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■ Local Transfer
■ Paraprofessional Compensation Comparison
■ Custodian Compensation Comparison
■ Changes in Transportation Budget
■ Salaries to VRS Calculation (Example from Clements)
■ Expenditure Chart by Category
■ Expenditure Chart by Object
■ Revised Teacher Salary Scale – Adding Step “0”
■ Changes from Original Proposal
■ Expenditure Changes – Personnel & Non-Personnel



FY2019 FY2020 Difference

Local Appropriation based on MOU $16,546,295 $16,701,301 $155,006

Transfer to Textbook Fund (Required Local Match) -$148,061 -$147,503 $558

Additional Appropriation above MOU for Healthcare 
1 Time Funding $254,000 $0 -$254,000

Total Local Funding $16,652,234 $16,553,798 -$98,436
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FY2020 Local Appropriation Includes $.02 Carve-Out for EMS Debt Service



4

• The Prince George salary is calculated by 1,440 hrs.; however, employees work 
1,350; therefore, the actual minimum is $12.69/hour.

• Annual Salary = 1,440 X $11.90= $17,136 divided by 1,350 = $12.69

• Should employees work >37.5 hrs./week, they receive additional compensation.

School Division Paraprofessional Hourly Salary

Charles City $9.00

Sussex $10.00

Hopewell $10.68 (Special Ed $11.24)

New Kent $11.29 (Special Ed $11.46)

Dinwiddie $11.55

Prince George $12.69

Powhatan $13.06

Surry $14.38
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School Division Custodian
Hourly Salary

Head Custodian    
Hourly Salary

Prince George $9.79 $11.33

Sussex $10.00 $10.72

Hopewell $10.21 $11.72

Dinwiddie $11.00 $12.13

Surry $11.20 $11.93

Charles City Outsourced Outsourced

New Kent Outsourced Outsourced

Powhatan Outsourced Outsourced
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Description FY19 
Original

FY19 
Projected

FY20 
Proposed Difference

Trans Director/Coordinator Salary 55,165 90,098 135,035 79,870

Bus Aide Salaries 142,414 143,068 147,360 4,946

Crossing Guard 57,802 57,801 59,535 1,733

Clerical Salary 159,382 126,856 130,662 (28,720)

Mechanic Salaries 299,774 269,291 327,370 27,596

Bus Driver Salaries 1,317,836 1,404,296 1,577,918 260,082

Overtime 0 124,411 125,000 125,000

Substitute Salaries 150,000 178,610 184,282 34,282

Incentive Pay 25,000 144,600 160,000 135,000

FICA (Salaries above X 7.65%) 169,558 198,672 221,183 51,625

VRS (Admin Salaries X 15.68% & 
Others 7.77% - Less Hybrid) 174,376 181,331 216,906 42,530

VRS Hybrid 0 16,332 16,332 16,332

Health Insurance 389,999 339,841 364,833 (25,166)

Group Life Ins (Salaries X 1.31%)
25,247 26,194 29,439 4,192

Disability Insurance 1,800 2,459 2,459 659

Retiree Health Care Credit 12,067 11,127 11,461 (606)

TOTAL $2,980,420 $3,314,987 $3,709,775 $729,355*

*Rounding
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■ Director of Transportation 
– Added Mid-Year -Not in FY19 Budget 
– 3% Raise

■ 3% Salary Increase Based on FY19 Projected Budget

■ Bus Drivers – 4 Added to FY19 Budget

■ Transportation – Overtime – Not Budgeted in FY19
– Projected $124,411
– Budgeted in FY20 $125,000

■ Substitutes – $150,000 FY19; Projected $178,610 FY19

$184,282 FY20 Budget (Drivers Added Mid-Year FY19)

■ Incentive Pay - $25,000 FY19 Budget; Projected $144,600

$160,000 FY20 Budget
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■ Mechanic Assistant Added
■ VRS Calculations

– Salaries for Admin & Clerical Staff 
■ Multiplied by 15.68% (State-Wide VRS Rate)

– Salaries for All Others in Transportation
■ Multiplied by 7.77% (Established by VRS for each locality)

– VRS + VRS Hybrid Equal the %’s above
■ Group Life Insurance – Calculate Salaries by 1.31% 
■ Retiree Healthcare Credit – 1.2% - only for Admin & Clerical 

(Per VRS setup)
■ FICA Calculation is 7.65% 

– All Salaries, Including Sub Pay & Incentives
■ Healthcare – Based on Projected FY19 with 5% Increase,        

Plus 1 Added FTE 
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Description FY19 
Original

FY19 
Projected

FY20 Change Explanation

Vocational
Teacher Salary

183,100 150,357 204,868 21,768 3% Increase on Projected Salary + 
$50k for new position

FICA 14,007 11,418 15,672 1,665 Salary X 7.65%

VRS 28,710 5,996 14,223 (14,487) 204,868 X 15.68% - VRS Hybrid 
$17,900 = $14,223

VRS Hybrid 0 17,900 17,900 17,900 Unknown $’s
VRS & VRS Hybrid = 15.68% of 
Salaries
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Instruction
$49,717,410

70%

Administration & Health
$3,667,741

5%

Transportation
$4,683,782

7%

Operations & 
Maintenance
$5,833,808

8%

Technology
$2,835,166

4%
Facility/Capital Outlay

$308,631
0%

Contingency
$350,000

1%

County CSA 
Transfer

$620,000
1%

Nutrional Services Fund
$3,167,952

4%

FY2020 Proposed Budget - All Funds

Instruction

Administration & Health

Transportation

Operations & Maintenance

Technology

Facility/Capital Outlay

Contingency

County CSA Transfer

Nutrional Services Fund
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Salaries
$43,062,539

60%

Benefits
$15,994,960

22%

Contracted Services
$2,132,375

3%

Travel, Ins., Utilities
$2,747,502

4%
Materials & Supplies

$4,815,210
7%

Capital Outlay
$1,436,904

2%
Contingency
$375,000

1%
County CSA Transfer

$620,000
1%

FY2020 Proposed Budget - All Funds  

Salaries

Benefits

Contracted Services

Travel, Ins., Utilities

Materials & Supplies

Capital Outlay

Contingency

County CSA Transfer
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■ New Positions Cost $812,638
– ESL Teacher
– HR Director
– Mechanic Assistant
– Medicaid/CSA Reimbursement Admin Assistant
– Transition Specialist
– 2 “Reserve” – Enrollment Status Teachers
– 2 “Reserve” – Enrollment Status Special Ed Teachers
– 3 Custodians (New)
– 1 HVAC Specialist (New)

■ Teacher Salary Scale – Step “0” Cost $1,312,701

■ 3% Increase for All Others Cost $   771,964
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Expenditure Cost

Governor’s Schools $      58,684

CSA Reimbursement 270,000

Debt Service (134,829)

Facilities/Capital Outlay (301,097)

Contingency (521,998)

Review Expenditure Lines- Adjust to Historical 284,655

TOTAL Non-Personnel Changes $(344,585)
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Expenditure Cost

New Positions $      812,638

Revised Teacher Scale 1,312,701

3% Salary Increase – All Others 771,964

Transfer of Grant Funded Positions/Partial 43,762

Lead Guidance Counselor Ext. Days 19,808

Restore Long-Term Sub Teacher Rate 32,295

5% Healthcare Rate Adjustment 262,896

Attrition Savings (167,533)

TOTAL Salary & Benefit Changes $3,088,531
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■ General Assembly – Last Day – February 23
– Approved Budget before Adjournment

■ Final Revenue Figures 
– Break-out - Not yet available from DOE 

■ Next Budget Work Session
– Tuesday, March 5, 2019; 6:00 p.m.
– State Revenue will be available
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