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Jodie	Garner		 	 Linda	Carter	 	 	 Tina	Johnson	

	 Tammy	Macy	 	 Debbie	Varras	
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State	Accountability	Report	School	Summary	

	

	
	
	
Individual	School	Reports	can	be	viewed	at	the	following	link:	
http://www.sweetwater1.org/groups/4800/curriculum_instruction_and_assessment/accountabili
ty	
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Sweetwater	County	School	District	#1																																													
School	Performance	Ratings	

	
	

2019-2020	WAEA	School	Performance	Ratings	English	Language	Proficiency	(ELP)	
	
For	English	Language	Proficiency	(ELP)	for	elementary	and	middle	schools,	seven	schools	
maintained	or	increased	their	proficiency	rating,	three	schools	decreased	their	ratings	but	
are	still	meeting	expectations.		
	
The	ELP	ratings	for	secondary	schools,	remaind	the	same.		
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Needs	Assessment	
1. Based	on	all	Sweetwater#1	school	state	and	federal	accountability	reports,	which	

area(s)	(growth,	equity,	achievement,	graduation	rate,	participation	rate	etc.…)	is	
the	lowest	for	your	district?	
	

The	lowest	indicator	for	Sweetwater	#1	schools	is	growth.	The	School	
Performance	Reports	for	Sweetwater	#1	indicate	that	seven	schools	are	below	
target	in	the	growth	category.			
	
On	the	ESSA	reports,		

• 10	of	the	17	schools	are	average	or	above	in	Growth	
• 8	of	the	13	schools	rated	on	Equity	are	average	or	above		
• 7	of	the	11	of	the	schools	rated	on	ELP	are	average	or	above	in	the	

English	Learner	category	
• All	schools	met	the	WAEA	and	ESSA	participation	rate	(95%)	

requirement	
	

2. Which	schools	are	partially	or	not	meeting	expectations	on	the	WAEA	School	
Performance	Report?		
	

• The	schools	partially	meeting	expectations	are	Desert	Elementary,	
Farson-Eden	Middle	School,	Overland	and	Northpark.			

• The	schools	not	meeting	expectations	are	Rock	Springs	High	School,	
Eastside	Elementary,	Walnut	Elementary	and	Desert	View	Elementary.	

	
3. What	other	data	sources	could	give	you	more	information	about	this	area	of	need?		

What	is	that	additional	data	telling	you	needs	the	most	attention?		
	

On	the	WY-TOPP	state	assessment,	the	district	scored	below	the	state	average	
in	5th	grade,	6th	grade,	7th	grade,	9th	grade	and	10th	grade	in	ELA.		In	Math,	5th	
grade,	6th	grade,	7th	grade,	8th	grade	and	10th	grade	scored	below	the	state	
average.		In	Science,	10th	grade	scored	below	the	state	average.			

	
The	ACT	data	at	11th	grade	indicates	that	all	students	are	scoring	below	the	
state	average	in	English,	Reading,	Math,	Science	and	on	the	composite	score.	
Many	data	reviewers	are	concerned	about	the	ACT	scores	being	stagnant.		
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The	9th	grade	credits	earned	data	indicates	that	RSHS	and	BBHS	have	about	
20%	of	freshman	that	are	not	earning	¼	of	credits	required	to	graduate.	FEHS	
has	all	students	earning	¼	of	the	credits	needed.			
	
On	the	WAEA	and	ESSA	reports,	seven	of	the	eleven	schools	are	meeting	
targets/at	or	above	average	in	the	English	Language	Proficiency	category.		

	
	 	 All	schools	met	the	participation	requirement	for	both	WAEA	and	ESSA.			
	

Eleventh	grade	ELA	increased	achievement	levels	of	students	11%	last	year	
while	math	increased	8.8%.		Both	third	and	fourth	grades	increased	their	
achievement	levels	in	both	ELA	and	Math.			
	
On	the	2019-2020	WAEA	School	Performance	Ratings	English	Language	
Proficiency	(ELP)	for	elementary	and	middle	schools,	seven	schools	maintained	
or	increased	their	proficiency	rating,	three	schools	decreased	their	ratings	but	
are	still	meeting	expectations.	The	ELP	ratings	for	secondary	schools,	remained	
the	same.		
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GOAL	#1:	Growth	&	Achievement	
The	district	will	increase	the	number	of	schools	in	the	“Meets	or	Exceeds	Target”	in	the	growth	
category	from	10	to	17	(all)	and	increase	achievement	by	10%	as	measured	by	the	spring	2021	
WYTOPP	ELA,	Math	and	Science	summative	assessments.		
	

Timeline	 Action	Steps	 Was	this	
action	step	
in	place	in	
previous	
years?		

Evidence	of	Completion	

2020-2021	
School	Year	

Guaranteed	Curriculum																																																																								
Working	with	the	Curriculum	Leadership	
Institution	(CLI)	process,	SCSD#1	will	
systematically	write,	verify,	provide	resources,	
write	common	assessments	and	implement	
curriculum	maps.					

Yes	
	

Complete	all	phases	of	the	SCSD#1	
Long	Range	Plan				
	
All	content	areas	are	mapped,	
validated,	have	curriculum	resources	
and	common	assessments	as	
determined	by	the	long	range	plan.			
	
Common	assessment	data	collected,	
analyzed	and	informs	student	
supports,	use	of	district	resources	and	
staff	support.	
	

2020-2021						
School	Year	

Professional	Learning	Communities	(PLC)/Data	
Teams		

• PLC	teams	will	focus	on	the	four	
guiding	questions.			

• SCSD#1	will	continue	to	support	
training	to	increase	the	effectiveness	
and	productivity	of	PLC	teams.		

• The	district	will	build	capacity	by	
providing	PLC	training	and	supporting	
PLC	cohorts	from	every	building.		

• Ongoing	PLC	training	and	coaching	
support	is	provided	to	all	building	PLC	
teams.				

• Principals	will	continue	to	monitor	and	
participate	with	their	PLC	teams.			
	
	

Yes	
	

Survey	results	from	ongoing	PLC	
professional	development.	
	
PLC	continuum	surveys	are	
administered	and	analyzed	to	
determine	effectiveness	of	training	
and	implementation	at	schools.		
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2020-2021	
School	Year	

Professional	Development																																																																
Provide	certified	staff	training	and	support	
through	the	use	of	in-house	expertise	and	
external	consultants.			

• Certified	staff	will	participate	in	a	
Virtual	Education	Workshop	and	earn	a		
certificate	to	ensure	high	quality	
standards-based	education	for	all	
students.			

• Using	Tech	Rock	Stars,	teachers	will	
deliver	technology	focused	professional		
development	including	but	not	limited	
to:		Canvas,	Planbook,	Google	
Classroom/Meet,	using	virtual	primary	
resources	support,	virtual	teaching	
strategies,	student	engagement	
strategies	and	using	SWIVL	robots.	

							•				EL	teachers	will		
													participate	in	research-	
													based	professional		
													development	that	meets		
													federal	EL	requirements.			

Yes/No	
	
	
	

	
	

Implementation	level	of	the	District	
Professional	Development	Plan.			
	
Implementation	surveys	and	needs	
assessment	data	will	be	analyzed	to	
determine	future	professional	
development	opportunities.	
	
Professional	development	surveys	will	
be	analyzed	to	determine	the	
effectiveness	of	professional	
development.			
	
Teachers	will	use	common	platforms	
(Planbook,	Canvas,	Google)	and	
technology	(SWIVL,	iPads)	to	unify	
virtual	and	classroom	instruction.			
	

	
2020-2021	
School	Year	

Positive	Behavioral	Interventions	and	Supports	
(PBIS)/Student	Advocacy																																																																																																											
All	schools	will	implement	school-wide	PBIS,	
and	student	advocacy	programs	(modified	
during	current	COVID	restrictions).	

• Continued	professional	development	to	
support	certified	and	classified	staff.	
(modified	during	current	COVID	
restrictions).	

• SWIS	data	will	be	uniformly	collected	
and	analyzed	to	determine	future	
actions.		
	

Yes	
	

Implementation	of	school-wide	PBIS	
and	student	advocacy	plans	in	all	
schools.			
	
All	schools	will	have	a	formal	
structure	in	place	to	build	advocacy	
relationships	with	all	students.				
	
SWIS	data	will	be	analyzed	to	
determine	supports	and	actions.	
	
Climate	survey	data	from	students	in	
grades	6-12	will	be	used	to	determine	
future	needs	and	supports	for	
students	and	schools.			
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GOAL	#2:	Safety			
The	district	will	strengthen	school	safety	measures	across	schools	and	the	community	by	
providing	a	safe	virtual	environment,	continuous	training,	open	communication	and	clear,	
rehearsed	protocols.		Also,	the	district	will	proactively	support	physical,	mental	and	
emotional	needs	of	students	and	staff.		

Timeline	 Action	Steps	 Was	this	action	
step	in	place	in	
previous	years?		

Evidence	of	Completion	

2020-2021	School	
Year	

Safety																																																																																																
SCSD#1	will	strengthen	
school	safety	measures	
across	schools	and	the	
community	through	
continuous	training,	drills	
and	clear	protocols.	

• Continued	Standard	
Response	Protocol	
(SRP)	
implementation,	
monthly	drills	and	
ongoing	training	for	
all	staff	and	students.	

• Strengthening	
partnerships	with	
law,	fire,	mental	
health	organizations	
and	public	health	
agencies.	

• Continue	to	practice	
uniform	classroom	
response	to	any	crisis	
situation.			

• Conduct	reunification	
drills	in	all	schools	in	
Sweetwater#1.		
(postponed	due	to	
COVID	restrictions)	
	

SCSD	#1	will	proactively	
support	physical,	mental	and	
emotional	needs	of	students	

Yes	
	

Data	will	be	collected	on:	
• Safety	Drills	
• Reunification	Drills	

(postponed	due	to	COVID	
restrictions)	
	

All	data	collected	is	reviewed	and	
security	measures	are	updated	as	
needed.	
	
Number	of	community	participants	at	
trainings.	(limited	due	to	COVID	
restrictions)	
	
Feedback	from	fire	and	law	agencies.	
	
Climate	survey	from	students	in	
grades	6-	12	results.	
	
Survey	results	from	participants	in	
the	trainings.			
	
Implementation	surveys	and	needs	
assessment	data	will	be	analyzed	to	
determine	future	professional	
development	opportunities.	
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and	staff.			
• District	will	convene	a	

District	Safety	Team	
and	a	District	Crisis	
Team,	which	will	
consist	of	local	fire	
and	law	agencies,	
counselors,	social	
workers,	school	
psychologists,	
certified	and	
classified	staff.		These	
teams	will	support	
safety	efforts	and	firm	
up	safety	procedures.	
(modified	due	to	
COVID	restrictions)	

• Suicide	prevention	
trainings	for	staff,	
students	and	parents.		

• Counselors	will	
implement	newly	
adopted	curriculum	
with	staff	and	
students	to	promote	
social	and	emotional	
health.		

2020-2021	School	
Year	

Communication	&	
Technology		
SCSD#1	will	continue	to	
implement	two-way	and	open	
communication	with	all	
SCSD#1	students,	staff,	
families	and	community	
members.		
	
All	students	will	have	access	
to	a	district	assigned	device,	
the	internet	and	technology	
support	to	safely	learn	in	
classroom	and	virtual	
settings.				

Yes	
	
	
	
	
	
	
	
	
	
	
	

Surveys	from	
community/parent/student	and	staff.				
	
Data	will	be	collected	on	numbers	of	
stakeholders	involved	in	using	
communication	technology	
(ParentSquare,	SCSD#1	Website,	
Facebook	etc..)	to	communicate	with	
schools.				
	
HelpDesk	tickets	related	to	
communication	software.			
	
Safe	internet	useage	data.		
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