


Summative Evaluation




Form D‑2


JEFFERSON COUNTY PUBLIC SCHOOLS

COMPREHENSIVE PERFORMANCE EVALUATION
OTHER DISTRICT CERTIFIED PERSONNEL (NON-ADMINISTRATIVE)
	NAME:
	
	SCHOOL/LOCATION:
	


	ID #:
	
	YRS. OF SERVICE:
	
	DATE:
	


	SUBJ./GRADE LEVEL:
	
	PRINCIPAL/COST CENTER HEAD:
	


	DATES OF OBSERVATIONS:
	


Following an observation(s) the evaluator will make narrative comment on the performance of the employee to include statements covering: 1. attendance and punctuality, 2. effectiveness of organizational management skills, 3. effective- ness    of     strategies    and   processes   used, 4. effectiveness of interpersonal and communication skills, 5. knowledge of subject matter and, 6. effectiveness of plans and evaluation of professional job performance activities.

COMMENTS:

Individual Professional Growth Plan (which the employee has helped develop):


A Professional Growth Plan with the Performance Objective of


(   ) achieved       (   ) revised       (   ) continuing       (   ) not applicable

Optional Comments by Evaluator and/or Employee:


Optional comments may be attached to this form provided the evaluator and


teacher have initialed all additional pages.

This evaluation has been discussed with me:  (   ) yes  (   ) no

The teacher may submit a written response within ten (10) days to be sent to Employee Relations for inclusion in the teacher's personnel file with a copy to the evaluator. Certified personnel have the right to appeal to a JCPS Local Evaluation Appeals Panel (LEAP) within fourteen (14) calendar days after receiving a summative evaluation. Appeals must be submitted in writing to the superintendent/designee using the JCPS Certified Evaluation Appeals Form. Appeals to a LEAP may be based upon evaluation process or evaluation content concerns.
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