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Mission Statement

The mission of the Mount Pleasant Central
School District is Educating Each Student
Today for Endless Possibilities Tomorrow.
The administration and faculty are
dedicated and committed to providing a
highly challenging and comprehensive
education for each child. It is the primary
goal of the district to encourage and
nurture each student to fully develop his or
her potential as a responsible constructive
citizen of our society, and in that society to
be a self-sufficient and self-fulfilled
individual.

Strategic Pillars & Objectives

  Develop high levels of proficiency in all learners,
across an academically aligned K - 12 curriculum,

in which the core competencies of critical
thinking, authentic research, oral and written
communication, self management, and social

skills are at the forefront of all learning.

Design and implement a systemic framework that
fosters problem solving and addresses emotional
wellness by developing the competencies of self-
awareness, self-management, social awareness,

relationship skills, and responsible decision-
making in students, faculty, and staff.

Academic achievement rooted in a
dynamic, learner-centered environment
Kindness, respect, civility, and empathy
that direct our words and actions
Deep levels of active engagement and
collaboration among students, staff,
parents, and community members
The voices and perspectives of all
stakeholders
Tenacity in the pursuit of growth and
continuous improvement

Values of  Our Learning
Organization 

The Mount Pleasant Learning Organization
Values:

Refine a continuum of learning that reflects both
vertical and horizontal articulation and alignment
across the K-12 curriculum.
Adapt the nature of classroom instruction and the
student learning experience to reflect the core
competencies and opportunities for all learners.
Create educational spaces and school facilities that
reflect the updates to the nature of classroom
instruction and the student learning experience.
Support the creation of authentic, inquiry and
performance-based assessments that gauge
student growth and progress towards the core
competencies.
Augment systems of grading, reporting & feedback
on student performance & progress that are aligned
with the updated design of our assessments.

Establish a K-12 Culture of Care and
Wellness Oversight Committee.
Conduct a K-12 needs assessment in
wellness.
Deepen understanding and assure
proficiency of NYSED Standards and 5 core
competencies in Social-Emotional Learning.
Research, review, and evaluate wellness
frameworks for piloting in the district. 
Develop an action plan for
implementation/pilot.
Promote a reflective K-12 school culture
that is safe, nurturing, and aspirational.
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PROFESSIONAL
DEVELOPMENT 

TO ADVANCE
TEACHING &

LEARNING FOR ALL

Research, review and evaluate models and
best practices in professional development
K-12.
Establish a system for the implementation
of focused professional development to
address the needs of students and teachers.
Implement professional development led by
the faculty, administration, and staff to
support identified learning needs for
students and teachers. 
Create a process for the evaluation of
professional development. 

Affirm and grow a culture of innovative
professional development by defining and

utilizing structures, processes and practices
dedicated to improving teaching and

learning.
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