reports to the Board forthwith any suspensions of staff 

6. Provides direction; and serves as a resource for management representatives in negotiating with 

employee bargaining units. Supervises administration of collective bargaining agreements. 

7. Recommends and implements the district's Professional Development Plan. 

8. Ensures that all teaching staff members fulfill continuing professional development and receive in-

service training required by state/federal laws. 

9. Assumes responsibility for the maintenance of appropriate documentation in a central file and the 

timely submission of all required reports. 
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Financial Management 

 
1. Initiates and supervises development of the annual budget that implements the district’s goals, and 

provides opportunity for administrative as well as instructional staff input. 

2. Recommends a baseline budget and budget priorities for board approval. Communicates the educational 

and monetary impact of the annual budget to the community. 

3. Ensures implementation of board financial policies and district procedures. Provides direction to and 

supervision of school business functions. Insists on the development and implementation of sound 

business practices. 

4. Ensures that the district develops and implements a multi-year (3-5 years) comprehensive maintenance 

plan. 

5. Oversees school facility management to provide safe, efficient and attractive buildings, with strong 

emphasis on preventative maintenance, security, and custodial care. Ensures annual inspections of each 

school building for adherence to health and safety codes. 

6. Continually assesses business management practices to achieve optimum efficiency. 

7. Ensures funds are spent prudently by providing adequate control and accounting of the district's 

financial and physical resources. 

 
 
 
 
 Student Services 

 

1. Ensures that a system of free appropriate special education and/or related services is available to all 

pupils with educational disabilities. 

2. Develops and oversees the delivery of the district's intervention and referral services for pupils who are 

experiencing difficulties in their classes and who have not been classified as in need of special 

education. 

3. Develops, in consultation with the school physician, a plan for the provision of school nursing services 

to be adopted by the board. 

4. Confers annually with the appropriate administrator of each nonpublic school located in  the district, to 

plan for nursing services that shall be made available pursuant to law and submits an annual written 

report to the executive county superintendent.  

5. Develops and implements policies and procedures related to missing children and the reporting of 

allegations of child abuse and neglect. 

6. Implements a board-approved program of guidance and counseling services. 

7. Ensures access to public education for homeless students in accordance with state and federal law and 

administrative code. 

8. Strives to motivate all students to achieve their individual best 

9. Creates a climate of respect for authority and discipline in each of the district’s schools 

10. Recommends changes to the programs of student management and support as necessary to respond to 

district needs. 
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School/Community Relations 

 

1 .  Promotes community support of the schools. Interprets district programs and services. Reports plans, 

events and activities of interest a n d  s o l i c i t s  c o m m u n i t y  o p i n i o n s  r e g a r d i n g  s c h o o l  a n d  

e d u c a t i o n  i s s u e s .  

2. Presents the district's quality assurance report a n n u a l l y  t o  t h e  community at a regular board of 

education meeting b y  O c t o b e r  1 5 ,  a n d  s u b m i t s  a  c o p y  t o  t h e  e x e c u t i v e  c o u n t y  

s u p e r i n t e n d e n t  by November 15. 

3. Identifies available community resources and linkages to social service agencies that support education 

and healthy child development. 

4. Develops strategies to promote parental involvement in their children's education and provides 

opportunities for parent-teacher interaction during the regular school day and after hours.  

5. Maintains contact and good relations with local media, law enforcement and Government officials. 

6. Ensures that district interests will be represented in meetings and activities of municipal and other 

governmental agencies. 

7. Represents the school system and its interests in community organizations, activities and projects. 

 
 
Superintendent-Board Responsibilities 

 
1. Provides leadership in the implementation of the district's vision, mission, and goals 

2 .  Serves as  a non-voting member of  the board of education and a non-vot ing ex -officio 

member of  al l  committees created by the board, to  participate in discussions and serve 

as  a  resource.   The CSA wil l  not  count toward the quorum of the committee.  

3. Prepares and recommends short- and long-range plans for board approval and implements those plans 

when approved. 

4. Attends all regular and special meetings of the board and participates in a professional leadership 

role. Designates an administrative staff member to serve in the superintendent's absence when 

appropriate. 

5. Knows board policy and respects the policymaking authority and responsibility of the board. 

6. Recommends drafts of new policies or changes to the board. Establishes guidelines and 

processes for monitoring implementation of board policies. 

7. Collects adequate and reliable information before making recommendations and decisions  

8. Prepares, in conjunction with the board president, agenda recommendations relative to all matters 

requiring board action, including all facts, information, options and reports needed to assure 

informed decisions. Provides advice and counsel to the board on matters before it. 

9. Provides a communication system to keep the board informed of district issues and critical 

i n f o r m a t i o n  needed for decision-making. 

10. Anticipates potential problems. Recommends policies or courses of staff action. 

11. Keeps the board informed regarding development in other districts or at state and national levels that 

would be helpful to the district. 

12. Ensures that all local, state/federal standards for the health and safety of students and staff are 

maintained and that required reports are maintained. 

13. Fulfills all statutory obligations and implements the education law of the State of New Jersey and the 

administrative code of the New Jersey Department of Education. 

14. Advises the board of its responsibilities under the School Code of Ethics Act.  Ensures the adoption of 

policies and procedures regarding required training for board members and the annual distribution, 

public discussion, and documentation of the Act and the Code of Ethics for School Board Members. 
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Policy Development 

 

1.  As chief school administrator, executes, and carries out the policies of the board. 

2. Advises the board of the need for new, revised, or deleted policies and prepares policy drafts for board 

approval. 

3. Supervises the effective implementation of all constitutional or statutory laws, state regulations, and board 

policies 

4. Makes such rules, procedures/guidelines and forms and give such instructions to school employees and 

students as may be necessary to implement board policy 

5. Supervises the efficient maintenance and dissemination of all board of education policy documents  

6. Acts on own discretion if action is necessary in any matter not covered by board policy, reports such 

action to the board as soon as practicable and prepares draft policy for review, modifies if necessary, and 

prepares for board adoption. 

 

 

 

 
EVALUATION:  Performance of this job will be evaluated in accordance with state law, administrative code, 

and the board's policy on evaluation of the superintendent. 

 
TERMS OF EMPLOYMENT:  To be negotiated within the terms of the contract between the board and the 

candidate with an interim position up to a maximum of 2 years, and permanent candidate as per NJDOE statute, 

regulation, and applicable board policy.   Salary to be determined by the board, with approval by the executive 

county superintendent consistent with NJDOE regulations. 

 

ANNUAL EVALUATION: Performance of this job will be evaluated annually by April 30 in accordance with 

NJ State law and the provisions of the board’s policy on evaluation of the superintendent. 

 
 
 
 
 
 
 
Board Approval Date:   

 

 

 

DRAFT:  TO BE APPROVED BY THE BOARD ON 6/26/2014 
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